CITY MANAGER EMPLOYMENT AGREEMENT:

This City Manager Employment Agreement dated (“Employment Agreement") is
made and entered into this day of , 2091, by and between the Clty of
Glendale; @ California charter city and municipal corporatlon ("CITY"); and Scott' W.
Ochoa ("OCHOA").

WHEREAS; CITY acting through its City Council, desires to ehgage OCHOA as
its City' Manager to perform the duties-and responsibilities of City Manager outlined
underthe Glendale Clty Charter and Glendale Municipal Code; and

WHEREAS, OCHOA desires to be employed as the City Manager, commencing
on January 3, 2012; arid

WHEREAS; CITY :and OCHOA desire to enter into.this Employment Agreement
to establish the térms of OCHOA's emiploymerit relationship with CITY,

NOW, THEREFORE, in consideration of the mutual promises cantained herein,
the parties agroe as fotlows

1. . Date of Appointment:: OCHOA's is hereby appointed City Managet of
CITY, effective on January 3, 2012 (“Appointment Date”),

2 Salary:

a. OCHOA’S base salary-as City:Manager shall be $19,634 per month,
cemmencmg on the:Appointrhent Date: OCHOA's salary shall be sub;ect 1o withholding
and-other applicable taxes, and shall be: payabie to OCHOA at the same time as other
employées of CITY arg: patd

b_.- Any other coet of llwng, merzt andlor ether sa!ery edjustmente provlded to

of the Glendale Clty Counc!l

3. Retirement; The City of Glendalg is a member of the Public Employces-
Retirement System (PERS) and 'OGHOA's retirement formula shall-be 2% at 55" The
perceritages of the.employee's coritribution and employer's ¢ontribution shall be as
established by CITY ordinance for Executives hired after January 1, 2011. By way of
reference, as of the date of this Employment Agraerment, executive employees hired
after January 1; 2011 shall pay the employes's share equal to seven percent (?%) of
the employes's gross salary and the portion of the: employer s share equal to.three
percent (3%) of gross salary.
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4.  Automoblle Allowance: CITY shall pay OCHOA :an automoblle
allowance.consistent with the auto allowance: ‘program for Executwes.

5, Benefits: OCHOA. shall receive all bengfits, including but not limitéd to
medical; dental, vision, vacation, sick leave, Tife insurance, and executive Isave; all in
accordarice with CITY ordlnances potrcles and programs: appllcable to Executives.

6. Duties and Powers of City Manager: OCHOA shall have, and shall
carry-out, the poweérs arid duties of thé City Manager as set forth in the Glendale City
Charter,: Glendale. Munlctpal Code, and all ordinances, résolutionis, motions, and
administrative policies enacted t_h_ereunder As the Ctty Manager, OCHOA shall,.
subjectto the Charterand civil sérvice fules, engage In the tecruitment and selection of
appomted executives (except ity Attorney and: Gity Manager} to fill-a vacancy in‘a
position caused by fermination, resignation, retiremenit or for any other reason, Other
than to- comply with. appltcabte law.(e.g. approprtatmg funds-for an‘executive search
firm).thatwould require Council approval of a specific-action, the: -alithority 16 recruit and
select executives shall. lie with OCHOA, subject only to the City Council's authority —
under the City Charter — to either approve or reject the executive candidate to be
appointed by the City Manager. The Gity Manager shall coriduct annual evaluations-of
the performance of appointed executives (other than the City Attorney and Clty
Manager). The City Council will not perform, or participate in the evaluations, Butwil
haold OCHOA accountable. for performmg the evaltiations arid for ensuring that the
executives. are meeting' the goats policies and. expectations of the City: Council and the.

- City Manager. -OCHOA may, without'advice, recommendation or objection from the
‘Cily Councll determine and provide pay: adjustments anywhere within the salary‘ranges
established for executive employees (except the City Manager City Atforney, City Clerk
dnd City Treasurer) pursuant to Resolution N6. 11-179 or a successor classification and
compensatton resotutton for executwes The provislons set forth in thts Sectton 8 are

OCHOA and the' Clty Counct[ under the Crty Charter. Giendate Municipal Code and
applicable. City policy. with respect to the matters referenced in this Section 6. A
violation of any provrston of this Section 6 shall hof constitute a. breach of this.
:Employment Agreement and shall not give rise to any.cause of action for declaratory,
injunctive refief or any otiiér form of judicial relief, orte-any a claim or suit for'damages.
Nothing herein shall be construed s ng the at-will nature of the. City Manager
position for which OCHOA is being. appom’éed .or limit the Crty’s ability to:terminate
.OCHOA’s stmployment with thie CITY, With o without cause, subject only to the
fimitations in the Charteror Glendale Munactpal ‘Code,-and the provisions of Section 8
hereaf,

7. Performance Evaluations:

a. Annual performance evaluations are an important.way for the City Council
and City Manager {0 ensure effective communications about expectattons and
performance.




b..  The City Coungil recogrnizes that for: OCHOA to'respond 10 its needs: and
to grow in the performance of the.City anagers job, OCHOA néeds to know how the
City Councit Members evaluate the City Manager's performance.

. To assure that OCHOA gets this fesdback, the Ciiy Council shall conduct
an gvaluation of OCHOA'S performance at least once each year. CITY and OCHOA
agree that performaince evaluations, for the purpose ‘of providing addltaonal inpuf and
feadback,  may occur quarterly: orseveral times during each calendaryear: The Parties
may Use ah outside facilitator pald.by CITY funds to assist ther in conducting this
e\Ialuatlon upon the mutual agreement of the Gity Council and OCHOA.,

d. The annual evaluation shall occur hetween July 1.and mld -September of
each year, to coincide with the completion of the CITY's' budget adoption process.

e: During the annual evaluation process; OCHOA and the- City Council will
create goals or other outcdme measures that will provnde the hasis for assessing the
next year's perfofmance.

f, The annual review. and evaluation shall be in accordance with specific
ctiteria: developed jointly by the Gity Council and OCHOA. Such criteria may be added
to or deleted as the City Coungil may from time o time determme in consultation
QCHOA,

g. The City Council and the City Manager shall défine such goals and
performance objectives as they mutaally determine are- hecessary for the proper
operation of the CITY for the attainment of the-City Counicil’s policy objectives, and the
City Councll and OCHOA shall further establish a relative ptiority among those goals
and performance objectives:

h. The annual performance evaluation shall serve.as a means of adjusting
the City Manager's compensation, subject fo the condifion of the: City s budget-and
approval of the City- Council'in its sole: discretion.

8. Severance Ternis:-The position of City Manageris an at-will position,
This Employment Agreement dogs:not grant OCGHOA any property intérest i contihued
employment:withthe CITY. The above notwdhstandlng, should OCHOA’s employment
bs involuntarily teriminated by the CITY at any time, for any reason othérthan conviction
of a'felony orany: illegal act. mvolvang moral turpltude or illegal’ personal gain to OCHOA,
CITY shall pay OCHOA a sevérance in a lump suii @mount equal to ning (9) calendar
wionths severance pay consisting of saldiy and-automobile allowance at the time of
tormination. In‘addition, CITY shall continus to: provide-all medical, dental :and vision
benefits as specified herein for a period of nine (9) calendar months following the date
of termination and:OCHOA shall be.entitted to-cash out or transfer all unused leave.




.....

Execut:ves at the time of terminatlon

9; Indemmficatlon. C!TY shalE defend and 1ndemmfy OCHOA and pay any

omissnon by o GA occurring m the course and scepe of OCHOA’S performance of his
duties:under-this Employment Agreement, Notmthstandmg the- foregomg, howaver,
CITY shall not be téquired to defend or indemnify OCHOA fof ¢lalms, actions,

damages, fees or actions when defenise or inderinity is- prohlblted restricted or limited
by law, mcludmg without limitation California Government Code Sections 825 and 995.2
through 995.8. "

10,  Membérships, Canferences, Teaching. and Speaking {Professional
Developmehf) GITY shall pay for; CHOA's imeribership in traditiorial organizations of
benefit to a City Manager.and the.CITY, Including the League of California Cities:
("LCC") and Interriational City Managers Assoclation ("ICMA"), and other orgaizations
ds determined necessary and appropriate: by OCHOA for the professional enrichment
of thig City Manager and bensfit to'the City, subject to the Management Services
Depattmant:. budgei City-shall pay for registiaticn, travel; accommodations, meals; efc.
for.CC and ICMA conferences and otherconferences, as deemed reasonably
necessary by the City Managerand:subject to the:départmental budget. -CITY further
agreesto: pay for membereth dues Qr other related costs aesoc;ated w1th Glendale-

to the extent within the Management Services budget: and cons:stent with the CiTY'
expense reimbursement policy. To'the extent consistent with his duties and time
commitments as Cify Managef, OCHOA may tedeh and/or speak occasionally in
academic or training programs within his area of substantive expertise.

11.  Moving Allowance; As 4 result of accepting the position.as- Clty
Manager with the. City of Glendale, OCHOA endeavors to reiocate from his current
resndence to another restdence that isin t I: .C

expenses Mowng expense & pro
relatives and friends), packtng serv:ces, packlng suppiiee rented movfng equrpment
transport and Ensurance

12.  Integration of Agreement: This Employment Agreement contains the
entire Agreement between the parties.and supersedes &l prior oral and written
'agreements unde_r_et_end;nge cemmltments and practtces between the partles
acknowiedges that no representatlone, mduoements prom ses or agreements oral or
written, have been made’ by-any. parly, or-anyone aeting on behalfof any party, w which
aré; not embodied herein, and that fio other agreeinsnt, statement, oF promise not
contained in this Agreement shail be valid or binding .on either party
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13, Amendments: Amendments fothis Employment Agreement are effective
only upon Clty Council and OCHOA's express written approval, -

14, Nofices: All notices pertaining to this Eriployment Agreement shall be
sentto:

OCHOA:  Soott Ochoa , -
At-the most recent address on file.in OCHOA's
personnel file held by the CITY.

CITY: City Cletk
City of: Glendaie
613 East Broadway, Suite 100
Glendaie California 91206

COPYTO: City Altorney-
City of-Glendale:
613 East Broadway, Suite 220
Glendale, California 91206

Such notice shall be deemed miade when personally delivered, transmitted by
facsimile, or when mailed, 48 hours after depositin the U.S. Mail, first.class: postage:
prepaid and addressed to the party at jts applicable address. Actual riofice shall be
deemed: adequate notlce on the date:actual notice ocourred, regardless of the method
of service..

15.  Severability-and Interpretation of Contract Terms: Itis the intentof the
parties that the sénterices, paragraphs and provisions of this Employment Agreement
are severable. Should one or more sentences; paragraphs or-provisions of this
Employment Agreement be found fo be unenforéeable, the unehforceable sentences,
paragraphs or provisions shall be severed and the remaining sentences, paragraphs or
provisions shall be glven full force and effect. This. Agreement shall be interpreted and
cohstried pursuant fo-and in accardaiice with the local laws-of the State of Califoriia
and all -applicable City Coides; Ofdinances and Resolutions.

[SIGNATURE PAGE TO FOLLOW.]




IN WITNESS WHEREOQF, CITY and OCHOA have caused this City Manager
Employment Agreement to be executed this _8th day of _ November | 2011,

“CITY”
City of Glendale

i
e
Dated: _\\ / % // / By: %4u

Lauraﬁﬁedman
Mayor

Dated:




