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A Reminder

In the event of any inconsistency or conflict between the provisions of this handbook and any provisions
of the City Charter, the Municipal Code, the Civil Service Rules and Regulations, any Memorandum of
Understanding, the Administrative Policy Manual or any other such official document, such provisions
shall supercede the information of this handbook. This handbook is not an official, definitive document
and is not an employment contract, expressed or implied.

(June 2000)






