Total Employees
By Race/Ethnicity

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 D"e/‘;r‘zzge:éfo’m
[Race/Ethnicity # % # % # % # % # % # % # % # % # % # % 1009 to 2008
Armenian 122 6.2% 163 7.9% 188 8.9% 198 9.0% 219 9.9% 251 11.1% | 267 11.6% | 291 12.7% | 291 13.0% | 315 13.9% 158.2%
Asian/Pacific Islander 143 7.2% 148 7.2% 153 7.2% 164 7.5% 175 7.9% 178 7.9% 192 8.4% 193 8.4% 189 8.5% 200 8.8% 39.9%
Black 73 3.7% 80 3.9% 83 3.9% 82 3.7% 83 3.7% 83 3.7% 81 3.5% 93 4.0% 87 3.9% 89 3.9% 21.9%
Total Hispanic 484 24.4% [ 509 24.6% | 526 24.8% | 558 25.4% | 588 26.5% [ 607 26.9% | 620 27.0% [ 620 27.0% | 617 27.6% | 631 27.9% 30.4%
Native American/Alaskan 11 0.6% 9 0.4% 10 0.5% 13 0.6% 12 0.5% 13 0.6% 14 0.6% 15 0.7% 13 0.6% 12 0.5% 9.1%
Other 10 0.5% 14 0.7% 12 0.6% 13 0.6% 15 0.7% 18 0.8% 18 0.8% 25 1.1% 20 0.9% 22 1.0% 120.0%
White 1,140 57.5% | 1,146 55.4% | 1,146 54.1% | 1,170 53.2% | 1,125 50.7% | 1,110 49.1% | 1,103 48.1% | 1,060 46.1% | 1,019 45.6% | 995 43.9% -12.7%
Grand Total 1,983 100.0% 2,069 100.0% 2,118 100.0% 2,198 100.0% 2,217 100.0% 2,260 100.0% 2,295 100.0% 2,297 100.0% 2,236 100.0% 2,264 100.0% 14.2%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 D;f‘g:’;:;fc’m
Type  [Race/Ethnicity # % # % # % # % # % # % # % # % # % # % 1009 to 2008
Armenian 82 17.0% | 110 20.4% | 120 21.9% [ 112 19.9% | 123 21.0% [ 150 24.3% | 137 26.3% [ 155 27.8% | 143 28.7% | 150 31.3% 82.9%
Asian/Pacific Islander 34 7.0% 37 6.9% 37 6.8% 38 6.7% 46 7.9% 45 7.3% 38 7.3% 37 6.6% 31 6.2% 33 6.9% -2.9%
Black 20 4.1% 24 4.5% 24 4.4% 25 4.4% 27 4.6% 25 4.0% 15 2.9% 23 4.1% 20 4.0% 21 4.4% 5.0%
Hourly Hispanic 170 35.2% | 176 32.7% | 173 31.6% | 184 32.6% | 194 33.2% | 196 31.7% | 160 30.7% [ 155 27.8% | 141 28.3% [ 138 28.8% -18.8%
Native American/Alaskan 4 0.8% 3 0.6% 4 0.7% 6 1.1% 5 0.9% 4 0.6% 2 0.4% 3 0.5% 1 0.2% 2 0.4% -50.0%
Other 7 1.4% 9 1.7% 8 1.5% 9 1.6% 10 1.7% 10 1.6% 8 1.5% 17 3.1% 11 2.2% 7 1.5% 0.0%
White 166 34.4% | 179 33.3% [ 181 33.1% [ 190 33.7% | 180 30.8% [ 188 30.4% | 161 30.9% [ 167 30.0% | 152 30.5% [ 128 26.7% -22.9%
Hourlv Tatal 483  100.09%| 538 100.0%| 547 100.0%]| 564 100.0%| 585 100.0%| 618 100.0%| 521  100.09%| 557 100.0%| 499 100.0%]| 479 100.0% -0.8%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 D;f‘g:’;:;fc’m
Type IRace/Ethnicity # % # % # % # % # % # % # % # % # % # % 1999 to 2008
Armenian 40 2.7% 53 3.5% 68 4.3% 86 5.3% 96 5.9% 101 6.2% 130 7.3% 136 7.8% 148 8.5% 165 9.2% 312.5%
Asian/Pacific Islander 109 7.3% 111 7.3% 116 7.4% 126 7.7% 129 7.9% 133 8.1% 154 8.7% 156 9.0% 158 9.1% 167 9.4% 53.2%
Black 53 3.5% 56 3.7% 59 3.8% 57 3.5% 56 3.4% 58 3.5% 66 3.7% 70 4.0% 67 3.9% 68 3.8% 28.3%
Salaried Hispanic 314 20.9% [ 333 21.8% | 353 22.5% | 374 22.9% | 394 24.1% | 411 25.0% | 460 25.9% | 465 26.7% | 476 27.4% | 493 27.6% 57.0%
Native American/Alaskan 7 0.5% 6 0.4% 6 0.4% 7 0.4% 7 0.4% 9 0.5% 12 0.7% 12 0.7% 12 0.7% 10 0.6% 42.9%
Other 3 0.2% 5 0.3% 4 0.3% 4 0.2% 5 0.3% 8 0.5% 10 0.6% 8 0.5% 9 0.5% 15 0.8% 400.0%
White 974 64.9% [ 967 63.2% [ 965 61.4% [ 980 60.0% [ 945 57.9% [ 922 56.2% [ 942 53.1% [ 893 51.3% | 867 49.9% | 867 48.6% -11.0%
Salaried Total 1,500 100.0%| 1,531 100.0%| 1,571 100.0%| 1,634 100.09%| 1,632 100.0%]| 1,642 100.0%]| 1,774 100.0%]| 1,740 100.0%| 1,737 100.0%| 1,785 100.0% 19.0%
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Total Employees

By Level
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 ot
[Level # % # % # % # % # % # % # % # % # % # % 1099 to 2008
Executive 18 09% | 18  09% | 18  08% | 19  09% | 17  08% | 18  08% | 18  08% | 18  08% | 18  08% | 19  08% 5.6%
Management/Supervisor 201  10.1% | 205  9.9% | 224 10.6% | 2380 10.5% | 238 10.7% | 241  10.7% | 254 11.1% | 245 10.7% | 251 11.2% | 256 11.3% | 27.4%
Total Employees TechnicallProfessional 93 47% | 107 52% | 128  6.0% | 121  55% | 128 58% | 137  64% | 137  6.0% | 141  61% | 134 6.0% | 141  62% | 51.6%
Supervisor Non-Mid-Management | 145  7.3% | 143  6.9% | 142  6.7% | 144  6.6% | 142  6.4% | 142  6.3% | 144 63% | 145 6.3% | 156 7.0% | 162  7.2% | 11.7%
Non-Manager 1,526 77.0% | 1,596  77.1% | 1,606 75.8% | 1.684 76.6% | 1.692 76.3% | 1,722  76.2% | 1,742 75.9% | 1,748 76.1% | 1.677 75.0% | 1,686 74.5% | 10.5%
Total 1,983 100.0% 2,069 100.0% 2,118 100.0% 2,198 100.0% 2,217 100.0% 2,260 100.0% 2,295 100.0% 2,297 100.0% 2,236 100.0% 2,264 100.0%| 14.2%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 Tomerease
Type | Level # % # % # % # % # % # % # % # % # % # % 1999 to 2008
Total TechnicallProfessional 19 39% | 26 48% | 44  80% | 43 7.6% | 48  82% | 52  84% | 42  8.1% | B89  7.0% | 37  74% | 32  67% | 68.4%
Hourly  Non-Manager 464 96.1% | 512 952% | 503 92.0% | 521  92.4% | 537 91.8% | 566  91.6% | 479 91.9% | 518  93.0% | 462 92.6% | 447 93.3% | -3.7%
Total Hourly Total 483 100.0%| 538 100.0%| 547 100.0%| 564 100.0%| 585 100.0%| 618 100.0%| 521 100.0%| 557 100.0%| 499 100.0%| 479  100.0%| -0.8%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 Tomerease
Type |Level # % # % # % # % # % # % # % # % # % # % 1999 to 2008
Executive 18 12% | 18  12% | 18  1.1% | 19  1.2% | 17  10% | 18  11% | 18  10% | 18  1.0% | 18  10% | 19  1.1% 5.6%
Total Management/Supervisor 201 13.4% | 205 13.4% | 224 14.3% | 230 14.1% | 238 14.6% | 241 14.7% | 254 14.3% | 245 141%| 251 145% | 256 14.3% | 27.4%
X Technical/Professional 74 49% | 8  53% | 84 53% | 78  48% | 80  49% | 8  52% | 95  54% | 102 59% | 97  56% | 109  6.1% | 47.3%
Salaried  gypervisor Non-Mid-Management | 145  9.7% | 143  93% | 142  9.0% | 144 88% | 142 87% | 142  86% | 144 8.1% | 145 83% | 156 9.0% | 162  9.1% | 11.7%
Non-Manager 1,062 70.8% | 1,084 70.8% | 1,108 70.2% | 1,163 71.2% | 1,155 70.8% | 1,156  70.4% | 1,263 71.2% | 1,230 70.7% | 1,215 69.9% | 1,230 69.4% | 16.7%
Total Salaried Total 1500 100.0%| 1,581 100.0%| 1,571 100.0%| 1,634 100.0%| 1,632 100.0%| 1,642 100.0%| 1,774 100.0%| 1,740 100.0%| 1,737 100.0%| 1,785 100.0%| 19.0%
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Total Employees
By Race/Ethnicity and Level

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 ot
Race/Ethnicity | Level # % # % # % # % # % # % # % # % # % # % 1999 to 2008
Executive 0 0.0% 1 0.0% 1 0.0% 1 0.0% 1 0.0% 2 0.1% 3 0.1% 3 0.1% 3 0.1% 3 0.1% N/A
Management/Supervisor 6 0.3% 7 0.3% 9 04% [ 11  05% | 12 05% [ 10  04% 9 0.4% 9 04% | 14 06% | 14  06% | 133.3%
Armenian  Technical/Professional 6 03% | 10 05% | 11  05% 7 03% | 11  05% | 14 06% | 21  09% | 26  11% [ 24  11% [ 32  1.4% | 433.3%
Supervisor Non-Mid-Management 0 0.0% 0 0.0% 0 0.0% 1 0.0% 1 0.0% 2 0.1% 3 0.1% 3 0.1% 8 04% [ 10  04% N/A
Non-Manager 110  55% | 145  7.0% | 167 7.9% | 178 8.1% | 194 8.8% | 223 9.9% | 231 10.1% | 250 10.9% | 242 10.8% | 256  11.3% | 132.7%
Armenian Total 122 62% | 163  7.9% | 188 89% | 198 9.0% | 219 9.9% | 251 11.1% | 267 11.6% | 291 12.7% | 291 13.0% | 315 13.9% | 158.2%
Management/Supervisor 21 11% | 28  11% | 24 11% | 26 12% | 26 12% | 27  12% | 27 12% | 26  11% | 22 10% | 23  1.0% 9.5%
Asian/Pacific  Technical/Professional 5 0.3% 6 03% | 10  0.5% 8 0.4% 8 0.4% 9 04% | 11  05% | 13  06% | 16 07% | 21  0.9% | 320.0%
Islander Supervisor Non-Mid-Management | 11 ~ 06% | 10  0.5% 9 0.4% 9 04% [ 10 05% | 141  05% [ 12 05% | 11  05% [ 12 05% | 13  0.6% 18.2%
Non-Manager 106 53% | 109 53% | 110 52% | 121 55% | 131 59% | 131 58% | 142 62% | 143 62% | 139 62% | 143  6.3% 34.9%
Asian/Pacific Islander Total 143 7.2% | 148  7.2% | 153 7.2% | 164  7.5% | 175 7.9% | 178  7.9% | 192  8.4% | 193  8.4% | 189  85% | 200 _ 8.8% 39.9%
Executive 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 0.0% N/A
Management/Supervisor 7 0.4% 7 0.3% 9 0.4% 9 04% | 10 05% | 10 04% | 11  05% | 13 06% [ 13 06% [ 12  05% 71.4%
Black Technical/Professional 8 0.4% 9 0.4% 8 0.4% 7 03% [ 11  05% | 11  05% [ 11  05% | 10 04% | 10 04% 9 0.4% 12.5%
Supervisor Non-Mid-Management 3 0.2% 3 0.1% 5 0.2% 5 0.2% 6 0.3% 6 0.3% 7 0.3% 7 0.3% 8 0.4% 9 0.4% | 200.0%
Non-Manager 55  2.8% | 61  29% | 61  29% | 61  28% | 56 25% | 56  25% | 52 23% | 63 27% | 56  25% | 58  2.6% 5.5%
Black Total 73 37% | 80 39% | 83 3.9% | 82 37% | 83 37% | 83  37% | 81 35% | 93  40% | 87  39% | 89  3.9%
Executive 1 0.1% 1 0.0% 2 0.1% 2 0.1% 2 0.1% 2 0.1% 2 0.1% 2 0.1% 2 0.1% 1 0.0% 0.0%
Management/Supervisor 17 09% | 21  10% [ 24 1.1% | 23 10% | 26 12% | 29 13% | 34 15% | 34 15% | 36 1.6% | 38  17% | 1235%
Hispanic Technical/Professional 17 09% | 16 08% | 18 08% | 20 09% | 19 09% | 20 09% | 22 1.0% | 17 07% | 18 08% | 17  0.8% 0.0%
Total Supervisor Non-Mid-Management | 18  09% | 17  0.8% | 19 09% | 21  1.0% | 24 11% [ 17 08% | 16 07% | 17 07% | 25 11% | 29 13% 61.1%
Non-Manager 431 21.7% | 454 21.9% | 463 21.9% | 492 22.4% | 517 233% | 539 23.8% | 546 23.8% | 550 23.9% | 536  24.0% | 546  24.1% | 26.7%
Hispanic Total 484  244% | 509 24.6% | 526 24.8% | 558 25.4% | 588  26.5% | 607  26.9% | 620 27.0% | 620 27.0% | 617  27.6% | 631 _ 27.9%
Native Management/Supervisor 1 0.1% 1 0.0% 1 0.0% 1 0.0% 1 0.0% 1 0.0% 2 0.1% 2 0.1% 2 0.1% 2 0.1% | 100.0%
American/Alaska TechnicalProfessional 0 0.0% 0 0.0% 0 0.0% 1 0.0% 1 0.0% 1 0.0% 1 0.0% 2 0.1% 1 0.0% 1 0.0% N/A
N Supervisor Non-Mid-Management 0 0.0% 0 0.0% 0 0.0% 1 0.0% 1 0.0% 1 0.0% 1 0.0% 0 0.0% 0 0.0% 0 0.0% N/A
Non-Manager 10 05% 8 0.4% 9 04% | 10  05% 9 04% | 10  04% | 10 04% | 11  05% | 10  0.4% 9 0.4% -10.0%
Native American/Alaskan Total 11 0.6% 9 04% | 10 05% | 13  06% | 12 05% | 13 06% | 14 06% | 15 07% | 13  06% | 12  05%
Management/Supervisor 0 0.0% 0 0.0% 1 0.0% 1 0.0% 1 0.0% 2 0.1% 2 0.1% 2 0.1% 2 0.1% 2 0.1% N/A
Other Technical/Professional 0 0.0% 1 0.0% 1 0.0% 2 0.1% 1 0.0% 2 0.1% 1 0.0% 2 0.1% 2 0.1% 3 0.1% N/A
Supervisor Non-Mid-Management 2 0.1% 2 0.1% 1 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% | -100.0%
Non-Manager 8 04% | 11  05% 9 04% | 10 05% | 13 06% | 14 06% | 15 07% | 21  09% | 16  07% | 17  0.8% | 112.5%
Other Total 10  05% | 14  07% | 12 06% | 13 06% | 15 07% | 18 08% | 18 08% | 25  1.1% | 20  0.9% | 22 1.0%
Executive 17  09% | 16 08% | 15 07% | 16 07% | 14 06% | 14 06% | 13 06% | 13 06% | 13 06% | 14  0.6% -17.6%
Management/Supervisor 149  75% | 146 7.4% | 156 7.4% | 159  7.2% | 162 7.3% | 162 7.2% | 169 7.4% | 159  6.9% | 162 7.2% | 165  7.3% 10.7%
White Technical/Professional 57 29% | 65 31% | 80 38% | 76 35% | 77 35% [ 80 35% | 70 31% | 71 31% | 63 28% | 58  2.6% 1.8%
Supervisor Non-Mid-Management | 111  56% | 111  54% | 108 51% | 107 4.9% | 100 45% | 105 4.6% | 105 46% | 107 47% | 103  46% | 101  45% -9.0%
Non-Manager 806  40.6% | 808 39.1% | 787 37.2% | 812 36.9% | 772 34.8% | 749 33.1% | 746 32.5% | 710 30.9% | 678 30.3% | 657 29.0% | -18.5%
White Total 1,140 57.5% | 1,146 55.4% | 1146 54.1% | 1,170 53.2% | 1125 50.7% | 1,110 49.1% | 1,103 48.1% | 1,060 46.1% | 1,019 456% | 995  43.9% | -12.7%
Total Fmolgvees 1,983 100.0% 2,069 100.0% 2118 100.0% 2198 100.0% 2217 100.0% 2260 100.0% 2295 100.0% 2297 100.0% 2236 100.0% 2264 100.0%[ 14.2%
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Total Hourly Employees

By Race/Ethnicity and Level

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 nerease]
Type | Race/Ethnicity [Level # % # % # % # % # % # % # % # % # % # % 1999 t0 2008
Armenian _ Technical/Professional 2 0.4% 7 1.3% 6 1.1% 2 0.4% 2 0.3% 5 0.8% 6 1.2% 5 09% | 4 0.8% 5 1.0% | 150.0%
Non-Manager 80  16.6% | 103  19.1% | 114 20.8% | 110 19.5% | 121  20.7% | 145 235% | 131  25.1% | 150 26.9% | 139 27.9% | 145 30.3% | 81.3%
Armenian Total 82  17.0% | 110  20.4% | 120 21.9% | 112 19.9% | 123  21.0% | 150 24.3% | 137 26.3% | 155 27.8% | 143  28.7% | 150 31.3% | 82.9%
Asian/Pacific  Technical/Professional 0 0.0% [ 0 0.0% | 4 0.7% | 3 0.5% 5 09% [ 3 0.5% 2 0.4% | 3 05% | 4 0.8% 5 1.0% N/A
Islander Non-Manager 34 7.0% | 37 6.9% | 33 6.0% | 35 6.2% | 41 7.0% | 42 6.8% | 36 6.9% | 34 6.1% | 27 5.4% | 28 5.8% | -17.6%
Asian/Pacific Islander Total 34 7.0% | 37 6.9% | 37 6.8% | 38 6.7% | 46 7.9% | 45 7.3% | 38 7.3% | 37 6.6% | 31 6.2% | 33 6.9% -2.9%
Black Technical/Professional 4 0.8% 4 0.7% 3 0.5% 1 0.2% 5 0.9% 4 0.6% 1 0.2% 0 0.0% 1 02% [ 0 0.0% | -100.0%
Non-Manager 16 3.3% | 20 37% | 21 3.8% | 24 43% | 22 3.8% | 21 3.4% | 14 2.7% | 23 41% | 19 3.8% | 21 4.4% 31.3%
Black Total 20 4.1% | 24 45% | 24 4.4% | 25 4.4% | 27 46% | 25 4.0% | 15 2.9% | 23 4.1% | 20 4.0% | 21 4.4% 5.0%
Hourl Hispanic Technical/Professional 4 0.8% 4 0.7% | 4 0.7% 6 11% | 4 0.7% 5 08% | 4 0.8% 4 0.7% | 4 0.8% 2 0.4% | -50.0%
Non-Manager 166 34.4% | 172 32.0% | 169  30.9% | 178  31.6% | 190 32.5% | 191  30.9% | 156  29.9% | 151  27.1% | 137 27.5% | 136  28.4% | -18.1%
Y THispanic Total 170 352% | 176  32.7% | 173 316% | 184  32.6% | 194 332% | 196 31.7% | 160  30.7% | 155 27.8% | 141 28.3% | 138  28.8% | -18.8%
Native Technical/Professional 0 0.0% 0 00% | O 0.0% 1 0.2% 1 0.2% 1 0.2% 1 0.2% 2 0.4% 1 0.2% 1 0.2% N/A
American/Alaska Non-Manager 4 0.8% 3 06% | 4 0.7% 5 09% | 4 0.7% 3 0.5% 1 0.2% 1 0.2% 0 0.0% 1 0.2% | -75.0%
Native American/Alaskan Total 4 0.8% | 3 0.6% | 4 0.7% 6 1.1% 5 0.9% | 4 0.6% 2 0.4% | 3 0.5% 1 0.2% 2 0.4% | -50.0%
Other Technical/Professional 0 0.0% 0 00% | O 0.0% 1 02% | O 0.0% 0 00% | O 0.0% 1 0.2% 1 0.2% 1 0.2% N/A
Non-Manager 7 1.4% 9 1.7% 8 1.5% 8 1.4% | 10 1.7% | 10 1.6% 8 1.5% | 16 2.9% | 10 2.0% 6 1.3% | -14.3%
Other Total 7 1.4% 9 1.7% 8 1.5% 9 1.6% | 10 1.7% | 10 1.6% | 8 15% | 17 3.1% | 11 2.2% 7 1.5% 0.0%
White Technical/Professional 9 1.9% | 11 2.0% | 27 49% | 29 51% | 31 53% | 34 55% | 28 5.4% | 24 43% | 22 4.4% | 18 3.8% | 100.0%
Non-Manager 157 325% | 168  312% | 154 28.2% | 161  285% | 149 255% | 154 24.9% | 133 255% | 143 257% | 130  26.1% | 110  23.0% | -29.9%
White Total 166 34.4% | 179  333% | 181  33.1% | 190 33.7% | 180  30.8% | 188  30.4% | 161 _ 30.9% | 167  30.0% | 152  30.5% | 128  26.7% | -22.9%
Hourly Total 483 100.0%| 538  100.0%| 547  100.0%| 564  100.0%| 585 100.0%| 618  100.0%| 521  100.0%| 557  100.0%| 499  100.0%| 479 _ 100.0%| -0.8%
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Total Salaried Employees
By Race/Ethnicity and Level

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 % Increase /
Type | RacelEthnicity | Level # % # % # % # % # % # % # % # % # % # % | “socorwso0s
Executive 0 0.0% 1 0.1% 1 0.1% 1 0.1% 1 0.1% 2 0.1% 3 0.2% 3 0.2% 3 0.2% 3 0.2% N/A
Management/Supervisor 6 0.4% 7 0.5% 9 0.6% 11 0.7% 12 0.7% 10 0.6% 9 0.5% 9 0.5% 14 0.8% 14 0.8% 133.3%
Armenian Technical/Professional 4 0.3% 3 0.2% 5 0.3% 5 0.3% 9 0.6% 9 0.5% 15 0.8% 21 1.2% 20 1.2% 27 1.5% 575.0%
Supervisor Non-Mid-Management 0 0.0% 0 0.0% 0 0.0% 1 0.1% 1 0.1% 2 0.1% 3 0.2% 3 0.2% 8 0.5% 10 0.6% N/A
Non-Manager 30 2.0% 42 2.7% 53 3.4% 68 4.2% 73 4.5% 78 4.8% | 100 5.6% | 100 57% | 103 5.9% | 111 6.2% 270.0%
Armenian Total 40 2.7% 53 3.5% 68 4.3% 86 5.3% 96 5.9% 101 6.2% 130 7.3% 136 7.8% 148 8.5% 165 9.2% 312.5%
Management/Supervisor 21 1.4% 7 1.5% 24 1.5% 26 1.6% 26 1.6% 27 1.6% 27 1.5% 26 1.5% 22 1.3% 23 1.3% 9.5%
Asian/Pacific  Technical/Professional 5 0.3% 6 0.4% 6 0.4% 5 0.3% 3 0.2% 6 0.4% 9 0.5% 10 0.6% 12 0.7% 16 0.9% 220.0%
Islander Supervisor Non-Mid-Management 11 0.7% 10 0.7% 9 0.6% 9 0.6% 10 0.6% 11 0.7% 12 0.7% 11 0.6% 12 0.7% 13 0.7% 18.2%
Non-Manager 72 4.8% 72 4.7% 77 4.9% 86 5.3% 90 5.5% 89 5.4% 106 6.0% 109 6.3% 112 6.4% 115 6.4% 59.7%
Asian/Pacific Islander Total 109 7.3% 111 7.3% 116 7.4% 126 7.7% 129 7.9% 133 8.1% 154 8.7% 156 9.0% 158 9.1% 167 9.4% 53.2%
Executive 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 0.1% N/A
Management/Supervisor 7 0.5% 7 0.5% 9 0.6% 9 0.6% 10 0.6% 10 0.6% 11 0.6% 13 0.7% 13 0.7% 12 0.7% 71.4%
Black Technical/Professional 4 0.3% 5 0.3% 5 0.3% 6 0.4% 6 0.4% 7 0.4% 10 0.6% 10 0.6% 9 0.5% 5 0.5% 125.0%
Supervisor Non-Mid-Management 3 0.2% 3 0.2% 5 0.3% 5 0.3% 6 0.4% 6 0.4% 7 0.4% 7 0.4% 8 0.5% 9 0.5% 200.0%
Non-Manager 39 2.6% 41 2.7% 40 2.5% 37 2.3% 34 2.1% 35 2.1% 38 2.1% 40 2.3% 37 2.1% 37 2.1% -5.1%
Black Total 53 3.5% 56 3.7% 59 3.8% 57 3.5% 56 3.4% 58 3.5% 66 3.7% 70 4.0% 67 3.9% 68 3.8% 28.3%
Executive 1 0.1% 1 0.1% 2 0.1% 2 0.1% 2 0.1% 2 0.1% 2 0.1% 2 0.1% 2 0.1% 1 0.1% 0.0%
Salari Management/Supervisor 17 1.1% 21 1.4% 24 1.5% 28 1.4% 26 1.6% 29 1.8% 34 1.9% 34 2.0% 36 2.1% 38 2.1% 123.5%
ed Hispanic Technical/Professional 13 0.9% 12 0.8% 14 0.9% 14 0.9% 15 0.9% 15 0.9% 18 1.0% 13 0.7% 14 0.8% 15 0.8% 15.4%
Supervisor Non-Mid-Management 18 1.2% 17 1.1% 19 1.2% 21 1.3% 24 1.5% 17 1.0% 16 0.9% 17 1.0% 25 1.4% 29 1.6% 61.1%
Non-Manager 265 17.7% | 282 18.4% | 294 18.7% | 314 19.2% | 327 20.0% | 348 212% | 390 22.0% | 399 22.9% [ 399  23.0% [ 410 23.0% 54.7%
Hispanic Total 314 20.9% | 333 21.8% | 353 22.5% | 374 22.9% | 394 24.1% | 411 25.0% | 460 25.9% | 465 26.7% | 476 27.4% | 493 27.6% 57.0%
Native Management/Supervisor 1 0.1% 1 0.1% 1 0.1% 1 0.1% 1 0.1% 1 0.1% 2 0.1% 2 0.1% 2 0.1% 2 0.1% 100.0%
American/Alaska Supervisor Non-Mid-Management 0 0.0% 0 0.0% 0 0.0% 1 0.1% 1 0.1% 1 0.1% 1 0.1% 0 0.0% 0 0.0% 0 0.0% N/A
n Non-Manager 6 0.4% 5 0.3% 5 0.3% 5 0.3% 5 0.3% 7 0.4% 9 0.5% 10 0.6% 10 0.6% 8 0.4% 33.3%
Native American/Alaskan Total 7 0.5% 6 0.4% 6 0.4% 7 0.4% 7 0.4% 9 0.5% 12 0.7% 12 0.7% 12 0.7% 10 0.6% 42.9%
Management/Supervisor 0 0.0% 0 0.0% 1 0.1% 1 0.1% 1 0.1% 2 0.1% 2 0.1% 2 0.1% 2 0.1% 2 0.1% N/A
Other Technical/Professional 0 0.0% 1 0.1% 1 0.1% 1 0.1% 1 0.1% 2 0.1% 1 0.1% 1 0.1% 1 0.1% 2 0.1% N/A
Supervisor Non-Mid-Management 2 0.1% 2 0.1% 1 0.1% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% -100.0%
Non-Manager 1 0.1% 2 0.1% 1 0.1% 2 0.1% 3 0.2% 4 0.2% 7 0.4% 5 0.3% 6 0.3% 11 0.6% | 1000.0%
Other Total 3 0.2% 5 0.3% 4 0.3% 4 0.2% 5 0.3% 8 0.5% 10 0.6% 8 0.5% 9 0.5% 15 0.8% 400.0%
Executive 17 1.1% 16 1.0% 15 1.0% 16 1.0% 14 0.9% 14 0.9% 13 0.7% 13 0.7% 13 0.7% 14 0.8% -17.6%
Management/Supervisor 149 9.9% 146 9.5% 156 9.9% 159 9.7% 162 9.9% 162 9.9% 169 9.5% 159 9.1% 162 9.3% 165 9.2% 10.7%
White Technical/Professional 48 3.2% 54 3.5% 53 3.4% 47 2.9% 46 2.8% 46 2.8% 42 2.4% 47 2.7% 41 2.4% 40 2.2% -16.7%
Supervisor Non-Mid-Management 111 7.4% 111 7.3% 108 6.9% 107 6.5% 100 6.1% 105 6.4% 105 5.9% 107 6.1% 103 5.9% 101 5.7% -9.0%
Non-Manager 649  433% | 640 418% | 633  40.3% | 651 39.8% | 623 38.2% | 595 36.2% | 613 34.6% | 567 32.6% | 548 31.5% [ 547  30.6% -15.7%
White Total 974  64.9% | 967 63.2% | 965 61.4% | 980  60.0% | 945 57.9% | 922  56.2% | 942 53.1% | 893 51.3% | 867  49.9% [ 867  48.6% -11.0%
Salaried Total 1,500 100.0%| 1,531 100.0%| 1,571 100.0%| 1,634 100.0%| 1,632 100.0%| 1,642 100.0%| 1,774 100.0%]| 1,740 100.0%]| 1,737 100.0%| 1,785 100.0%| 19.0%
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Total Employees

By Level and Race/Ethnicity

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 % Increase / Decrease
Level Race/Ethnicity # % # % # % # % # % # % # % # % # % # % From 1999 to 2008
Armenian 0 0.0% 1 0.0% 1 0.0% 1 0.0% 1 0.0% 2 0.1% 3 0.1% 3 0.1% 3 0.1% 3 0.1% N/A
Executive Black 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 0.0% N/A
Hispanic 1 0.1% 1 0.0% 2 0.1% 2 0.1% 2 0.1% 2 0.1% 2 0.1% 2 0.1% 2 0.1% 1 0.0% 0.0%
White 17 0.9% 16 0.8% 15 0.7% 16 0.7% 14 0.6% 14 0.6% 13 0.6% 13 0.6% 13 0.6% 14 0.6% -17.6%
Executive Total 18 0.9% 18 0.9% 18 0.8% 19 0.9% 17 0.8% 18 0.8% 18 0.8% 18 0.8% 18 0.8% 19 0.8% 5.6%
Armenian 6 0.3% 7 0.3% 9 0.4% 11 0.5% 12 0.5% 10 0.4% 9 0.4% 9 0.4% 14 0.6% 14 0.6% 133.3%
Asian/Pacific Islander 21 1.1% 23 1.1% 24 1.1% 26 1.2% 26 1.2% 27 1.2% 27 1.2% 26 1.1% 22 1.0% 23 1.0% 9.5%
Black 7 0.4% 7 0.3% 9 0.4% 9 0.4% 10 0.5% 10 0.4% 11 0.5% 13 0.6% 13 0.6% 12 0.5% 71.4%
Management/Supervisor Hispanic 17 0.9% 21 1.0% 24 1.1% 23 1.0% 26 1.2% 29 1.3% 34 1.5% 34 1.5% 36 1.6% 38 1.7% 123.5%
Native American/Alaskan 1 0.1% 1 0.0% 1 0.0% 1 0.0% 1 0.0% 1 0.0% 2 0.1% 2 0.1% 2 0.1% 2 0.1% 100.0%
Other 0 0.0% 0 0.0% 1 0.0% 1 0.0% 1 0.0% 2 0.1% 2 0.1% 2 0.1% 2 0.1% 2 0.1% N/A
White 149 7.5% | 146 7.1% | 156 7.4% | 159 7.2% | 162 7.3% | 162 7.2% | 169 7.4% | 159 6.9% | 162 7.2% | 165 7.3% 10.7%
Management/Supervisor Total 201 10.1% | 205 9.9% | 224 10.6% [ 230 10.5% | 238 10.7% | 241 10.7% | 254 11.1% | 245 10.7% | 251 11.2% | 256 11.3% 27.4%
Armenian 6 0.3% 10 0.5% 11 0.5% 7 0.3% 11 0.5% 14 0.6% 21 0.9% 26 1.1% 24 1.1% 32 1.4% 433.3%
Asian/Pacific Islander 5 0.3% 6 0.3% 10 0.5% 8 0.4% 8 0.4% 9 0.4% 11 0.5% 13 0.6% 16 0.7% 21 0.9% 320.0%
Black 8 0.4% 9 0.4% 8 0.4% 7 0.3% 11 0.5% 11 0.5% 11 0.5% 10 0.4% 10 0.4% 9 0.4% 12.5%
Technical/Professional Hispanic 17 0.9% 16 0.8% 18 0.8% 20 0.9% 19 0.9% 20 0.9% 22 1.0% 17 0.7% 18 0.8% 17 0.8% 0.0%
Native American/Alaskan 0 0.0% 0 0.0% 0 0.0% 1 0.0% 1 0.0% 1 0.0% 1 0.0% 2 0.1% 1 0.0% 1 0.0% N/A
Total Other 0 0.0% 1 0.0% 1 0.0% 2 0.1% 1 0.0% 2 0.1% 1 0.0% 2 0.1% 2 0.1% 3 0.1% N/A
White 57 2.9% 65 3.1% 80 3.8% 76 3.5% 7 3.5% 80 3.5% 70 3.1% 71 3.1% 63 2.8% 58 2.6% 1.8%
Technical/Professional Total 93 4.7% | 107 52% | 128 6.0% | 121 5.5% | 128 58% | 137 6.1% | 137 6.0% | 141 6.1% | 134 6.0% | 141 6.2% 51.6%
Armenian 0 0.0% 0 0.0% 0 0.0% 1 0.0% 1 0.0% 2 0.1% 3 0.1% 3 0.1% 8 0.4% 10 0.4% N/A
Asian/Pacific Islander 11 0.6% 10 0.5% 9 0.4% 9 0.4% 10 0.5% 11 0.5% 12 0.5% 11 0.5% 12 0.5% 13 0.6% 18.2%
Supervisor Non-Mid- Bl_ack ) 3 0.2% 3 0.1% 5 0.2% 5 0.2% 6 0.3% 6 0.3% 7 0.3% 7 0.3% 8 0.4% 9 0.4% 200.0%
Management Hispanic 18 0.9% 17 0.8% 19 0.9% 21 1.0% 24 1.1% 17 0.8% 16 0.7% 17 0.7% 25 1.1% 29 1.3% 61.1%
Native American/Alaskan 0 0.0% 0 0.0% 0 0.0% 1 0.0% 1 0.0% 1 0.0% 1 0.0% 0 0.0% 0 0.0% 0 0.0% N/A
Other 2 0.1% 2 0.1% 1 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% -100.0%
White 111 56% | 111 54% | 108 51% | 107 4.9% | 100 45% | 105 4.6% | 105 46% | 107 4.7% | 103 46% | 101 4.5% -9.0%
Supervisor Non-Mid-Management Total 145 7.3% | 143 6.9% | 142 6.7% | 144 6.6% | 142 6.4% | 142 6.3% | 144 6.3% | 145 6.3% | 156 7.0% | 162 7.2% 11.7%
Armenian 110 55% | 145 7.0% | 167 7.9% | 178 8.1% | 194 8.8% | 223 9.9% | 231 10.1% | 250 10.9% | 242 10.8% | 256 11.3% 132.7%
Asian/Pacific Islander 106 5.3% | 109 53% | 110 52% | 121 55% | 131 5.9% | 131 5.8% | 142 6.2% | 143 6.2% | 139 6.2% | 143 6.3% 34.9%
Black 55 2.8% 61 2.9% 61 2.9% 61 2.8% 56 2.5% 56 2.5% 52 2.3% 63 2.7% 56 2.5% 58 2.6% 5.5%
Non-Manager Hispanic 431 21.7% | 454 21.9% | 463 21.9% | 492 22.4% | 517 23.3% | 539 23.8% | 546 23.8% | 550 23.9% | 536 24.0% | 546 24.1% 26.7%
Native American/Alaskan 10 0.5% 8 0.4% 9 0.4% 10 0.5% 9 0.4% 10 0.4% 10 0.4% 11 0.5% 10 0.4% 9 0.4% -10.0%
Other 8 0.4% 11 0.5% 9 0.4% 10 0.5% 13 0.6% 14 0.6% 15 0.7% 21 0.9% 16 0.7% 17 0.8% 112.5%
White 806 40.6% | 808 39.1% | 787 372% | 812 36.9% | 772 348% | 749 33.1% | 746 325% | 710 30.9% | 678 30.3% | 657 29.0% -18.5%
Non-Manager Total 1526  77.0% | 1596 77.1% | 1,606 75.8% | 1,684 76.6% [ 1,692 76.3% | 1,722 76.2% | 1,742 75.9% | 1,748 76.1% | 1,677 75.0% | 1,686  74.5% 10.5%
1,983 100.0% 2,069 100.0% 2,118 100.0% 2,198 100.0% 2,217 100.0% 2,260 100.0% 2,295 100.0% 2,297 100.0% 2,236 100.0% 2,264 100.0% 14.2%
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Total Hourly Employees
By Level and Race/Ethnicity

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 % Increase / Decrease
Type Level Race/Ethnicity # % # % # % # % # % # % # % # % # % # % From 1999 to 2008
Armenian 2 0.4% 7 1.3% 6 1.1% 2 0.4% 2 0.3% 5 0.8% 6 1.2% 5 0.9% 4 0.8% 5 1.0% 150.0%
Asian/Pacific Islander 0 0.0% 0 0.0% 4 0.7% 3 0.5% 5 0.9% 3 0.5% 2 0.4% 3 0.5% 4 0.8% 5 1.0% N/A
Black 4 0.8% 4 0.7% 3 0.5% 1 0.2% 5 0.9% 4 0.6% 1 0.2% 0 0.0% 1 0.2% 0 0.0% -100.0%
Technical/Professional Hispanic 4 0.8% 4 0.7% 4 0.7% 6 1.1% 4 0.7% 5 0.8% 4 0.8% 4 0.7% 4 0.8% 2 0.4% -50.0%
Native American/Alaskan 0 0.0% 0 0.0% 0 0.0% 1 0.2% 1 0.2% 1 0.2% 1 0.2% 2 0.4% 1 0.2% 1 0.2% N/A
Other 0 0.0% 0 0.0% 0 0.0% 1 0.2% 0 0.0% 0 0.0% 0 0.0% 1 0.2% 1 0.2% 1 0.2% N/A
White 9 1.9% 11 2.0% 27 4.9% 29 5.1% 31 5.3% 34 5.5% 28 5.4% 24 4.3% 22 4.4% 18 3.8% 100.0%
Hou rIy Technical/Professional Total 19 3.9% 26 4.8% 44 8.0% 43 7.6% 48 8.2% 52 8.4% 42 8.1% 39 7.0% 37 7.4% 32 6.7% 68.4%
Armenian 80 16.6% | 103 19.1% | 114 20.8% | 110 19.5% | 121 20.7% | 145 23.5% | 131 25.1% | 150 26.9% | 139 27.9% | 145 30.3% 81.3%
Asian/Pacific Islander 34 7.0% 37 6.9% 33 6.0% 35 6.2% 41 7.0% 42 6.8% 36 6.9% 34 6.1% 27 5.4% 28 5.8% -17.6%
Black 16 3.3% 20 3.7% 21 3.8% 24 4.3% 22 3.8% 21 3.4% 14 2.7% 23 4.1% 19 3.8% 21 4.4% 31.3%
Non-Manager Hispanic 166 34.4% | 172  32.0% | 169 30.9% | 178 31.6% | 190 325% | 191  30.9% | 156 29.9% | 151 27.1% | 137 27.5% | 136 28.4% -18.1%
Native American/Alaskan 4 0.8% 3 0.6% 4 0.7% 5 0.9% 4 0.7% 3 0.5% 1 0.2% 1 0.2% 0 0.0% 1 0.2% -75.0%
Other 7 1.4% 9 1.7% 8 1.5% 8 1.4% 10 1.7% 10 1.6% 8 1.5% 16 2.9% 10 2.0% 6 1.3% -14.3%
White 157 325% | 168 31.2% | 154 28.2% | 161 28.5% | 149 255% | 154 249% | 133 25.5% | 143 25.7% | 130 26.1% | 110 23.0% -29.9%
Non-Manager Total 464 96.1% | 512 95.2% [ 503 92.0% | 521 92.4% | 537 91.8% | 566 91.6% | 479 91.9% | 518 93.0% [ 462 92.6% | 447 93.3% -3.7%
Hourlv Total 483  100.0%]| 538 100.0%| 547 100.0%| 564 100.0%| 585 100.0%| 618 100.0%| 521  100.0%| 557 100.0%| 499 100.0%| 479 100.0% -0.8%




Total Salaried Employees
By Level and Race/Ethnicity

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 % Increase / Decrease

Type Level Race/Ethnicity # % # % # % # % # % # % # % # % # % # % From 1999 to 2008
Armenian 0 0.0% 1 0.1% 1 0.1% 1 0.1% 1 0.1% 2 0.1% 3 0.2% 3 0.2% 3 0.2% 3 0.2% N/A

Executive Black 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 0.1% N/A

Hispanic 1 0.1% 1 0.1% 2 0.1% 2 0.1% 2 0.1% 2 0.1% 2 0.1% 2 0.1% 2 0.1% 1 0.1% 0.0%

White 17 1.1% | 16 1.0% | 15 1.0% | 16 1.0% | 14 0.9% | 14 0.9% | 13 0.7% | 13 0.7% | 13 0.7% | 14 0.8% -17.6%

Executive Total 18 12% | 18 12% | 18 11% | 19 12% | 17 1.0% | 18 1.1% | 18 1.0% | 18 1.0% | 18 1.0% | 19 1.1% 5.6%
Armenian 6 0.4% 7 0.5% 9 06% [ 11 07% | 12 07% [ 10 0.6% 9 0.5% 9 05% | 14 08% [ 14 0.8% 133.3%

Asian/Pacific Islander 21 1.4% | 23 15% | 24 15% | 26 16% | 26 16% | 27 16% | 27 15% | 26 15% | 22 13% | 23 1.3% 9.5%

Black 7 0.5% 7 0.5% 9 0.6% 9 0.6% | 10 0.6% | 10 06% | 11 0.6% | 13 0.7% | 13 07% | 12 0.7% 71.4%

Management/Supervisor Hispanic 17 11% | 21 14% | 24 15% | 23 1.4% | 26 16% [ 29 18% | 34 1.9% | 34 20% | 36 21% | 38 2.1% 123.5%
Native American/Alaskan 1 0.1% 1 0.1% 1 0.1% 1 0.1% 1 0.1% 1 0.1% 2 0.1% 2 0.1% 2 0.1% 2 0.1% 100.0%

Other 0 0.0% 0 0.0% 1 0.1% 1 0.1% 1 0.1% 2 0.1% 2 0.1% 2 0.1% 2 0.1% 2 0.1% N/A

White 149 9.9% | 146  95% | 156 9.9% | 159  9.7% | 162  9.9% | 162  9.9% | 169  95% | 159  9.1% | 162  9.3% | 165  9.2% 10.7%

Management/Supervisor Total 201  134% | 205 13.4% | 224 143%| 230  14.1% | 238  14.6% | 241 14.7% | 254 14.3% | 245 14.1% | 251 145%| 256  14.3% 27.4%
Armenian 4 0.3% 3 0.2% 5 0.3% 5 0.3% 9 0.6% 9 05% | 15 08% [ 21 12% | 20 12% [ 27 1.5% 575.0%

Asian/Pacific Islander 5 0.3% 6 0.4% 6 0.4% 5 0.3% 3 0.2% 6 0.4% 9 05% | 10 06% | 12 07% | 16 0.9% 220.0%

TechnicallProfessional  Black 4 0.3% 5 0.3% 5 0.3% 6 0.4% 6 0.4% 7 04% | 10 0.6% | 10 0.6% 9 0.5% 9 0.5% 125.0%
Hispanic 13 09% | 12 08% | 14 09% | 14 09% | 15 09% | 15 09% | 18 1.0% | 13 0.7% | 14 0.8% | 15 0.8% 15.4%

. Other 0 0.0% 1 0.1% 1 0.1% 1 0.1% 1 0.1% 2 0.1% 1 0.1% 1 0.1% 1 0.1% 2 0.1% N/A
Salaried White 48 3.2% | 54 35% | 53 3.4% | 47 2.9% | 46 2.8% | 46 28% | 42 24% | 47 27% | 41 2.4% | 40 2.2% -16.7%
Technical/Professional Total 74 4.9% | 81 53% | 84 53% | 78 48% | 80 49% | 85 52% | 95 5.4% | 102 59% | 97 56% | 109  6.1% 47.3%
Armenian 0 0.0% 0 0.0% 0 0.0% 1 0.1% 1 0.1% 2 0.1% 3 0.2% 3 0.2% 8 05% | 10 0.6% N/A

Asian/Pacific Islander 11 07% | 10 0.7% 9 0.6% 9 0.6% | 10 06% | 11 0.7% | 12 07% | 11 06% | 12 0.7% | 13 0.7% 18.2%

Supervisor Non-Mid-  Black 3 0.2% 3 0.2% 5 0.3% 5 0.3% 6 0.4% 6 0.4% 7 0.4% 7 0.4% 8 0.5% 9 0.5% 200.0%
Management Hispanic 18 12% | 17 1.1% | 19 12% [ 21 13% | 24 15% | 17 1.0% | 16 0.9% | 17 1.0% | 25 1.4% | 29 1.6% 61.1%

Native American/Alaskan 0 0.0% 0 0.0% 0 0.0% 1 0.1% 1 0.1% 1 0.1% 1 0.1% 0 0.0% 0 0.0% 0 0.0% N/A

Other 2 0.1% 2 0.1% 1 0.1% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% -100.0%

White 111 7.4% | 111 7.3% | 108  6.9% | 107  65% | 100  6.1% | 105 64% | 105 59% | 107  6.1% | 103  59% | 101  5.7% -9.0%

Supervisor Non-Mid-Management Total 145  97% | 143 93% | 142  9.0% | 144  88% | 142  87% | 142 86% | 144 81% | 145 83% | 156  9.0% | 162  9.1% 11.7%
Armenian 30 20% | 42 27% | 53 34% | 68 42% | 73 45% | 78 48% [ 100 56% [ 100 57% | 103 59% | 111  6.2% 270.0%

Asian/Pacific Islander 72 48% | 72 47% | 77 49% | 86 53% | 90 55% | 89 54% | 106  6.0% | 109 6.3% | 112 64% | 115 6.4% 59.7%

Black 39 26% | 41 2.7% | 40 25% | 37 23% | 34 21% | 35 21% | 38 21% | 40 23% | 37 21% | 37 2.1% 5.1%

Non-Manager Hispanic 265 17.7% | 282 18.4% | 294 18.7% | 314 19.2% | 327 20.0% | 348 21.2% | 390 22.0% | 399 22.9% | 399 23.0% | 410 23.0% 54.7%

Native American/Alaskan 6 0.4% 5 0.3% 5 0.3% 5 0.3% 5 0.3% 7 0.4% 9 05% | 10 0.6% | 10 0.6% 8 0.4% 33.3%
Other 1 0.1% 2 0.1% 1 0.1% 2 0.1% 3 0.2% 4 0.2% 7 0.4% 5 0.3% 6 03% | 11 0.6% 1000.0%

White 649  43.3% | 640 41.8% | 633  40.3% | 651 39.8% | 623 38.2% | 595 36.2% | 613 34.6% | 567 32.6% | 548 31.5% | 547  30.6% -15.7%

Non-Manager Total 1,062 70.8% | 1,084 70.8% | 1,103  70.2% | 1,163  71.2% | 1,155 70.8% | 1,156 70.4% | 1,263  71.2% | 1,230  70.7% | 1,215 69.9% | 1,239  69.4% 16.7%
Salaried Total 1,500 100.0%| 1,531 100.0%| 1,571 100.0%| 1,634 100.0%| 1,632 100.0%| 1,642 100.0%| 1,774 100.0%| 1,740 100.0%| 1,737 100.0%| 1,785 100.0% 19.0%




Total Employees
By Gender and Level

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 D:‘;:”;’::if D/m
Gender Level # % # % # % # % # % # % # % # % # % # % 1999 to 2008
Executive 5 0.8% 6 0.9% 6 0.9% 7 1.0% 7 1.0% 7 1.0% 5 0.7% 5 0.7% 4 0.6% 4 0.6% -20.0%
Management/Superviso | 45 7.3% 47 7.3% 59 8.8% 65 9.2% 69 10.0% 71 10.2% 74 10.6% 80 11.0% 79 11.3% 79 11.5% 75.6%
Female |Technical/Professional 44 7.2% 52 8.0% 59 8.8% 51 7.2% 58 8.4% 58 8.3% 62 8.9% 66 9.1% 67 9.6% 64 9.3% 45.5%
Supervisor Non-Mid- 15 2.4% 16 2.5% 16 2.4% 17 2.4% 16 2.3% 17 2.4% 19 2.7% 20 2.7% 27 3.9% 28 4.1% 86.7%
Non-Manager 505 82.2% | 525 81.3% | 529 79.1% | 567 80.2% | 543 78.4% | 546 78.1% | 535 77.0% | 557 76.5% | 522 74.7% | 513 74.6% 1.6%
Eemale Total 614 100.0%| 646 100.0%| 669 100.0%| 707 100.0%| 693 100.0%| 699 100.0%| 695 100.0%| 728 100.0%| 699 100.0%| 688  100.0% 12.1%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 D:‘;:”;’::if D/m
Gender Level # % # % # % # % # % # % # % # % # % # % 1999 to 2008
Executive 13 0.9% 12 0.8% 12 0.8% 12 0.8% 10 0.7% 11 0.7% 13 0.8% 13 0.8% 14 0.9% 15 1.0% 15.4%
Management/Superviso | 156 11.4% | 158 11.1% | 165 11.4% | 165 11.1% | 169 11.1% | 170 10.9% | 180 11.3% | 165 10.5% | 172 11.2% | 177 11.2% 13.5%
Male Technical/Professional 49 3.6% 65 3.9% 69 4.8% 70 4.7% 70 4.6% 79 5.1% 75 4.7% 75 4.8% 67 4.4% 77 4.9% 57.1%
Supervisor Non-Mid- 130 9.5% 127 8.9% 126 8.7% 127 8.5% 126 8.3% 125 8.0% 125 7.8% 125 8.0% 129 8.4% 134 8.5% 3.1%
Non-Manager 1,021  74.6% | 1,071  75.3% | 1,077 743% | 1,117 749% | 1,149 75.4% [ 1,176 75.3% | 1,207 75.4% | 1,191 75.9% | 1,155 75.1% | 1,173 74.4% 14.9%
Male Total 1,369 100.0%| 1,423 100.0%| 1,449 100.0%| 1,491 100.0%| 1,524 100.0%| 1,561 100.0%| 1,600 100.0%| 1,569 100.0%]| 1,537 100.0%| 1,576 100.0% 15.1%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 DZ"E:”G’;’:SSS o/m
Level # % # % # % # % # % # % # % # % # % # % 1999 to 2008
Executive 18 0.9% 18 0.9% 18 0.8% 19 0.9% 17 0.8% 18 0.8% 18 0.8% 18 0.8% 18 0.8% 19 0.8% 5.6%
Management/Superviso | 201 10.1% | 205 9.9% 224 10.6% | 230 10.5% | 238 10.7% | 241 10.7% | 254 11.1% | 245 10.7% | 251 11.2% | 256 11.3% 27.4%
Total Technical/Professional 93 4.7% 107 5.2% 128 6.0% 121 5.5% 128 5.8% 137 6.1% 137 6.0% 141 6.1% 134 6.0% 141 6.2% 51.6%
Supervisor Non-Mid- 145 7.3% 143 6.9% 142 6.7% 144 6.6% 142 6.4% 142 6.3% 144 6.3% 145 6.3% 156 7.0% 162 7.2% 11.7%
Non-Manager 1526  77.0% | 1,596 77.1% | 1,606 75.8% | 1,684 76.6% | 1,692 76.3% | 1,722 76.2% | 1,742 75.9% | 1,748 76.1% | 1,677 75.0% | 1,686 74.5% 10.5%
Grand Total 1,983 100.0% 2,069 100.0% 2,118 100.0% 2,198 100.0% 2,217 100.0% 2,260 100.0% 2,295 100.0% 2,297 100.0% 2,236 100.0% 2,264 100.0% 14.2%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 D:‘;:”;’::if D/m
Gender # % # % # % # % # % # % # % # % # % # % 1999 to 2008
Total Female 614 31.0% | 646 31.2% | 669 31.6% | 707 32.2% | 693 31.3% [ 699 30.9% | 695 30.3% | 728 31.7% | 699 31.3% | 688 30.4% 12.1%
Male 1,369 69.0% | 1423 68.8% | 1,449 68.4% | 1,491 67.8% | 1,524 68.7% [ 1,561 69.1% | 1,600 69.7% | 1569 68.3% | 1,537 68.7% | 1,576  69.6% 15.1%
Grand Total 1,983 100.0% 2,069 100.0% 2,118 100.0% 2,198 100.0% 2,217 100.0% 2,260 100.0% 2,295 100.0% 2,297 100.0% 2,236 100.0% 2,264 100.0% 14.2%

4-1




Total Hourly Employees
By Gender and Level
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 D:‘;:”;’::if D/m
Type Gender Level # % # % # % # % # % # % # % # % # % # % 1999 to 2008
Female Technical/Professional 12 5.2% 18 7.3% 21 8.3% 19 7.0% 17 6.6% 17 6.3% 15 6.9% 16 6.3% 17 7.4% 10 4.8% -16.7%
Hour |y Non-Manager 218 94.8% [ 230 92.7% | 233 91.7% | 251 93.0% | 241 93.4% | 251 93.7% | 203 93.1% [ 236 93.7% | 212 92.6% [ 198 95.2% -9.2%
Eemale Total 230 100.0%| 248 100.0%| 254 100.0%| 270 100.0%| 258 100.0%| 268 100.0%| 218 100.0%| 252 100.0%| 229 100.0%| 208 100.0% -9.6%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 D:‘;:”;’::if D/m
Type Gender Level # % # % # % # % # % # % # % # % # % # % 1999 to 2008
Male Technical/Professional 7 2.8% 8 2.8% 23 7.8% 24 8.2% 31 9.5% 35 10.0% 27 8.9% 23 7.5% 20 7.4% 22 8.1% 214.3%
Hour Iy Non-Manager 246 97.2% | 282 97.2% | 270 92.2% | 270 91.8% | 296 90.5% [ 315 90.0% [ 276 91.1% [ 282 92.5% [ 250 92.6% [ 249 91.9% 1.2%
Male Total 253 100.0%| 290 100.0%| 293 100.0%| 294 100.0%| 327 100.0%| 350 100.0%| 303 100.0%| 305 100.0%| 270 100.0%| 271 100.0% 7.1%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 D:‘;:”;’::if D/m
Type Level # % # % # % # % # % # % # % # % # % # % 1999 to 2008
Hourly Technical/Professional 19 3.9% 26 4.8% 44 8.0% 43 7.6% 48 8.2% 52 8.4% 42 8.1% 39 7.0% 37 7.4% 32 6.7% 68.4%
Total Non-Manager 464 96.1% [ 512 95.2% | 503 92.0% [ 521 92.4% | 537 91.8% [ 566 91.6% [ 479 91.9% [ 518 93.0% | 462 92.6% | 447 93.3% -3.7%
Hour Iy Total 483 100.0% 538 100.0% 547 100.0% 564 100.0% 585 100.0% 618 100.0% 521 100.0% 557 100.0% 499 100.0% 479 100.0% -0.8%
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Total Salaried Employees
By Gender and Level

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 Jierease ]

Type Gender Level # % # % # % # % # % # % # % # % # % # % 1999 to 2008
Executive 5 13% | 6 15% | 6 14% | 7 16% | 7 16% | 7 16% | 5 10% | 5 11% | 4 0.9% | 4 0.8% | -20.0%

Management/Superviso | 45  11.7% | 47  11.8%| 59 142% | 65 149%| 69 159%| 71  165%| 74 155% | 80  168% | 79  16.8% | 79  165% | 75.6%

Salaried Female |TechnicallProfessional | 32  83% | 34  85% | 38 92% | 32  73% | 41  94% | 41  95% | 47 99% | 50 105%| 50  10.6% | 54  11.3% | 68.8%
Supervisor Non-Mid- 15  39% | 16  40% | 16  39% | 17  39% | 16  37% | 17  39% | 19  40% | 20 42% | 27 57% | 28  58% | 86.7%

Non-Manager 287 747% | 295  741%| 296  71.3% | 316  72.3% | 302  69.4% | 295 68.4% | 332 69.6% | 321 67.4%| 310 66.0% | 315 656% | 9.8%

Female Total 384 100.0%| 398 100.0%| 415  100.0%| 437 _ 100.0%]| 435 100.0%| 431 _ 100.0%]| 477 _ 100.0%| 476 _ 100.0%| 470 _ 100.0%| 480 _ 100.0%| 25.0%

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 Jierease ]

Type Gender Level # % # % # % # % # % # % # % # % # % # % 1999 to 2008
Executive 13 12% | 12 1% | 12  1.0% | 12  1.0% | 10  08% | 11  09% | 13  1.0% | 13  1.0% | 14  1.1% | 156  11% | 154%

Management/Superviso | 156  14.0% | 158  13.9% | 165 14.3% | 165 13.8% | 169 14.1% | 170 14.0%| 180 13.9% | 165 131% | 172 13.6% | 177 13.6% | 13.5%

. Male  |TechnicallProfessional | 42 ~ 3.8% | 47  41% | 46  4.0% | 46  38% | 39 33% | 44  36% | 48 37% | 52  41% | 47  37% | 55  42% | 31.0%
Salaried Supervisor Non-Mid- 130 11.6% | 127 11.2% | 126  10.9% | 127 10.6% | 126 105% | 125 10.3% | 125 9.6% | 125 9.9% | 129 10.2% | 184 10.3% | 3.1%
Non-Manager 775 69.4% | 789  69.6% | 807 69.8% | 847  70.8% | 853 71.3% | 861  71.1% | 931  71.8% | 909  71.9% | 905 71.4% | 924  70.8% | 19.2%

Male Total 1,116 100.0%| 1,133 100.0%| 1,156 100.0%| 1,197 100.0%| 1,197 100.0%| 1,211 100.0%| 1,297 100.0%]| 1,264 100.0%| 1,267 100.0%| 1,305 100.0%| 16.9%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 Jemereasel

Type Level # % # % # % # % # % # % # % # % # % # % 1999 to 2008

Executive 18 12% | 18  12% | 18  1.1% | 19  1.2% | 17  1.0% | 18  1.1% | 18  1.0% | 18  1.0% | 18  1.0% | 19  1.1% 5.6%

Salaried |Management/Superviso| 201 13.4% | 205  134% | 224  143% | 230 14.1%| 238 14.6% | 241  147% | 254 14.3% | 245 141% | 251 145% | 256 14.3% | 27.4%
TechnicallProfessional | 74  4.9% | 81  53% | 84 53% | 78  48% | 80  49% | 8  52% | 95 54% | 102 59% | 97  56% | 109  6.1% | 47.3%

Total  |g,pervisor Non-Mid- 145  97% | 143  93% | 142 9.0% | 144  88% | 142 87% | 142 86% | 144 81% | 145 83% | 156 9.0% | 162  91% | 11.7%
Non-Manager 1,062 70.8% | 1,084 70.8% | 1,103  70.2% | 1,163 71.2% | 1,155 70.8% | 1,156  70.4% | 1,263 71.2% | 1,230 70.7% | 1,215 69.9% | 1,239 69.4% | 16.7%

Salaried Total 1,500 100.0% 1,531 100.0% 1571 100.0% 1,634 100.0% 1,632 100.0% 1,642 100.0% 1,774 100.0% 1,740 100.0% 1,737 100.0% 1,785 100.0%| 19.0%




Total Employees
By Level and Gender

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 D::Z:;eeasfo/m
Level [ Gender # % # % # % # % # % # % # % # % # % # % 1999 to 2008
B Female 5 0.3% 6 0.3% 6 0.3% 7 0.3% 7 0.3% 7 0.3% 5 0.2% 5 0.2% 4 0.2% 4 0.2% -20.0%
Male 13 0.7% 12 0.6% 12 0.6% 12 0.5% 10 0.5% 11 0.5% 13 0.6% 13 0.6% 14 0.6% 15 0.7% 15.4%
Executive Total 18 0.9% 18 0.9% 18 0.8% 19 0.9% 17 0.8% 18 0.8% 18 0.8% 18 0.8% 18 0.8% 19 0.8% 5.6%
. Female 45 2.3% 47 2.3% 59 2.8% 65 3.0% 69 3.1% 71 3.1% 74 3.2% 80 3.5% 79 3.5% 79 3.5% 75.6%
Management/Supervisor
Male 156 7.9% | 158 7.6% | 165 7.8% | 165 75% | 169 7.6% | 170 75% | 180 7.8% | 165 72% | 172 77% | 177 7.8% 13.5%
Management/Supervisor Total 201  10.1% | 205 9.9% | 224 10.6% | 230 105% | 238 10.7% | 241 10.7% | 254 11.1% | 245 10.7% | 251 112% | 256  11.3% 27.4%
Total
Technical/Professional Female 44 2.2% 52 2.5% 59 2.8% 51 2.3% 58 2.6% 58 2.6% 62 2.7% 66 2.9% 67 3.0% 64 2.8% 45.5%
Male 49 2.5% 55 2.7% 69 3.3% 70 3.2% 70 3.2% 79 3.5% 75 3.3% 75 3.3% 67 3.0% 77 3.4% 57.1%
Technical/Professional Total 93 4.7% | 107 52% | 128 6.0% | 121 5.5% | 128 5.8% | 137 6.1% | 137 6.0% | 141 6.1% | 134 6.0% | 141 6.2% 51.6%
Supervisor Non-Mid- Female 15 0.8% 16 0.8% 16 0.8% 17 0.8% 16 0.7% 17 0.8% 19 0.8% 20 0.9% 27 1.2% 28 1.2% 86.7%
Management Male 130 6.6% | 127 6.1% | 126 59% | 127 58% | 126 57% | 125 55% | 125 54% | 125 54% | 129 58% | 134 5.9% 3.1%
Supervisor Non-Mid-Management Total 145 7.3% | 143 6.9% | 142 6.7% | 144 6.6% | 142 6.4% | 142 6.3% | 144 6.3% | 145 6.3% | 156 7.0% | 162 7.2% 11.7%
OV ERETED Female 505 25.5% | 525 254% | 529  25.0% | 567 25.8% | 543 245% | 546 242% | 535 233% | 557 242% | 522 233% | 513 22.7% 1.6%
g Male 1,021  515% | 1,071 51.8% | 1,077 50.8% | 1,117 50.8% | 1,149 51.8% | 1,176 52.0% | 1,207 52.6% | 1,191 51.9% | 1,155 51.7% | 1,173 51.8% 14.9%
Non-Manager Total 1526  77.0% | 1,596 77.1% | 1,606 75.8% | 1,684 76.6% | 1,692 76.3% | 1,722 76.2% | 1,742 75.9% | 1,748 76.1% | 1,677 75.0% | 1,686 74.5% 10.5%
Grand Tatal 1,983 100.0% 2,069 100.0% 2,118 100.0% 2,198 100.0% 2,217 100.0% 2,260 100.0% 2,295 100.0% 2,297 100.0% 2,236 100.0% 2,264 100.0%| 14.2%




Total Hourly Employees

By Level and Gender

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 D::Z:;eeasfo/m
Type Level [ Gender # % # % # % # % # % # % # % # % # % # % 1999 o 2008
T ) . Female 12 2.5% 18 3.3% 21 3.8% 19 3.4% 17 2.9% 17 2.8% 15 2.9% 16 2.9% 17 3.4% 10 2.1% -16.7%
echnical/Professional
Male 7 1.4% 8 1.5% 23 4.2% 24 4.3% 31 5.3% 35 5.7% 27 5.2% 23 4.1% 20 4.0% 22 4.6% 214.3%
Hourly Technical/Professional Total 19 3.9% 26 4.8% 44 8.0% 43 7.6% 48 8.2% 52 8.4% 42 8.1% 39 7.0% 37 7.4% 32 6.7% 68.4%
Non-Manager Female 218 45.1% | 230 42.8% | 233 42.6% | 251 445% | 241 41.2% | 251 40.6% | 203 39.0% | 236 42.4% | 212 42.5% | 198 41.3% -9.2%
Male 246 50.9% | 282 52.4% | 270 49.4% | 270 47.9% | 296 50.6% | 315 51.0% | 276 53.0% | 282 50.6% | 250 50.1% | 249 52.0% 1.2%
Non-Manager Total 464 96.1% | 512 95.2% | 503 92.0% | 521 92.4% | 537 91.8% | 566 91.6% | 479 91.9% | 518 93.0% | 462 92.6% | 447 93.3% -3.7%
Haourlv Total 483 100.0%| 538 100.0%| 547 100.0%]| 564 100.0%| 585 100.0%| 618 100.0%| 521  100.0%]| 557 100.0%[ 499 100.0%| 479  100.0% -0.8%




Total Salaried Employees

By Level and Gender

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 pinerease |
Type Level Gender # % # % # % # % # % # % # % # % # % # % 1999 to 2008
Executive Female 5 0.3% 6 0.4% 6 0.4% 7 0.4% 7 0.4% 7 0.4% 5 0.3% 5 0.3% 4 0.2% 4 0.2% -20.0%

Male 13 0.9% 12 0.8% 12 0.8% 12 0.7% 10 0.6% 11 0.7% 13 0.7% 13 0.7% 14 0.8% 15 0.8% 15.4%

Executive Total 18 1.2% 18 1.2% 18 1.1% 19 1.2% 17 1.0% 18 1.1% 18 1.0% 18 1.0% 18 1.0% 19 1.1% 5.6%
Management/Supervisor Female 45 3.0% | 47 3.1% 59 3.8% 65 4.0% 69 4.2% 71 4.3% 74 42% | 80 4.6% 79 4.5% 79 4.4% 75.6%

Male 156 10.4% | 158 10.3% | 165 10.5% | 165 10.1% | 169 10.4% | 170 10.4% | 180 10.1% | 165 9.5% | 172 9.9% | 177 9.9% 13.5%

Management/Supervisor Total 201  13.4% | 205 13.4% | 224 143% | 230 14.1% | 238 14.6% | 241 147% | 254 14.3% | 245 14.1% | 251  14.5% | 256  14.3% 27.4%

) Technical/Professional Female 32 21% | 34 2.2% 38 2.4% | 32 2.0% | 41 25% | 41 25% | 47 2.6% 50 2.9% 50 2.9% 54 3.0% 68.8%
Salaried Male 42 2.8% | 47 3.1% | 46 2.9% | 46 2.8% 39 24% | 44 2.7% | 48 2.7% | 52 3.0% | 47 2.7% | 55 3.1% 31.0%
Technical/Professional Total 74 4.9% | 81 5.3% 84 5.3% 78 4.8% 80 49% | 85 5.2% 95 5.4% | 102 5.9% 97 5.6% | 109 6.1% 47.3%

Supervisor Non-Mid- Female 15 1.0% 16 1.0% 16 1.0% 17 1.0% 16 1.0% 17 1.0% 19 1.1% 20 1.1% 27 1.6% 28 1.6% 86.7%
Management Male 130 8.7% | 127 8.3% | 126 8.0% | 127 7.8% | 126 7.7% | 125 7.6% | 125 7.0% | 125 7.2% | 129 7.4% | 134 7.5% 3.1%

Supervisor Non-Mid-Management Total 145 9.7% 143 9.3% 142 9.0% 144 8.8% 142 8.7% 142 8.6% 144 8.1% 145 8.3% 156 9.0% 162 9.1% 11.7%
Non-Manager Female 287 19.1% | 295 193% | 296 18.8% | 316 19.3% | 302 185% | 295 18.0% | 332 18.7% | 321 184% | 310 17.8% | 315 17.6% 9.8%

Male 775  517% | 789 515% | 807 51.4% | 847 51.8% | 853 523% | 861 524% | 931 525% | 909 52.2% | 905 52.1% | 924  51.8% 19.2%

Non-Manager Total 1,062  70.8% | 1,084 70.8% | 1,103 70.2% | 1,163 71.2% | 1,155 70.8% | 1,156 70.4% | 1,263 71.2% | 1,230  70.7% | 1,215 69.9% | 1,239  69.4% 16.7%

Salaried Total 1,500 100.0%| 1,531 100.0%| 1,571 100.0%| 1,634 100.0%| 1,632 100.0%| 1,642 100.0%| 1,774 100.0%| 1,740 100.0%| 1,737 100.0%| 1,785 100.0%| 19.0%




By Gender and Race/Ethnicity

Total Employees

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 narease]

Gender # % # % # % # % # % # % # % # % # % # % 1009 10 2008

ol Female 614 31.0% | 646 31.2% | 669 31.6% | 707 32.2% | 693 31.3% | 699 30.9% | 695 30.3% | 728 31.7% | 699 31.3% | 688 30.4% | 12.1%
Male 1,369 69.0% | 1,423 68.8% | 1,449 68.4% | 1,491 67.8% | 1,524 68.7% | 1,561 69.1% | 1,600 69.7% | 1,569 68.3% | 1,537 68.7% | 1576 69.6% | 15.1%

Grand Total 1,983 100.0% 2,069 100.0% 2,118 100.0% 2,198 100.0% 2217 100.0% 2,260 100.0% 2,295 100.0% 2,297 100.0% 2,236 100.0% 2,264 100.0%| 14.2%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 e

Gender Race/Ethnicity # % # % # % # % # % # % # % # % # % # % 1999 to 2008
Armenian 75 38% | 101  49% | 112 53% | 120 55% | 122 55% | 136  6.0% | 144 6.3% | 158 6.9% | 154 6.9% | 160  7.1% | 113.3%

Asian/Pacific Islander 46 23% | 45 22% | 51 2.4% | 54 25% [ 60 2.7% | 60 27% | 66 29% [ 71 31% | 65 29% | 64 2.8% 39.1%

Black 21 11% | 22 11% | 25 1.2% | 27 1.2% | 25 11% | 24 11% | 21 0.9% | 23 1.0% | 20 0.9% | 20 0.9% -4.8%

Female |Hispanic 156 7.9% | 165 80% | 163  7.7% | 181  82% | 176 7.9% | 173  7.7% | 163  7.1% | 173  75% | 177  7.9% [ 179  7.9% 14.7%
Native American/Alaskan 4 0.2% 4 0.2% 4 0.2% 5 0.2% 4 0.2% 4 0.2% 4 0.2% 5 0.2% 3 0.1% 3 0.1% | -25.0%

Other 3 0.2% 6 0.3% 9 0.4% 9 0.4% 8 0.4% 9 0.4% 7 0.3% 9 0.4% | 10 0.4% | 10 0.4% | 233.3%

White 309  15.6% | 303  14.6% | 305 14.4% | 311  14.1% | 298  13.4% | 293  13.0% | 290 12.6% | 289 12.6% | 270 12.1% | 252 11.1% | -18.4%

Female Total 614 31.0% | 646 31.2% | 669 31.6% | 707 32.2% | 693 31.3% | 699 30.9% | 695 30.3% | 728 31.7% | 699 31.3% | 688  30.4% | 12.1%

Total Armenian 47 2.4% | 62 30% | 76 36% | 78 35% | 97 44% | 115  54% | 123 54% | 133  58% | 137 6.1% | 155  6.8% | 229.8%
Asian/Pacific Islander 97 49% | 103  50% | 102  48% | 110 50% | 115 52% | 118 52% | 126 55% | 122 53% | 124 55% | 136  6.0% 40.2%

Black 52 26% | 58 28% | 58 27% | 55 25% | 58 26% | 59 26% [ 60 26% | 70 30% | 67 3.0% [ 69 3.0% 32.7%

Male Hispanic 328 165% | 344 16.6% | 363 17.1% | 377 17.2% | 412 186% | 434  19.2% | 457 19.9% | 447 195% | 440 19.7% | 452 20.0% | 37.8%
Native American/Alaskan 7 0.4% 5 0.2% 6 0.3% 8 0.4% 8 0.4% 9 0.4% | 10 0.4% | 10 0.4% | 10 0.4% 9 0.4% 28.6%

Other 7 0.4% 8 0.4% 3 0.1% 4 0.2% 7 0.3% 9 0.4% | 11 05% | 16 0.7% | 10 0.4% | 12 0.5% 71.4%

White 831  41.9% | 843  40.7% | 841 39.7% | 859  39.1% | 827 37.3% | 817 362% | 813 354% | 771 33.6% | 749 33.5% | 743  32.8% | -10.6%

Male Total 1,369 69.0% | 1,423 68.8% | 1,449 68.4% | 1,491 67.8% | 1,524 68.7% | 1,561 _ 69.1% | 1,600 _69.7% | 1,569 68.3% | 1,637 _68.7% | 1,576 _69.6% | 15.1%

Grand Total 1083 100.0% 2,060 100.0% 2,118 100.0% 2,198 100.0% 2,217 100.0% 2,260 100.0% 2,295 100.0% 2,297 100.0% 2,236 100.0% 2,264 100.0%| 14.2%




Total Hourly Employees

By Gender and Race/Ethnicity

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 nereasel
Type Gender # % # % # % # % # % # % # % # % # % # % 1999 to 2008
Hourly Female 230 47.6% | 248 46.1% | 254 46.4% | 270 47.9% | 258 44.1% | 268 43.4% | 218 418% | 252 452% | 229 459% | 208 434% | -9.6%
Male 253  524% | 290 53.9% | 293 53.6% | 294 521% | 327 559% | 350 56.6% | 303 58.2% | 305 54.8% | 270 54.1% | 271 56.6% 7.1%
Hourly Total 483  100.0%| 538 100.0%| 547 100.0%| 564 100.0%| 585 100.0%| 618 100.0%| 521 100.0%| 557 100.0%| 499 100.0%| 479 100.0%| -0.8%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 poncrense !
Type Gender Race/Ethnicity # % # % # % # % # % # % # % # % # % # % 1999 to 2008
Armenian 52 10.8% | 69  12.8% | 75 13.7% | 71  12.6% | 68 11.6% | 84 136%| 77 148%| 83 14.9% | 76 152% | 75 15.7% | 44.2%
Asian/Pacific Islander 16  33% | 14 26% | 14 26% | 15 27% | 20 34% | 18 < 29% | 14 27% | 18 32% | 13 26% | 10 21% | -37.5%
Black 9 1.9% 8 1.5% 8 15% | 11 2.0% 9 1.5% 9 1.5% 3 0.6% 5 0.9% 5 1.0% 4 0.8% | -55.6%
Female |Hispanic 66 13.7% | 68 126% | 61 112% | 72 128%| 67 115%| 66 107%| 42 81% | 56 101% | 57 11.4% | 56 11.7%| -152%
Native American/Alaskan 2 0.4% 2 0.4% 2 0.4% 3 0.5% 2 0.3% 2 0.3% 1 0.2% 2 0.4% 0 0.0% 1 0.2% | -50.0%
Other 3 0.6% 4 0.7% 7 1.3% 7 1.2% 6 1.0% 4 0.6% 1 0.2% 5 0.9% 4 0.8% 3 0.6% 0.0%
White 82 17.0% | 83 154%| 87 159% | 91 16.1%| 86 147%| 85 138% | 80 154% | 83 14.9%| 74 148% | 59  123% | -28.0%
Female Total 230  47.6% | 248 46.1% | 254 46.4% | 270 47.9% | 258 44.1% | 268 43.4% | 218 41.8% | 252 452% | 229 459% | 208 43.4% | -9.6%
Hourly Armenian 30 62% | 41 76% | 45 82% | 41  73% | 55 94% | 66 10.7%| 60 115% | 72 12.9% | 67 134%| 75 15.7% | 150.0%
Asian/Pacific Islander 18 37% | 23  43% | 23 42% | 23 41% | 26 44% | 27  44% | 24 46% | 19 34% | 18 36% | 23  48% 27.8%
Black 11 23% | 16 30% | 16 29% | 14 25% | 18 3.1% | 16 26% | 12 23% | 18 32% | 15 3.0% | 17  35% 54.5%
Male Hispanic 104 215% | 108 20.1% | 112 205% | 112 19.9% | 127 21.7% | 130 21.0% | 118 226% | 99 17.8% | 84 16.8% | 82 17.1%| -21.2%
Native American/Alaskan 2 0.4% 1 0.2% 2 0.4% 3 0.5% 3 0.5% 2 0.3% 1 0.2% 1 0.2% 1 0.2% 1 0.2% -50.0%
Other 4 0.8% 5 0.9% 1 0.2% 2 0.4% 4 0.7% 6 1.0% 7 13% | 12 22% 7 1.4% 4 0.8% 0.0%
White 84  17.4% | 96  17.8% | 94 172% | 99  17.6% | 94 16.1% | 103 167% | 81 155% | 84 151% | 78 156% | 69  144% | -17.9%
Male Total 253  52.4% | 290 53.9% | 293 53.6% | 294 521% | 327 559% | 350 56.6% | 303 58.2% | 305 54.8% | 270 54.1% | 271 56.6% 7.1%
Haourly Total 483 100.0%| 538 100.0%| 547 100.0%| 564 100.0%| 585 100.0%| 618 100.0%| 521 100.0%| 557 100.0%| 499 100.0%| 479 100.0%| -0.8%




Total Salaried Employees

By Gender and Race/Ethnicity

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 D:/z'r;;’:ifu/m
Type |Gender # % # % # % # % # % # % # % # % # % # % 1999 to 2008
Salaried Female 384 25.6% | 398 26.0% | 415 26.4% | 437 26.7% | 435 26.7% | 431 26.2% | 477 269% | 476 274% | 470 27.1% | 480 26.9% 25.0%
Male 1116 74.4% | 1133 74.0% | 1156 73.6% | 1197 73.3% | 1197 73.3% | 1211 73.8% | 1297 73.1% | 1264 72.6% | 1267 72.9% | 1305 73.1% 16.9%
Qalaried Tatal 1,500 100.0%] 1,531 100.0%]| 1,571 100.0%][ 1,634 100.0%[ 1,632 100.0%]| 1,642 100.0%]| 1,774 100.0%]| 1,740 100.0%| 1737 100.0%| 1785 100.0%| 19.0%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 D:/z'r;;’:ifu/m
Type Gender | Race/Ethnicity # % # % # % # % # % # % # % # % # % # % 1999 to 2008
Armenian 23 1.5% 32 2.1% 37 2.4% 49 3.0% 54 3.3% 52 3.2% 67 3.8% 75 4.3% 78 4.5% 85 4.8% 269.6%
Asian/Pacific Islander 30 2.0% 31 2.0% 37 2.4% 39 2.4% 40 2.5% 42 2.6% 52 2.9% 53 3.0% 52 3.0% 54 3.0% 80.0%
Black 12 0.8% 14 0.9% 17 1.1% 16 1.0% 16 1.0% 15 0.9% 18 1.0% 18 1.0% 15 0.9% 16 0.9% 33.3%
Female Hispanic 90 6.0% 97 6.3% 102 6.5% 109 6.7% 109 6.7% 107 6.5% 121 6.8% 117 6.7% 120 6.9% 123 6.9% 36.7%
Native American/Alaskan 2 0.1% 2 0.1% 2 0.1% 2 0.1% 2 0.1% 2 0.1% 3 0.2% 3 0.2% 3 0.2% 2 0.1% 0.0%
Other 0 0.0% 2 0.1% 2 0.1% 2 0.1% 2 0.1% 5 0.3% 6 0.3% 4 0.2% 6 0.3% 7 0.4% N/A
White 227 151% | 220 144% | 218 13.9% | 220 135% | 212 13.0% | 208 12.7% | 210 118% | 206 118% | 196 11.3% [ 193 10.8% -15.0%
Salaried Female Total 384 25.6% | 398 26.0% | 415 26.4% | 437 26.7% | 435 26.7% | 431 26.2% | 477 26.9% | 476 274% | 470 27.1% | 480 26.9% 25.0%
Armenian 17 1.1% 21 1.4% 31 2.0% 37 2.3% 42 2.6% 49 3.0% 63 3.6% 61 3.5% 70 4.0% 80 4.5% 370.6%
Asian/Pacific Islander 79 5.3% 80 5.2% 79 5.0% 87 5.3% 89 5.5% 91 5.5% 102 5.7% 103 5.9% 106 6.1% 113 6.3% 43.0%
Black 41 2.7% 42 2.7% 42 2.7% 41 2.5% 40 2.5% 43 2.6% 48 2.7% 52 3.0% 52 3.0% 52 2.9% 26.8%
Male Hispanic 224  149% | 236 154% | 251 16.0% | 265 16.2% | 285 17.5% | 304 185% | 339 19.1% | 348 20.0% | 356 20.5% | 370 20.7% 65.2%
Native American/Alaskan 5 0.3% 4 0.3% 4 0.3% 5 0.3% 5 0.3% 7 0.4% 9 0.5% 9 0.5% 9 0.5% 8 0.4% 60.0%
Other 3 0.2% 3 0.2% 2 0.1% 2 0.1% 3 0.2% 3 0.2% 4 0.2% 4 0.2% 3 0.2% 8 0.4% 166.7%
White 747  498% | 747 488% | 747 475% | 760 465% | 733 449% | 714 435% | 732 413% | 687 395% | 671 386% | 674 37.8% -9.8%
Male Total 1,116  744% | 1,133 74.0% | 1,156 73.6% | 1,197 73.3% | 1,197 73.3% | 1,211 73.8% | 1,297 73.1% | 1,264 72.6% | 1267 72.9% | 1305 73.1% 16.9%
Salaried Tatal 1,500 100.0%] 1,531 100.0%]| 1,571 100.0%][ 1,634 100.0%[ 1,632 100.0%]| 1,642 100.0%]| 1,774 100.0%]| 1,740 100.0%| 1737 100.0%| 1785 100.0%| 19.0%




Total Employees
By Race/Ethnicity and Gender

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 bectesse Fom

Race/Ethnicity [ Gender # % # % # % # % # % # % # % # % # % # % 1999 0 2008
R Female 75 38% | 101  49% | 112 53% | 120 55% | 122 55% | 136  6.0% | 144 63% | 158 6.9% | 154 6.9% | 160  7.1% | 113.3%

Male 47 24% | 62 30% | 76  36% | 78 35% | 97  44% | 115 51% | 123 54% | 183 58% | 137 6.1% | 155  6.8% | 229.8%

Armenian Total 122 62% | 163 7.9% | 188  8.9% | 198 9.0% | 219 9.9% | 251 11.1%| 267 11.6%| 291 12.7%| 291 13.0% | 315 13.9% | 158.2%
Asian/Pacific Islander  Female 46 23% | 45  22% | 51  24% | 54  25% | 60 27% | 60  2.4% | 66 29% | 74  31% | 65 29% | 64  28% | 39.1%
Male 97 49% | 103 50% | 102 4.8% | 110 50% | 115 52% | 118 52% | 126 55% | 122 53% | 124 55% | 186  6.0% | 40.2%

Asian/Pacific Islander Total 143 72% | 148 72% | 153  7.2% | 164  7.5% | 175  7.9% | 178  7.9% | 192 84% | 193  8.4% | 189 85% | 200 8.8% | 39.9%
Black Female 21 11% | 22 11% | 25 12% | 27/  12% | 25 11% | 24  11% | 21  09% | 28  10% | 20 09% | 20  09% | -4.8%

Male 52 26% | 58 28% | 58 2.7% | 55  2.5% | 58  2.6% | 59 26% | 60 26% | 70 30% | 67 3.0% | 69  30% | 32.7%

Black Total 73 37% | 80 39% | 83 39% | 8 37% | 8  37% | 83 37% | 81 _35% | 93 40% | 87 3.9% | 89  3.9% | 21.9%
Hispanic Female 156  7.9% | 165 80% | 163 7./% | 181  82% | 1/6  7.9% | 173  7./% | 163  7.1% | 173  75% | 177 7.9% | 179  7.9% | 14.7%

P Male 328 165% | 344 166%| 363 17.1% | 377 17.2%| 412 18.6% | 434 19.2% | 457 19.9% | 447 195%| 440 19.7% | 452 200%| 37.8%

Total [Hispanic Total 484 244% | 509 246% | 526 24.8%| 558 254%| 588  26.5% | 607  26.9% | 620 27.0% | 620 27.0% | 617 27.6%| 631 27.9% | 30.4%
Native American/Alaskan Female 4 02% | 4 02% | 4 02% | 5 02%| 4 02%| 4 02%| 4 02%| 5 02%| 3 01% | 3  01% | -25.0%
Male 7 __04% | 5 02%| 6 03% | 8 04% | 8 04% | 9  04% | 10 04% | 10 04% | 10 04% | 9  04% | 286%

Native American/Alaskan Total 11 06% | 9 04% | 10 05% | 13 06% | 12 05% | 13 0.6% | 14 06% | 15 07% | 13 06% | 12 05% | 91%
Other Female 3 02%| 6 03%| 9 04% | 9 04% | 8 04% | 9  04% | 7 03% | 9  04% | 10 04% | 10  04% | 233.3%

Male 7 __04% | 8 04% | 3 01% | 4 02% | 7 03% | 9  04% | 11 05% | 16 07% | 10 04% | 12  05% | 71.4%

Other Total 10  05% | 14 07% | 12 06% | 13 06% | 15 07% | 18 08% | 18 08% | 25  11% | 20 09% | 22  1.0% | 1200%
— Female 309 156% | 303 146%| 305 14.4%| 311 141%| 298 134% | 293 13.0% | 290 126% | 289 126%| 270 12.1% | 252 11.1%| -18.4%

Male 831 41.9% | 843 40.7%| 841 39.7%| 859 39.1%| 827 37.3% | 817 36.2% | 813 354% | 771 336%| 749 335% | 743 32.8%| -10.6%

White Total 1140 57.5% | 1,146 55.4% | 1,146 54.1% 1,170 532% | 1,125 50.7% | 1,110 49.1% [ 1,103 48.1% | 1,060 46.1% | 1,019 45.6% | 995 43.9% | -12.7%
Grand Toial 1083 _100.0% 2069 100.0% 2,118 _100.0% 2,198 100.0% 2,217 100.0% 2,260 100.0% 2,295 100.0% 2,297 100.0% 2,236 _100.0% 2,264 _100.0%| 14.2%
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Total Hourly Employees
By Race/Ethnicity and Gender

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 bectesse Fom
Type Race/Ethnicity | Gender # % # % # % # % # % # % # % # % # % # % 1999 to 2008
Armenian Female 52 108%| 69 128%| 75 13.7%| 71  12.6%| 68 11.6% | 84  136%| 7/ 14.8% | 83 149%| 76 152% | 75  15.7%| 442%
Male 30  62% | 41 76% | 45 82% | 41 7.3% | 55  94% | 66  10.7%| 60  115% | 72 129%| 67 134%| 75 157%| 150.0%
Armenian Total 82 17.0%| 110 204%| 120 21.9%| 112 19.9%| 123 21.0%| 150 24.3% | 137 26.3% | 155 27.8% | 143 28.7%| 150 31.3% | 82.9%
Asian/Pacific Islander  Female 16 33% | 14  26% | 14 26% | 15  2/% | 20 34% | 18  29% | 14  27% | 18  32% | 13  26% | 10  21% | -375%
Male 18 37% | 23 43% | 23 42% | 23 41% | 26 44% | 27  44% | 24  46% | 19  34% | 18  36% | 23  48% | 27.8%
Asian/Pacific Islander Total 34 70% | 37 69% | 37 68% | 38  6.7% | 46  79% | 45 73% | 38  73% | 37 66% | 31 62% | 33  6.9% | -29%
Black Female 9 19% | 8  15% | 8  15% | 11  20% | 9 15% | 9  15% | 3 06% | 5 09% | 5 10% | 4  08% | -556%
Male 11 23% | 16 30% | 16 29% | 14 25% | 18 31% | 16  2.6% | 12 23% | 18 32% | 15 30% | 17  35% | 545%
Black Total 20  41% | 24  45% | 24  44% | 25 44% | 27  46% | 25 40% | 15 29% | 23  41% | 20 40% | 21  44% | 50%
Hispanic Female 66  13.7% | 68 126%| 61 11.2%| 72  128%| 67 11.5% | 66  10.7%| 42  81% | 56  101%| 57 11.4%| 56 11.7%| -152%
Hourly Male 104  215% | 108 204%| 112 205% | 112 19.9%| 127 21.7%| 180 21.0%| 118 22.6% | 99 17.8%| 84  16.8% | 82  17.1%| -21.2%
Hispanic Total 170 352% | 176 327%| 173 31.6%| 184 326%| 194 33.2%| 196 31.7%| 160 30.7%| 155 27.8% | 141 28.3% | 138 28.8% | -18.8%
Nati . Female 2 04% | 2 04% | 2 04% | 3 05% | 2 03% | 2 038% | 1 02% | 2 04% | O 00% | 1  02% | -50.0%
ative American/Alaskan
Male 2 04% | 1 02%| 2 04% | 3 05% | 3 05% | 2 08%| 1 02% | 1 02%| 1 02% | 1  02% | -50.0%
Native American/Alaskan Total 4 08% | 3 06% | 4 07%| 6 11% | 5 09% | 4 06% | 2 04% | 3 05% | 1 02% | 2  04% | -50.0%
Other Female 3 06%| 4 07% | 7 13% | 7 12% | 6 10% | 4 06% | 1 02% | 5 09% | 4 08% | 3 06% | 00%
Male 4 08% | 5 09% | 1 02% | 2 04% | 4 07% | 6 10% | 7  13% | 12 22% | 7  14% | 4  08% | 00%
Other Total 7 14% | 9 17% | 8  15% | 9  16% | 10 17% | 10 16% | 8  15% [ 17 31% | 11  22% | 7  15% | 0.0%
White Female 82 17.0%| 83 154%| 87 159%| 91  161%| 86  14.7% | 8  138%| 80 154% | 83 149%| 74 148%| 59 12.3%| -28.0%
Male 84 174%| 96 178%| 94 17.2%| 99 17.6%| 94  161%| 103 16.7%| 81  155% | 84 151%| 78  156% | 69  144%| -17.9%
White Total 166 34.4% | 179 333% | 181 33.1%| 190 33.7%| 180 30.8%| 188 30.4%| 161 30.9% | 167 30.0% | 152 30.5% | 128 26.7% | -22.9%
Hourlv Tofal 483__100.0%| 538 100.0%| 547 100.0%| 564 _100.0%| 585 100.0%| 618 _ 100.0%| 521 _100.0%]| 557 _ 100.0%| 499 _100.0%| 479 _100.0%| -0.8%
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Total Salaried Employees

By Race/Ethnicity and Gender

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 bectesse Fom

Type | Race/Ethnicity [ Gender # % # % # % # % # % # % # % # % # % # % 1999 to 2008
Armenian Female 23 15% | 32 21% | 37 24% | 49  3.0% | 54 33% | 52  3.2% | 67 38% | 75  43% | 78  45% | 85  4.8% | 269.6%

Male 17 11% | 21 1.4% | 31 2.0% | 37 23% | 42 26% | 49  30% | 63 36% | 61 35% | 70  40% | 80  45% | 370.6%

Armenian Total 40 27% | 53 35% | 68 43% | 86 53% | 96 50% | 101 6.2% | 130 _ 7.3% | 136 _ 7.8% | 148 85% | 165 _ 9.2% | 312.5%
Asian/Pacific Islander  Female 30 2.0% | 31 2.0% | 37 24% | 39 2.4% | 40 25% | 42 26% | 52 29% | 53  30% | 52 30% | 54  30% | 80.0%

Male 79 5.3% | 80 52% | 79 5.0% | 87 5.3% | 89 55% | 91 55% | 102 57% | 103 59% | 106  6.1% | 113  6.3% | 43.0%

Asian/Pacific Islander Total 109 7.3% | 111  73% | 116 7.4% | 126  7.7% | 129 _ 7.9% | 133  8.1% | 154  8.7% | 156 _ 9.0% | 158  9.1% | 167  9.4% | 53.2%
Black Female 12 08% | 14  09% | 17 11% | 16 10% | 16 10% | 15  09% | 18 1.0% | 18 10% | 15  09% | 16  09% | 33.3%

Male 41 2.7% | 42 27% | 42 2.7% | 41 25% | 40 25% | 43 2.6% | 48 27% | 52 3.0% | 52 3.0% | 52 2.9% | 26.8%

Black Total 53 35% | 56 3.7% | 59 3.8% | 57 35% | 56 3.4% | 58 35% | 66 3.7% | 70 4.0% | 67 3.9% | 68 3.8% | 28.3%

_ Hispanic Female 90 6.0% | 97 6.3% | 102 65% | 109  6.7% | 109 6.7% | 107  6.5% | 121  6.8% | 117  6.7% | 120 6.9% | 123  6.9% | 36.7%
Salaried Male 224  14.9% | 236 154% | 251 16.0% | 265  16.2% | 285 17.5% | 304 185% | 339  19.1% | 348  20.0% | 356 20.5% | 370 20.7% | 65.2%
Hispanic Total 314 20.9% | 333  21.8% | 353  225% | 374 22.9% | 394 24.1% | 411 25.0% | 460 25.9% | 465  26.7% | 476  27.4% | 493 27.6% | 57.0%

. . Female 2 01% | 2 01% | 2 01% | 2 01% | 2 01% | 2 01% | 3 02% | 3 02% | 3 02% | 2 0.1% 0.0%

Native American/Alaskan -\ 5  03%| 4 03%| 4 03%| 5 03%| 5 03%| 7 04%| 9 05% | 9  05%| 9 05% | 8  04% | 60.0%
Native American/Alaskan Total 7 05% | 6 04% | 6 04% | 7 0.4% | 7 04% | 9 05% | 12 07% | 12 0.7% | 12 0.7% | 10 0.6% | 42.9%

Other Female 0 0.0% | 2 01% | 2 01% | 2 01% | 2 01% | 5 03% | 6 03% | 4 02% | 6 03% | 7 0.4% N/A

Male 3 02% | 3 02% | 2 01% | 2 01% | 3 02% | 3 02% | 4 02% | 4 02% | 3 02% | 8 0.4% | 166.7%

Other Total 3 02% | 5 03% | 4 03% | 4 02% | 5 03% | 8 05% | 10 06% | 8 05% | 9 05% | 15 0.8% | 400.0%
White Female 227 15.1% | 220 14.4% | 218 13.9% | 220 185% | 212 13.0% | 208 12.7% | 210 11.8% | 206 11.8% | 196 11.3% | 193 10.8% | -15.0%

Male 747 49.8% | 7A7 _ 48.8% | 747 47.5% | 760 465% | 733 44.9% | 714 435% | 732 41.3% | 687 39.5% | 671 38.6% | 674 37.8% | -9.8%

White Total 974 64.9% | 967  63.2% | 965 61.4% | 980  60.0% | 945 57.9% | 922 56.2% | 942 53.1% | 893 51.3% | 867  49.9% | 867  48.6% | -11.0%
Salaried Total 1,500 100.0%| 1,531 100.0%| 1,571 100.0%| 1,634 100.0%| 1,632 100.0%| 1,642 100.0%| 1,774 100.0%| 1,740 100.0%| 1,737 100.0%| 1,785 100.0%| 19.0%




By Department and Race/Ethnicity

Total Employees

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 %hincrease / Decrease
Division | Type _ |Ethnic Group # % # % # % # % # % # % # % # % # % # % From 199 to 2008
Armenian 3 7.3% 3 7.7% 4 9.1% 4 8.7% 5 10.9% 6 12.5% 4 8.7% 8 15.1% 8 15.4% 5 9.3% 66.7%

Hourly Asian/Pacific Islander 0 0.0% 0 0.0% 0 0.0% 2 4.3% 1 2.2% 3 6.3% 3 6.5% 0 0.0% 0 0.0% 0 0.0% N/A

Hispanic 2 4.9% 2 5.1% 1 2.3% 2 4.3% 3 6.5% 3 6.3% 2 4.3% 2 3.8% 2 3.8% 4 7.4% 100.0%

White 0 0.0% 1 2.6% 1 2.3% 0 0.0% 0 0.0% 1 2.1% 0 0.0% 0 0.0% 1 1.9% 1 1.9% N/A

Hourly Total 5 12.2% 6 15.4% 6 13.6% 8 17.4% 9 196% | 13  27.1% 9 196% | 10 189% | 11  21.2%| 10  185% | 100.0%
Administrative Armenian 2 4.9% 2 5.1% 2 4.5% 2 4.3% 2 4.3% 2 4.2% 4 8.7% 4 7.5% 5 9.6% 4 7.4% 100.0%
Services Asian/Pacific Islander 9 22.0% 9 231% | 11 250% | 12 264% | 12 261%| 13 27.1%| 14 30.4% | 13 245%| 11 212%| 13 24.1% 44.4%
Salarieq  Black 1 2.4% 1 2.6% 1 2.3% 1 2.2% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 1.9% 0.0%

Hispanic 8 19.5% 7 17.9% 8 18.2% 8 17.4% 6 13.0% 4 8.3% 5 10.9% 8 15.1% 8 15.4% 8 14.8% 0.0%

Other 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 1.9% N/A

White 16 39.0% | 14 359%| 16 364% | 15 326%| 17 37.0% | 16 333%| 14 30.4% | 18 340%| 17 327%| 17  31.5% 6.3%

Salaried Total 36 87.8%| 33 B846%| 38 86.4%| 38 826%| 37 804%| 35 729%| 37 80.4%| 43 811%| 41 788% | 44 815% 22.2%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 %hincrease / Decrease

Division | Ethnic Group # % # % # % # % # % # % # % # % # % # % From 1998 to 2007

Armenian 5 12.2% 5 12.8% 6 13.6% 6 13.0% 7 15.2% 8 16.7% 8 17.4% | 12 226%| 13 25.0% 9 16.7% 80.0%

Asian/Pacific Islander 9 22.0% 9 231%| 11 250% | 14 304% | 13 283%| 16 333%| 17 37.0% | 13 245%| 11 212%| 13 24.1% 44.4%

Total Black 1 2.4% 1 2.6% 1 2.3% 1 2.2% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 1.9% 0.0%

Hispanic 10  24.4% 9 23.1% 9 205% | 10 21.7% 9 19.6% 7 14.6% 7 152% | 10 189%| 10 192% | 12 22.2% 20.0%

Other 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 1.9% N/A

White 16 39.0% | 15 385% | 17 38.6% | 15 326%| 17 37.0%| 17 354%| 14 30.4% | 18 340%| 18 346% | 18  33.3% 12.5%

Total 41 100.0% 39 100.0% 44 100.0% 46 100.0% 46 100.0% 48 100.0% 46 100.0% 53 100.0% 52 100.0% 54 100.0%| 31.7%
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Total Employees
By Department and Race/Ethnicity

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 %hincrease / Decrease
Division | Type | Ethnic Group # % # % # % # % # % # % # % # % # % # % From 1988 to 2007
Armenian 18  141% | 28 142%| 23 141%| 13 7.3% 25 116% | 25 11.8%| 16 8.7% 16 7.9% 10 6.0% 10 7.0% -44.4%
Asian/Pacific Islander 4 3.1% 4 2.5% 3 1.8% 4 2.2% 4 1.9% 3 1.4% 0 0.0% 2 1.0% 1 0.6% 1 0.7% -75.0%
Black 7 5.5% 8 4.9% 7 4.3% 7 3.9% 11 5.1% 6 2.8% 3 1.6% 10 5.0% 6 3.6% 6 4.2% -14.3%
Hourly  Hispanic 24 188% | 42 259% | 42 258% | 53 29.8%| 68 31.6%| 67 31.6% | 48 262%| 50 248%| 38 229%| 26 182% 8.3%
Native American/Alaskan 0 0.0% 0 0.0% 0 0.0% 1 0.6% 1 0.5% 1 0.5% 1 0.5% 2 1.0% 1 0.6% 1 0.7% N/A
Other 0 0.0% 3 1.9% 1 0.6% 0 0.0% 1 0.5% 3 1.4% 2 1.1% 4 2.0% 4 2.4% 3 2.1% N/A
White 21  164% | 25 154% | 22 135% | 21  118%| 22 102%| 22  10.4% 9 4.9% 23 114%| 14 8.4% 10 7.0% -52.4%
CD & Housing Hourly Total 74  578% | 105 64.8% | 98 60.1% | 99 556% | 132 61.4% | 127 59.9% | 79 432% | 107 53.0%| 74 446% | 57  39.9% -23.0%
Armenian 4 3.1% 8 4.9% 10 6.1% 13 7.3% 16 7.4% 17 8.0% 21 115% | 22 109% | 22 133% | 22 15.4%| 450.0%
Asian/Pacific Islander 2 1.6% 2 1.2% 2 1.2% 3 1.7% 2 0.9% 3 1.4% 5 2.7% 5 2.5% 5 3.0% 4 2.8% 100.0%
Salaried  Black 4 3.1% 4 2.5% 5 3.1% 5 2.8% 6 2.8% 4 1.9% 8 4.4% 8 4.0% 6 3.6% 4 2.8% 0.0%
Hispanic 22 172%| 23 142%| 26 16.0% | 28 157%| 31 144%| 29 137%| 37 202%| 32 158%| 32 193% | 32 22.4% 45.5%
Native American/Alaskan 2 1.6% 2 1.2% 2 1.2% 2 1.1% 2 0.9% 2 0.9% 3 1.6% 2 1.0% 2 1.2% 0 0.0% -100.0%
White 20 156% | 18 11.1%| 20 123% | 28 157%| 26 121%| 30 142%| 30 16.4%| 26 129%| 25 151% | 24  16.8% 20.0%
Salaried Total 54  422% | 57 352% | 65 39.9% | 79 444%| 83 38.6%| 85 40.1% | 104 56.8% | 95 47.0%| 92 554% | 86  60.1% 59.3%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 %hincrease / Decrease
Division | Ethnic Group # % # % # % # % # % # % # % # % # % # % From 1998 to 2007
Armenian 22 172%| 381 191% | 33 202% | 26 146%| 41 19.1%| 42 198%| 37 202%| 38 188%| 32 193% | 32 22.4% 45.5%
Asian/Pacific Islander 6 4.7% 6 3.7% 5 3.1% 7 3.9% 6 2.8% 6 2.8% 5 2.7% 7 3.5% 6 3.6% 5 3.5% -16.7%
Black 11 8.6% 12 7.4% 12 7.4% 12 6.7% 17 7.9% 10 4.7% 11 6.0% 18 8.9% 12 7.2% 10 7.0% -9.1%
Total Hispanic 46 359% | 65 40.1% | 68 41.7% | 81 455% | 99 46.0%| 96 453% | 85 46.4% | 82 406%| 70 422%| 58  40.6% 26.1%
Native American/Alaskan 2 1.6% 2 1.2% 2 1.2% 3 1.7% 3 1.4% 3 1.4% 4 2.2% 4 2.0% 3 1.8% 1 0.7% -50.0%
Other 0 0.0% 3 1.9% 1 0.6% 0 0.0% 1 0.5% 3 1.4% 2 1.1% 4 2.0% 4 2.4% 3 2.1% N/A
White 41 320% | 43 265% | 42 258% | 49 275% | 48 223%| 52 245%| 39 213%| 49 243%| 39 235%| 34  23.8% -17.1%
Total 128 100.0% 162 100.0% 163 100.0% 178 100.0% 215 100.0% 212 100.0% 183 100.0% 202 100.0% 166 100.0% 143 100.0%| 11.7%
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By Department and Race/Ethnicity

Total Employees

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 %hincrease / Decrease
Division | Type | Ethnic Group # % # % # % # % # % # % # % # % # % # % From 1988 to 2007
Armenian 1 5.6% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 4.3% 1 4.0% 1 4.3% 0 0.0% 0 0.0% -100.0%
Hourly Asian/Pacific Islander 0 0.0% 1 5.9% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 4.0% 0 0.0% 0 0.0% 0 0.0% N/A
White 0 0.0% 1 5.9% 2 9.5% 1 4.5% 0 0.0% 1 4.3% 0 0.0% 0 0.0% 0 0.0% 0 0.0% N/A
Hourly Total 1 5.6% 2 11.8% 2 9.5% 1 4.5% 0 0.0% 2 8.7% 2 8.0% 1 4.3% 0 0.0% 0 0.0% -100.0%
Armenian 0 0.0% 0 0.0% 1 4.8% 2 9.1% 3 13.6% 2 8.7% 2 8.0% 2 8.7% 2 10.0% 3 14.3% N/A
City Attorney Asian/Pacific Islander 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 4.3% 1 5.0% 1 4.8% N/A
Salarieq  Black 2 11.1% 2 11.8% 2 9.5% 2 9.1% 2 9.1% 2 8.7% 3 12.0% 2 8.7% 2 10.0% 2 9.5% 0.0%
Hispanic 3 16.7% 3 17.6% 3 14.3% 3 13.6% 3 13.6% 3 13.0% 5 20.0% 4 17.4% 4 20.0% 5 23.8% 66.7%
Other 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 4.3% 0 0.0% 0 0.0% 0 0.0% 0 0.0% N/A
White 12 667%| 10 588%| 13 619%| 14 636%| 14 636%| 13 565%| 13 520%| 13 565% | 11 55.0% | 10  47.6% -16.7%
Salaried Total 17  944% | 15  882% | 19 905% | 21  955% | 22 100.0%] 21  913% | 23 92.0% | 22 957% | 20 100.0%] 21  100.0%| 23.5%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 %hincrease / Decrease
Division | Ethnic Group # % # % # % # % # % # % # % # % # % # % From 1998 to 2007
Armenian 1 5.6% 0 0.0% 1 4.8% 2 9.1% 3 13.6% 3 13.0% 3 12.0% 3 13.0% 2 10.0% 3 14.3% | 200.0%
Asian/Pacific Islander 0 0.0% 1 5.9% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 4.0% 1 4.3% 1 5.0% 1 4.8% N/A
Total Black 2 11.1% 2 11.8% 2 9.5% 2 9.1% 2 9.1% 2 8.7% 3 12.0% 2 8.7% 2 10.0% 2 9.5% 0.0%
Hispanic 3 16.7% 3 17.6% 3 14.3% 3 13.6% 3 13.6% 3 13.0% 5 20.0% 4 17.4% 4 20.0% 5 23.8% 66.7%
Other 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 4.3% 0 0.0% 0 0.0% 0 0.0% 0 0.0% N/A
White 12 667%| 11  647%| 15 714%| 15 682%| 14 636%| 14 609%| 13 520%| 183 565% | 11 55.0% | 10  47.6% -16.7%
Total 18  100.0% 17 100.0% 21 100.0% 22 100.0% 22 100.0% 23 100.0% 25 100.0% 23 100.0% 20 100.0% 21  100.0%| 16.7%




By Department and Race/Ethnicity

Total Employees

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 %hincrease / Decrease
Division | Type | Ethnic Group # % # % # % # % # % # % # % # % # % # % From 1988 to 2007
Armenian 2 13.3% 1 8.3% 1 8.3% 1 7.1% 1 7.7% 1 7.1% 1 8.3% 1 7.7% 1 7.7% 1 9.1% -50.0%
Hourly Asian/Pacific Islander 1 6.7% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% -100.0%
White 1 6.7% 1 8.3% 1 8.3% 1 7.1% 1 7.7% 2 14.3% 1 8.3% 1 7.7% 1 7.7% 0 0.0% -100.0%
Hourly Total 4 26.7% 2 16.7% 2 16.7% 2 14.3% 2 15.4% 3 21.4% 2 16.7% 2 15.4% 2 15.4% 1 9.1% -75.0%
City Clerk Armenian 1 6.7% 1 8.3% 1 8.3% 1 7.1% 1 7.7% 1 7.1% 2 16.7% 2 15.4% 2 15.4% 2 182% | 100.0%
Salaried  Black 0 0.0% 0 0.0% 1 8.3% 1 7.1% 1 7.7% 1 7.1% 1 8.3% 1 7.7% 1 7.7% 1 9.1% N/A
Hispanic 3 20.0% 3 25.0% 3 25.0% 3 21.4% 3 23.1% 3 21.4% 3 25.0% 5 38.5% 5 38.5% 4 36.4% 33.3%
White 7 46.7% 6 50.0% 5 41.7% 7 50.0% 6 46.2% 6 42.9% 4 33.3% 3 23.1% 3 23.1% 3 27.3% -57.1%
Salaried Total 11  733%| 10 833%| 10 833%| 12 857%| 11 846% | 11 786% | 10 833% | 11 846%| 11 846% [ 10  90.9% -9.1%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 %hincrease / Decrease
Division | Ethnic Group # % # % # % # % # % # % # % # % # % # % From 1998 to 2007
Armenian 3 20.0% 2 16.7% 2 16.7% 2 14.3% 2 15.4% 2 14.3% 3 25.0% 3 23.1% 3 23.1% 3 27.3% 0.0%
Asian/Pacific Islander 1 6.7% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% -100.0%
Total Black 0 0.0% 0 0.0% 1 8.3% 1 7.1% 1 7.7% 1 7.1% 1 8.3% 1 7.7% 1 7.7% 1 9.1% N/A
Hispanic 3 20.0% 3 25.0% 3 25.0% 3 21.4% 3 23.1% 3 21.4% 3 25.0% 5 38.5% 5 38.5% 4 36.4% 33.3%
White 8 53.3% 7 58.3% 6 50.0% 8 57.1% 7 53.8% 8 57.1% 5 41.7% 4 30.8% 4 30.8% 3 27.3% -62.5%
Total 15 100.0% 12 100.0% 12 100.0% 14 100.0% 13 100.0% 14 100.0% 12 100.0% 13 100.0% 13 100.0% 11  100.0%| -26.7%




By Department and Race/Ethnicity

Total Employees

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 %hincrease / Decrease
Division | Type | Ethnic Group # % # % # % # % # % # % # % # % # % # % From 1988 to 2007
Armenian 0 0.0% 1 16.7% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% N/A
Hourly  Asian/Pacific Islander 1 16.7% 0 0.0% 0 0.0% 0 0.0% 1 16.7% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% -100.0%
Hispanic 1 16.7% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% -100.0%
iy TheEs e Hourly Total 2 33.3% 1 16.7% 0 0.0% 0 0.0% 1 16.7% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% -100.0%
Armenian 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 20.0% N/A
Salaried  Asian/Pacific Islander 1 16.7% 1 16.7% 2 40.0% 2 40.0% 2 33.3% 2 40.0% 2 40.0% 2 40.0% 2 40.0% 1 20.0% 0.0%
White 3 50.0% 4 66.7% 3 60.0% 3 60.0% 3 50.0% 3 60.0% 3 60.0% 3 60.0% 3 60.0% 3 60.0% 0.0%
Salaried Total 4 66.7% 5 83.3% 5  1000%| 5  100.0%| 5 83.3% 5  1000%| 5 100.0%| 5  100.0%| 5 100.0%| 5  100.0%| 25.0%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 %hincrease / Decrease
Division | Ethnic Group # % # % # % # % # % # % # % # % # % # % From 1998 to 2007
Armenian 0 0.0% 1 16.7% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 20.0% N/A
Total Asian/Pacific Islander 2 33.3% 1 16.7% 2 40.0% 2 40.0% 3 50.0% 2 40.0% 2 40.0% 2 40.0% 2 40.0% 1 20.0% -50.0%
Hispanic 1 16.7% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% -100.0%
White 3 50.0% 4 66.7% 3 60.0% 3 60.0% 3 50.0% 3 60.0% 3 60.0% 3 60.0% 3 60.0% 3 60.0% 0.0%
Total 6 1000% 6 100.0% 5 1000% 5 1000% 6 1000% 5 100.0% 5 1000% 5 1000% 5 100.0% 5  100.0%| -16.7%




Total Employees
By Department and Race/Ethnicity

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 %hincrease / Decrease
Division | Type | Ethnic Group # % # % # % # % # % # % # % # % # % # % From 1988 to 2007
Armenian 0 0.0% 0 0.0% 0 0.0% 1 0.4% 1 0.4% 4 1.7% 1 0.4% 2 0.9% 1 0.4% 3 1.2% N/A
Asian/Pacific Islander 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 3 1.2% 4 1.7% 2 0.8% 3 1.2% N/A
Hourly Hispanic 2 0.9% 2 0.9% 1 0.5% 0 0.0% 1 0.4% 2 0.8% 2 0.8% 0 0.0% 0 0.0% 1 0.4% -50.0%
Other 0 0.0% 0 0.0% 0 0.0% 1 0.4% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% N/A
White 2 0.9% 0 0.0% 0 0.0% 4 1.7% 2 0.9% 4 1.7% 5 2.0% 2 0.9% 5 2.1% 3 1.2% 50.0%
Hourly Total 4 1.8% 2 0.9% 1 0.5% 6 2.5% 4 1.7% 10 4.2% 11 4.5% 8 3.4% 8 3.4% 10 4.1% 150.0%
Fire Armenian 2 0.9% 2 0.9% 1 0.5% 1 0.4% 1 0.4% 1 0.4% 4 1.6% 4 1.7% 6 2.5% 8 3.3% 300.0%
Department Asian/Pacific Islander 4 1.8% 4 1.8% 4 1.8% 6 2.5% 7 3.0% 8 3.4% 10 4.0% 12 5.1% 12 5.1% 11 4.5% 175.0%
Black 6 2.8% 7 3.1% 6 2.7% 6 2.5% 6 2.6% 6 2.5% 6 2.4% 6 2.6% 6 2.5% 7 2.9% 16.7%
Salaried Hispanic 27 124%| 31 18.6%| 30 136% | 32 134%| 32 13.7%| 34 143%| 36 146%| 35 149%| 35 148%| 35 143% 29.6%
Native American/Alaskan 1 0.5% 1 0.4% 1 0.5% 1 0.4% 1 0.4% 1 0.4% 1 0.4% 1 0.4% 1 0.4% 1 0.4% 0.0%
Other 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 3 1.2% N/A
White 173 79.7% | 181 79.4% | 178 80.5% | 186 78.2% | 182 78.1% | 177 747% | 179 72.5% | 169 71.9% | 169 71.3% | 170 69.4% -1.7%
Salaried Total 213 982% | 226 99.1% | 220 995% | 232 97.5% | 229 98.3% | 227 95.8% | 236 955% | 227 96.6% | 229 96.6% | 235 95.9% 10.3%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 %hincrease / Decrease
Division | Ethnic Group # % # % # % # % # % # % # % # % # % # % From 1998 to 2007
Armenian 2 0.9% 2 0.9% 1 0.5% 2 0.8% 2 0.9% 5 2.1% 5 2.0% 6 2.6% 7 3.0% 11 4.5% 450.0%
Asian/Pacific Islander 4 1.8% 4 1.8% 4 1.8% 6 2.5% 7 3.0% 8 3.4% 13 5.3% 16 6.8% 14 5.9% 14 5.7% 250.0%
Black 6 2.8% 7 3.1% 6 2.7% 6 2.5% 6 2.6% 6 2.5% 6 2.4% 6 2.6% 6 2.5% 7 2.9% 16.7%
Total Hispanic 29 134% | 33 145%| 31 14.0%| 32 134%| 33 142%| 36 152% | 38 154%| 35 149%| 35 148% | 36 14.7% 24.1%
Native American/Alaskan 1 0.5% 1 0.4% 1 0.5% 1 0.4% 1 0.4% 1 0.4% 1 0.4% 1 0.4% 1 0.4% 1 0.4% 0.0%
Other 0 0.0% 0 0.0% 0 0.0% 1 0.4% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 3 1.2% N/A
White 175 80.6% | 181 79.4% | 178 80.5% | 190 79.8% | 184 79.0% | 181 764% | 184 745% | 171 728% | 174 73.4% | 173  70.6% -1.1%
Total 217 100.0% 228 100.0% 221 100.0% 238 100.0% 233 100.0% 237 100.0% 247 100.0% 235 100.0% 237 100.0% 245 100.0%| 12.9%
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By Department and Race/Ethnicity

Total Employees

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 %hincrease / Decrease
Division | Type | Ethnic Group # % # % # % # % # % # % # % # % # % # % From 1988 to 2007
Armenian 0 0.0% 1 7.7% 1 6.7% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 2 18.2% N/A

Hourly  Black 0 0.0% 1 7.7% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% N/A

White 1 6.7% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 7.1% 0 0.0% 0 0.0% 0 0.0% -100.0%

Hourly Total 1 6.7% 2 15.4% 1 6.7% 0 0.0% 0 0.0% 0 0.0% 1 7.1% 0 0.0% 0 0.0% 2 18.2% | 100.0%

GRA Armenian 1 6.7% 1 7.7% 1 6.7% 2 14.3% 2 14.3% 2 14.3% 2 14.3% 1 10.0% 1 12.5% 2 18.2% | 100.0%
Asian/Pacific Islander 2 13.3% 1 7.7% 1 6.7% 1 7.1% 1 7.1% 1 7.1% 1 7.1% 0 0.0% 0 0.0% 1 9.1% -50.0%

Salaried  Black 0 0.0% 0 0.0% 1 6.7% 1 7.1% 1 7.1% 1 7.1% 1 7.1% 1 10.0% 1 12.5% 2 18.2% N/A

Hispanic 2 13.3% 2 15.4% 4 26.7% 3 21.4% 3 21.4% 3 21.4% 3 21.4% 2 20.0% 1 12.5% 1 9.1% -50.0%

White 9 60.0% 7 53.8% 7 46.7% 7 50.0% 7 50.0% 7 50.0% 6 42.9% 6 60.0% 5 62.5% 3 27.3% -66.7%

Salaried Total 14  933% | 11  846% | 14 93.3% | 14 100.0%| 14 100.0%| 14 100.0%| 13 92.9% | 10 100.0%| 8  100.0%| 9 81.8% -35.7%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 %hincrease | Decrease
Division | Ethnic Group # % # % # % # % # % # % # % # % # % # % From 1998 to 2007

Armenian 1 6.7% 2 15.4% 2 13.3% 2 14.3% 2 14.3% 2 14.3% 2 14.3% 1 10.0% 1 12.5% 4 36.4% | 300.0%

Asian/Pacific Islander 2 13.3% 1 7.7% 1 6.7% 1 7.1% 1 7.1% 1 7.1% 1 7.1% 0 0.0% 0 0.0% 1 9.1% -50.0%

Total Black 0 0.0% 1 7.7% 1 6.7% 1 7.1% 1 7.1% 1 7.1% 1 7.1% 1 10.0% 1 12.5% 2 18.2% N/A

Hispanic 2 13.3% 2 15.4% 4 26.7% 3 21.4% 3 21.4% 3 21.4% 3 21.4% 2 20.0% 1 12.5% 1 9.1% -50.0%

White 10 66.7% 7 53.8% 7 46.7% 7 50.0% 7 50.0% 7 50.0% 7 50.0% 6 60.0% 5 62.5% 3 27.3% -70.0%

Total 15 100.0% 13 100.0% 15 100.0% 14 100.0% 14 100.0% 14 100.0% 14 100.0% 10 100.0% 8  100.0% 11 100.0%| -26.7%
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Total Employees
By Department and Race/Ethnicity

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 %hincrease / Decrease
Division | Type | Ethnic Group # % # % # % # % # % # % # % # % # % # % From 1988 to 2007
Armenian 8 2.4% 10 2.9% 5 1.4% 3 0.8% 5 1.3% 6 1.5% 1 0.3% 3 0.8% 4 1.0% 4 1.0% -50.0%
Asian/Pacific Islander 4 1.2% 5 1.4% 2 0.6% 3 0.8% 6 1.6% 8 2.0% 3 0.8% 0 0.0% 2 0.5% 4 1.0% 0.0%
Black 0 0.0% 1 0.3% 3 0.9% 4 1.1% 5 1.3% 4 1.0% 3 0.8% 0 0.0% 0 0.0% 1 0.2% N/A
Hourly  Hispanic 13 3.9% 15 4.3% 17 4.8% 14 3.8% 14 3.6% 12 3.0% 7 1.8% 2 0.5% 2 0.5% 2 0.5% -84.6%
Native American/Alaskan 0 0.0% 0 0.0% 3 0.9% 8 0.8% 2 0.5% 1 0.3% 0 0.0% 0 0.0% 0 0.0% 0 0.0% N/A
Other 0 0.0% 1 0.3% 2 0.6% 1 0.3% 2 0.5% 1 0.3% 0 0.0% 0 0.0% 0 0.0% 0 0.0% N/A
White 9 2.7% 17 4.9% 17 4.8% 19 5.2% 16 4.2% 18 4.6% 14 3.6% 12 3.1% 10 2.6% 8 2.0% -11.1%
owWP Hourly Total 34  101% | 49 142%| 49 139% | 47 128%| 50 130%| 50 12.7%| 28 7.1% 17 4.4% 18 4.7% 19 4.7% -44.1%
Armenian 1 0.3% 1 0.3% 5 1.4% 10 2.7% 13 3.4% 13 3.3% 21 5.3% 20 5.2% 21 5.5% 25 6.2% | 2400.0%
Asian/Pacific Islander 31 9.2% 29 8.4% 29 8.2% 30 8.2% 33 8.6% 34 8.6% 38 9.6% 40 10.3% | 40 104% | 40  10.0% 29.0%
Black 13 3.9% 12 3.5% 13 3.7% 13 3.6% 14 3.6% 17 4.3% 17 4.3% 21 5.4% 21 5.5% 21 5.2% 61.5%
Salaried  Hispanic 57 17.0% | 62 179%| 65 185% | 71  194% | 83 216%| 90 228% | 93 236% | 102 26.4% | 104 27.0% | 105 26.2% 84.2%
Native American/Alaskan 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 0.3% 2 0.5% 5 1.3% 5 1.3% 5 1.3% 5 1.2% N/A
Other 1 0.3% 1 0.3% 1 0.3% 2 0.5% 2 0.5% 2 0.5% 3 0.8% 3 0.8% 2 0.5% 2 0.5% 100.0%
White 199 592% | 192 555% | 190 54.0% | 193 527% | 188 49.0% | 187 47.3% | 189 48.0% | 179 46.3% | 174 452% | 184 45.9% -7.5%
Salaried Total 302 89.9% | 297 85.8% | 303 86.1% | 319 87.2% | 334 87.0% | 345 87.3% | 366 92.9% | 370 95.6% | 367 95.3% | 382 95.3% 26.5%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 %hincrease / Decrease
Division | Ethnic Group # % # % # % # % # % # % # % # % # % # % From 1998 to 2007
Armenian 9 2.7% 11 3.2% 10 2.8% 13 3.6% 18 4.7% 19 4.8% 22 5.6% 23 5.9% 25 6.5% 29 7.2% 222.2%
Asian/Pacific Islander 35 104% | 34 9.8% 31 8.8% 33 9.0% 39 102% | 42 106% | 41 104% | 40 103% | 42 109% | 44 11.0% 25.7%
Black 13 3.9% 13 3.8% 16 4.5% 17 4.6% 19 4.9% 21 5.3% 20 5.1% 21 5.4% 21 5.5% 22 5.5% 69.2%
Total Hispanic 70  208% | 77 223%| 82 233%| 85 2382% | 97 253% | 102 258% | 100 25.4% | 104 26.9% | 106 27.5% | 107 26.7% 52.9%
Native American/Alaskan 0 0.0% 0 0.0% 3 0.9% 3 0.8% 3 0.8% 3 0.8% 5 1.3% 5 1.3% 5 1.3% 5 1.2% N/A
Other 1 0.3% 2 0.6% 3 0.9% 3 0.8% 4 1.0% 3 0.8% 3 0.8% 3 0.8% 2 0.5% 2 0.5% 100.0%
White 208  61.9% | 209 60.4% | 207 58.8% | 212 57.9% | 204 53.1% | 205 51.9% | 203 51.5% | 191 49.4% | 184 47.8% | 192 47.9% 7.7%
336 100.0% 346 100.0% 352 100.0% 366 100.0% 384 100.0% 395 100.0% 394 100.0% 387 100.0% 385 100.0% 401 100.0%| 19.3%

Grand Total




By Department and Race/Ethnicity

Total Employees

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 Yoincrease  Decreass
Division | Type | Ethnic Group # % # % # % # % # % # % # % # % # % # % From 1988 to 2007
Armenian 1 33% | 3  88% | 1 30% ]| 3  83% | 3 77%]| 6 146%| 3 88% | 2  64% | 2 67% | 1  32% 0.0%

Asian/Pacific Islander 0 00%| O 00%| 0 00%| O 00%| 0O 00%| 1 24%| 0 00%| O 00%| O 00%| O  00% N/A

Hourly  Hispanic 0 00%| 12 29%| 2 61%| 3 83%| 5 128%| 4 98% | 1 29% | 1 30%| 1 33% | 1 32% N/A

Other 0 00%| O 00%| 0 00%| O 00%| 0O 00%| 0O 00%| 0O 00%| 1 30%| 1 33%| 0  00% N/A

White 2 67%| 3 88Kk | 1  30%| 1  28%| 3 7% | 2 49%| 1 290%| 1  30%| 1 33%| 1  32%| -50.0%

Human  Houtv Totel I BRI EEERA— o EEE s — — R
rmenian 070 - 0 .70 . 0 470 . 0 .07 . 0 A0 . 0 U770

ReSoLes Asian/Pacific Islander 0 00%| 0O 00%| 0  00% 1 28%| 1 26% 1 24% | 1 29% 1 30% | 1 33% 1 32% N/A
salaried  Black 1 33% | 1 29%| 1 30%| 1 28%| 1 26%| 1 24%| 1 29% | 1  30%| 1 33%| 1  32% 0.0%

Hispanic 7 233%| 7 206%| 7 212%| 7 194%| 8 205%| 10 244%| 9 265%| 7 212%| 7 233%| 8 258%| 143%

Other 0 00%| O 00%| 0 00%| O 00%| 0O 00%| 0O 00%| 0 00%| O 00%| 0 00%| 1 32% N/A

White 15 50.0%| 15 441%| 15 455% | 14 38.9%| 12 30.8%| 10 244%| 11 324%| 10 303%| 8 267%| 8  258%| -46.7%

Salaried Total 27 _90.0% | 27 79.4%| 29 87.9%| 29 80.6%| 28 718%| 28 68.3%| 29 853%| 28 848%| 25 83.3%| 28  90.3% 3.7%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 soincrease  Decreass

Division | Ethnic Group # % # % # % # % # % # % # % # % # % # % From 1998 to 2007

Armenian 5 167%| 7  20.6%| 7  212%| 9  250%| 9  23.1%| 12  29.3%| 10 29.4%| 11  333%| 10 333%| 10 32.3%| 100.0%

Asian/Pacific Islander 0 00%| O 00%| 0 00%| 1 28%| 1 26%| 2 49% | 1 29%| 1 30%| 1 33% | 1 32% N/A

ot Black 1 33% | 1  29%| 1 30%| 1 28%| 1 26%| 1 24%| 1 29% | 1  30%| 1 33%| 1  32% 0.0%

Hispanic 7 233%| 8 235%| 9 273%| 10 27.8%| 13 333%| 14 341%| 10 29.4%| 8 242%| 8 267%| 9  29.0%| 286%

Other 0 00%| O 00%| 0 00%| O 00%| 0O 00%| 0O 00%| 0 00%| 1 30%| 1 33%| 1 32% N/A

White 17 567%| 18 52.9%| 16 485% | 15 417%| 15 385%| 12 29.3%| 12 353%| 11  333%| 9 300%| 9  29.0%| -47.1%

Total 30 100.0% 34 100.0% 33 100.0% 36 100.0% 39 100.0% 41 100.0% 34 100.0% 33  100.0% 30 100.0% 31  100.0%|  3.3%
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By Department and Race/Ethnicity

Total Employees

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 %hincrease / Decrease
Division | Type | Ethnic Group # % # % # % # % # % # % # % # % # % # % From 1988 to 2007
Armenian 2 5.4% 2 4.5% 2 4.0% 4 6.5% 3 4.7% 5 8.1% 3 4.7% 3 4.8% 3 4.7% 4 6.5% 100.0%

Asian/Pacific Islander 0 0.0% 0 0.0% 4 8.0% 2 3.2% 3 4.7% 2 3.2% 1 1.6% 3 4.8% 2 3.1% 2 3.2% N/A

Hourly Black 0 0.0% 0 0.0% 2 4.0% 1 1.6% 1 1.6% 1 1.6% 0 0.0% 0 0.0% 0 0.0% 1 1.6% N/A

Hispanic 0 0.0% 1 2.3% 0 0.0% 3 4.8% 4 6.3% 3 4.8% 2 3.1% 3 4.8% 2 3.1% 3 4.8% N/A

Other 0 0.0% 0 0.0% 0 0.0% 1 1.6% 0 0.0% 0 0.0% 0 0.0% 2 3.2% 1 1.6% 1 1.6% N/A

White 2 5.4% 3 6.8% 4 8.0% 10  161% | 10  15.6% 8 12.9% 7 10.9% 4 6.3% 7 10.9% 2 3.2% 0.0%

Information  Hourly Total 4 10.8% 6 136% | 12 240% | 21 33.9%| 21 328%| 19 306%| 13 203%| 15 23.8%| 15 23.4%| 13 21.0%| 225.0%
Services Armenian 1 2.7% 3 6.8% 3 6.0% 3 4.8% 4 6.3% 5 8.1% 7 10.9% 7 11.1% 7 10.9% 6 9.7% 500.0%
Asian/Pacific Islander 4 10.8% 4 9.1% 3 6.0% 5 8.1% 6 9.4% 4 6.5% 5 7.8% 5 7.9% 7 10.9% 6 9.7% 50.0%

Salaried  Black 2 5.4% 2 4.5% 2 4.0% 3 4.8% 3 4.7% 3 4.8% 4 6.3% 4 6.3% 4 6.3% 4 6.5% 100.0%

Hispanic 10 27.0%| 10 227%| 11  22.0% | 11  17.7% | 11  172% | 12 194%| 14 21.9% | 12 19.0%| 10 156% | 10 16.1% 0.0%

Other 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 1.6% N/A

White 16 432% | 19  432%| 19 38.0%| 19 306%| 19 297% | 19 30.6%| 21 32.8% | 20 317%| 21 328%| 22 355% 37.5%

Salaried Total 33  89.2% | 38 864%| 38 76.0% | 41  66.1%| 43 67.2%| 43 69.4%| 51 797% | 48 762%| 49 76.6% | 49  79.0%

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 %hincrease / Decrease

Division | Ethnic Group # % # % # % # % # % # % # % # % # % # % From 1998 to 2007

Armenian 3 8.1% 5 11.4% 5 10.0% 7 11.3% 7 109% | 10 16.1%| 10 156%| 10 159% | 10 156% | 40 16.1%| 233.3%

Asian/Pacific Islander 4 10.8% 4 9.1% 7 14.0% 7 11.3% 9 14.1% 6 9.7% 6 9.4% 8 12.7% 9 14.1% 8 12.9% | 100.0%

Total Black 2 5.4% 2 4.5% 4 8.0% 4 6.5% 4 6.3% 4 6.5% 4 6.3% 4 6.3% 4 6.3% 5 8.1% 150.0%

Hispanic 10 27.0% | 11 250% | 11 22.0% | 14 226%| 15 234%| 15 242%| 16 250% | 15 238%| 12 188% | 13 21.0% 30.0%

Other 0 0.0% 0 0.0% 0 0.0% 1 1.6% 0 0.0% 0 0.0% 0 0.0% 2 3.2% 1 1.6% 2 3.2% N/A

White 18 486% | 22 500% | 23 46.0% | 29 46.8% | 29 453% | 27 435% | 28  43.8% | 24 381%| 28 43.8% | 24  38.7% 33.3%

Total 37 100.0% 44 100.0% 50 100.0% 62 100.0% 64 100.0% 62 100.0% 64 100.0% 63 100.0% 64 100.0% 62 100.0%| 67.6%
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Total Employees
By Department and Race/Ethnicity

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 %hincrease / Decrease
Division | Type | Ethnic Group # % # % # % # % # % # % # % # % # % # % From 1988 to 2007
Armenian 30 189% | 381 199% | 33 198% | 32 195%| 31 19.7% | 34 21.7%| 46 257% | 42 237%| 47 27.0%| 51 29.1% 70.0%
Asian/Pacific Islander 9 5.7% 10 6.4% 14 8.4% 16 9.8% 18  11.5% | 15 9.6% 13 7.3% 13 7.3% 12 6.9% 11 6.3% 22.2%
Black 2 1.3% 3 1.9% 3 1.8% 3 1.8% 2 1.3% 2 1.3% 2 1.1% 2 1.1% 1 0.6% 1 0.6% -50.0%
Hourly  Hispanic 16  10.1% | 13 8.3% 14 8.4% 15 9.1% 14 8.9% 12 7.6% 12 6.7% 17 9.6% 16 9.2% 13 7.4% -18.8%
Native American/Alaskan 1 0.6% 2 1.3% 1 0.6% 1 0.6% 1 0.6% 1 0.6% 1 0.6% 0 0.0% 0 0.0% 0 0.0% -100.0%
Other 0 0.0% 0 0.0% 2 1.2% 3 1.8% 3 1.9% 1 0.6% 2 1.1% 2 1.1% 0 0.0% 0 0.0% N/A
White 47  296% | 41  263%| 44 263%| 41  250%| 40 255% | 41  26.1%| 45 251% | 46  260%| 42 241%| 38 21.7% -19.1%
s Hourly Total 105 66.0% | 100 641% | 111 665% | 111 67.7% | 109 69.4% | 106 675% | 121 67.6% | 122 689% | 118 67.8% | 114 65.1% 8.6%
Armenian 2 1.3% 1 0.6% 1 0.6% 1 0.6% 1 0.6% 1 0.6% 3 1.7% 3 1.7% 4 2.3% 6 3.4% 200.0%
Asian/Pacific Islander 5 3.1% 5 3.2% 4 2.4% 4 2.4% 4 2.5% 6 3.8% 9 5.0% 11 6.2% 11 6.3% 12 6.9% 140.0%
Black 1 0.6% 2 1.3% 2 1.2% 2 1.2% 1 0.6% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% -100.0%
Salaried  Hispanic 6 3.8% 6 3.8% 7 4.2% 8 4.9% 6 3.8% 7 4.5% 7 3.9% 5 2.8% 6 3.4% 7 4.0% 16.7%
Native American/Alaskan 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 0.6% 1 0.6% 1 0.6% N/A
Other 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 0.6% 1 0.6% 0 0.0% 2 1.1% 3 1.7% N/A
White 40  252% | 42  269% | 42 251% | 38 232% | 36 229%| 36 229%| 38 212%| 35 198%| 32 184% | 32  18.3% -20.0%
Salaried Total 54 340%| 56 359%| 56 335%| 53 323%| 48 306%| 51 325%| 58 324%| 55 31.1%| 56 322%| 61  34.9% 13.0%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 %sincrease / Decrease
Division | Ethnic Group # % # % # % # % # % # % # % # % # % # % From 1998 to 2007
Armenian 32  201% | 382 205%| 34 204%| 383 201% | 32 204% | 35 223% | 49 274% | 45 254% | 51 293% | 57 32.6% 78.1%
Asian/Pacific Islander 14 8.8% 15 9.6% 18 10.8% | 20 122% | 22 140%| 21 134%| 22 123%| 24 136%| 23 132%| 23 131% 64.3%
Black 3 1.9% 5 3.2% 5 3.0% 5 3.0% 3 1.9% 2 1.3% 2 1.1% 2 1.1% 1 0.6% 1 0.6% -66.7%
Total Hispanic 22 138% | 19 122% | 21 126% | 23 140%| 20 127% | 19 121%| 19 106% | 22 124%| 22 126% | 20 11.4% 9.1%
Native American/Alaskan 1 0.6% 2 1.3% 1 0.6% 1 0.6% 1 0.6% 1 0.6% 1 0.6% 1 0.6% 1 0.6% 1 0.6% 0.0%
Other 0 0.0% 0 0.0% 2 1.2% 3 1.8% 3 1.9% 2 1.3% 3 1.7% 2 1.1% 2 1.1% 3 1.7% N/A
White 87 547%| 83 532%| 86 515%| 79 482% | 76  484% | 77  49.0% | 83 464% | 81 458% | 74  425% | 70  40.0% -19.5%
Total 159 100.0% 156 100.0% 167 100.0% 164 100.0% 157 100.0% 157 100.0% 179 100.0% 177 100.0% 174 100.0% 175 100.0%| 10.1%
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By Department and Race/Ethnicity

Total Employees

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 %hincrease / Decrease
Division | Type | Ethnic Group # % # % # % # % # % # % # % # % # % # % From 1988 to 2007
Armenian 0 0.0% 0 0.0% 0 0.0% 2 7.4% 1 4.3% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% N/A

Asian/Pacific Islander 0 0.0% 0 0.0% 0 0.0% 2 7.4% 1 4.3% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% N/A

Hourly  Black 2 10.5% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% -100.0%

Hispanic 1 5.3% 1 4.3% 1 4.3% 1 3.7% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% -100.0%

White 4 21.1% 2 8.7% 2 8.7% 1 3.7% 1 4.3% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 3.7% -75.0%

T Hourly Total 7 36.8% 3 13.0% 3 13.0% 6 22.2% 3 13.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 3.7% -85.7%
—— Armenian 0 0.0% 2 8.7% 2 8.7% 2 7.4% 2 8.7% 4 16.0% 4 15.4% 4 15.4% 6 21.4% 6 22.2% N/A
Asian/Pacific Islander 1 5.3% 1 4.3% 2 8.7% 3 11.1% 2 8.7% 3 12.0% 3 11.5% 3 11.5% 2 7.1% 2 7.4% 100.0%

Salarieq  Black 0 0.0% 1 4.3% 1 4.3% 1 3.7% 1 4.3% 1 4.0% 1 3.8% 1 3.8% 1 3.6% 1 3.7% N/A

Hispanic 2 10.5% 2 8.7% 1 4.3% 2 7.4% 2 8.7% 2 8.0% 2 7.7% 2 7.7% 2 7.1% 1 3.7% -50.0%

Other 0 0.0% 1 4.3% 1 4.3% 1 3.7% 1 4.3% 2 8.0% 2 7.7% 2 7.7% 2 7.1% 1 3.7% N/A

White 9 474% | 13 565% | 13 56.5% | 12  44.4%| 12 522% | 13 52.0%| 14 538%| 14 538%| 15 53.6% | 15 55.6% 66.7%

Salaried Total 12 632%| 20 87.0%| 20 87.0%| 21  77.8%| 20 87.0% | 25 100.0%| 26 100.0%| 26 100.0%| 28 100.0%| 26 96.3% | 116.7%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 %hincrease / Decrease
Division | Ethnic Group # % # % # % # % # % # % # % # % # % # % From 1998 to 2007

Armenian 0 0.0% 2 8.7% 2 8.7% 4 14.8% 3 13.0% 4 16.0% 4 15.4% 4 15.4% 6 21.4% 6 22.2% N/A

Asian/Pacific Islander 1 5.3% 1 4.3% 2 8.7% 5 18.5% 3 13.0% 3 12.0% 3 11.5% 3 11.5% 2 7.1% 2 7.4% 100.0%

Total Black 2 10.5% 1 4.3% 1 4.3% 1 3.7% 1 4.3% 1 4.0% 1 3.8% 1 3.8% 1 3.6% 1 3.7% -50.0%

Hispanic 3 15.8% 3 13.0% 2 8.7% 3 11.1% 2 8.7% 2 8.0% 2 7.7% 2 7.7% 2 7.1% 1 3.7% -66.7%

Other 0 0.0% 1 4.3% 1 4.3% 1 3.7% 1 4.3% 2 8.0% 2 7.7% 2 7.7% 2 7.1% 1 3.7% N/A

White 13 68.4% | 15 652% | 15 652% | 13  481%| 13 565% | 13 52.0%| 14 53.8% | 14 538%| 15 53.6%| 16  59.3% 23.1%

Total 19 100.0% 23 100.0% 23  100.0% 27 100.0% 23 100.0% 25 100.0% 26 _ 100.0% 26  100.0% 28 100.0% 27 100.0%| 42.1%
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Total Employees
By Department and Race/Ethnicity

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 %hincrease / Decrease
Division | Type | Ethnic Group # % # % # % # % # % # % # % # % # % # % From 1988 to 2007
Armenian 9 3.9% 29 110%| 36 143%| 35 135%| 37 146% | 43 159%| 47 17.0%| 59 194%| 52 17.3%| 58 18.4% | 544.4%
Asian/Pacific Islander 8 3.5% 13 4.9% 6 2.4% 5 1.9% 4 1.6% 6 2.2% 9 3.3% 11 3.6% 10 3.3% 10 3.2% 25.0%
Black 5 2.2% 8 3.0% 5 2.0% 5 1.9% 4 1.6% 7 2.6% 4 1.4% 5 1.6% 8 2.7% 11 3.5% 120.0%
Hourly  Hispanic 64 281%| 57 21.6%| 54 21.4%| 57 219%| 54 213%| 63 233%| 66 239%| 58 19.1%| 63 209%| 76 241% 18.8%
Native American/Alaskan 3 1.3% 1 0.4% 0 0.0% 1 0.4% 1 0.4% 1 0.4% 0 0.0% 0 0.0% 0 0.0% 1 0.3% -66.7%
Other 5 2.2% 5 1.9% 3 1.2% 2 0.8% 3 1.2% 4 1.5% 3 1.1% 5 1.6% 3 1.0% 2 0.6% -60.0%
Parks, Rec & White 48  211% | 60 22.7%| 54 21.4%| 57 219%| 55 21.7%| 52 193%| 49 178%| 50 164% | 48 159% | 42  13.3% -12.5%
Comm Sves Hourly Total 142 623% | 173 655% | 158 62.7% | 162 62.3% | 158 62.2% | 176 65.2% | 178 64.5% | 188 61.8% | 184 61.1% | 200 63.3% 40.8%
Armenian 2 0.9% 2 0.8% 4 1.6% 5 1.9% 5 2.0% 7 2.6% 9 3.3% 13 4.3% 14 4.7% 16 5.1% 700.0%
Asian/Pacific Islander 1 0.4% 2 0.8% 3 1.2% 3 1.2% 4 1.6% 3 1.1% 4 1.4% 6 2.0% 6 2.0% 7 2.2% 600.0%
Salaried  Black 3 1.3% 5 1.9% 4 1.6% 5 1.9% 5 2.0% 5 1.9% 4 1.4% 3 1.0% 3 1.0% 3 0.9% 0.0%
Hispanic 24  105% | 25 9.5% 28 111% | 30 115%| 32 12.6% | 32 119%| 34 123%| 45 148% | 47 156%| 45 14.2% 87.5%
Other 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 0.4% 1 0.3% 1 0.3% 0 0.0% N/A
White 56  246% | 57 216%| 55 21.8% | 55 212%| 50 19.7% | 47 17.4% | 46 167% | 48 158% | 46 153% | 45  14.2% -19.6%
Salaried Total 86 37.7% | 91 345%| 94 37.3%| 98 37.7%| 96 37.8%| 94 348%| 98 355% | 116 38.2% | 117 38.9% | 116 36.7% 34.9%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 %hincrease / Decrease
Division | Ethnic Group # % # % # % # % # % # % # % # % # % # % From 1998 to 2007
Armenian 11 4.8% 31 11.7%| 40 159% | 40 154%| 42 165% | 50 185%| 56 20.3% | 72 23.7%| 66 21.9%| 74 23.4%| 572.7%
Asian/Pacific Islander 9 3.9% 15 5.7% 9 3.6% 8 3.1% 8 3.1% 9 3.3% 13 4.7% 17 5.6% 16 5.3% 17 5.4% 88.9%
Black 8 3.5% 13 4.9% 9 3.6% 10 3.8% 9 3.5% 12 4.4% 8 2.9% 8 2.6% 11 3.7% 14 4.4% 75.0%
Total Hispanic 88 386% | 82 31.1%| 82 325%| 87 335%| 86 33.9%| 95 352% | 100 36.2% | 103 33.9% | 110 36.5% | 121 38.3% 37.5%
Native American/Alaskan 3 1.3% 1 0.4% 0 0.0% 1 0.4% 1 0.4% 1 0.4% 0 0.0% 0 0.0% 0 0.0% 1 0.3% -66.7%
Other 5 2.2% 5 1.9% 3 1.2% 2 0.8% 3 1.2% 4 1.5% 4 1.4% 6 2.0% 4 1.3% 2 0.6% -60.0%
White 104 456% | 117 443% | 109 43.3% | 112 431% | 105 413% | 99 367%| 95 34.4% | 98 322%| 94 312%| 87 27.5% -16.3%
Total 228 100.0% 264 100.0% 252 100.0% 260 100.0% 254 100.0% 270 100.0% 276 100.0% 304 100.0% 301 100.0% 316 100.0%| 38.6%
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By Department and Race/Ethnicity

Total Employees

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 %hincrease / Decrease
Division | Type | Ethnic Group # % # % # % # % # % # % # % # % # % # % From 1988 to 2007
Armenian 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 2 6.3% 4 9.8% 2 5.6% 1 2.7% N/A

Asian/Pacific Islander 2 7.7% 0 0.0% 1 3.6% 1 3.6% 2 6.7% 1 3.4% 1 3.1% 2 4.9% 1 2.8% 1 2.7% -50.0%

Hourly  Black 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 2.4% 1 2.8% 0 0.0% N/A

Hispanic 2 7.7% 2 8.7% 3 10.7% 3 10.7% 1 3.3% 0 0.0% 1 3.1% 2 4.9% 2 5.6% 2 5.4% 0.0%

White 3 11.5% 3 13.0% 1 3.6% 0 0.0% 2 6.7% 2 6.9% 0 0.0% 3 7.3% 3 8.3% 2 5.4% -33.3%

Bl Hourly Total 7 26.9% 5 21.7% 5 17.9% 4 14.3% 5 16.7% 3 10.3% 4 125% | 12  29.3% 9 25.0% 6 16.2% -14.3%
Armenian 2 7.7% 2 8.7% 4 14.3% 4 14.3% 3 10.0% 3 10.3% 2 6.3% 2 4.9% 4 11.1% 5 135% | 150.0%

Asian/Pacific Islander 1 3.8% 1 4.3% 1 3.6% 2 7.1% 2 6.7% 2 6.9% 2 6.3% 3 7.3% 3 8.3% 4 10.8% | 300.0%

Salaried  Black 1 3.8% 1 4.3% 1 3.6% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% -100.0%

Hispanic 1 3.8% 2 8.7% 1 3.6% 2 7.1% 3 10.0% 4 13.8% 5 15.6% 4 9.8% 2 5.6% 2 5.4% 100.0%

White 14 538%| 12 522%| 16 57.1% | 16 57.1% | 17 567% | 17 58.6% | 19 59.4% | 20 488%| 18 50.0% | 20 54.1% 42.9%

Salaried Total 19 731% | 18 783% | 23 82.1% | 24 857%| 25 833% | 26 89.7%| 28 875%| 29 707%| 27 750%| 31 _ 83.8% 63.2%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 %hincrease / Decrease

Division | Ethnic Group # % # % # % # % # % # % # % # % # % # % From 1998 to 2007

Armenian 2 7.7% 2 8.7% 4 14.3% 4 14.3% 3 10.0% 3 10.3% 4 12.5% 6 14.6% 6 16.7% 6 16.2% | 200.0%

Asian/Pacific Islander 3 11.5% 1 4.3% 2 7.1% 3 10.7% 4 13.3% 3 10.3% 3 9.4% 5 12.2% 4 11.1% 5 13.5% 66.7%

Total Black 1 3.8% 1 4.3% 1 3.6% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 2.4% 1 2.8% 0 0.0% -100.0%

Hispanic 3 11.5% 4 17.4% 4 14.3% 5 17.9% 4 13.3% 4 13.8% 6 18.8% 6 14.6% 4 11.1% 4 10.8% 33.3%

White 17 654% | 15 652% | 17 60.7% | 16 57.1%| 19 633% | 19 655%| 19 59.4% | 23 561%| 21 583%| 22 59.5% 29.4%

Total 26 100.0% 23 100.0% 28 100.0% 28 100.0% 30 100.0% 29 100.0% 32 100.0% 41 100.0% 36 100.0% 37 100.0%| 42.3%
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Total Employees
By Department and Race/Ethnicity

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 %hincrease / Decrease
Division | Type | Ethnic Group # % # % # % # % # % # % # % # % # % # % From 1998 to 2007
Armenian 4 1.1% 5 1.4% 7 1.9% 7 1.9% 7 1.9% 11 2.8% 10 2.4% 6 1.5% 8 2.0% 6 1.5% 50.0%
Asian/Pacific Islander 0 0.0% 0 0.0% 1 0.3% 0 0.0% 1 0.3% 2 0.5% 3 0.7% 2 0.5% 0 0.0% 0 0.0% N/A
Hourly  Hispanic 15 4.1% 10 2.8% 10 2.7% 9 2.4% 9 2.4% 10 2.6% 8 1.9% 9 2.2% 10 2.5% 8 2.0% -46.7%
Other 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 0.3% 1 0.3% 1 0.2% 2 0.5% 2 0.5% 1 0.3% N/A
White 10 2.7% 12 3.3% 17 4.5% 17 4.5% 16 4.3% 25 6.5% 22 5.3% 19 4.7% 13 3.3% 14 3.5% 40.0%
Hourly Total 29 7.9% 27 7.4% 35 9.3% 33 8.8% 34 9.1% 49  127% | 44 106% | 38 9.4% 33 8.3% 29 7.3% 0.0%
Police Armenian 9 2.4% 10 2.8% 10 2.7% 10 2.7% 12 3.2% 16 4.1% 17 4.1% 16 3.9% 18 4.5% 19 4.8% 111.1%
Department Asian/Pacific Islander 19 5.2% 20 5.5% 21 5.6% 21 5.6% 22 5.9% 22 5.7% 28 6.7% 29 7.1% 31 7.8% 35 8.8% 84.2%
Black 10 2.7% 9 2.5% 9 2.4% 8 2.1% 7 1.9% 7 1.8% 8 1.9% 9 2.2% 9 2.3% 10 2.5% 0.0%
Salaried  Hispanic 64 174% | 65 17.9% | 69 183% | 73 195%| 77 205%| 76 197% | 91 218%| 95 234%| 95 238% | 100 25.0% 56.3%
Native American/Alaskan 3 0.8% 3 0.8% 3 0.8% 3 0.8% 2 0.5% 2 0.5% 2 0.5% 1 0.2% 1 0.3% 1 0.3% -66.7%
Other 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 0.2% 0 0.0% 0 0.0% 1 0.3% N/A
White 234  63.6% | 229 63.1% | 230 61.0% | 226 60.4% | 221 58.9% | 214 55.4% | 226 542% | 218 53.7% | 213 53.3% | 205 51.3% -12.4%
Salaried Total 339 92.1% | 336 92.6% | 342 90.7% | 341 91.2% | 341 90.9% | 337 87.3% | 373 89.4% | 368 90.6% | 367 91.8% | 371 92.8% 9.4%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 %sincrease / Decrease
Division | Ethnic Group # % # % # % # % # % # % # % # % # % # % From 1998 to 2007
Armenian 13 3.5% 15 4.1% 17 4.5% 17 4.5% 19 5.1% 27 7.0% 27 6.5% 22 5.4% 26 6.5% 25 6.3% 92.3%
Asian/Pacific Islander 19 5.2% 20 5.5% 22 5.8% 21 5.6% 23 6.1% 24 6.2% 31 7.4% 31 7.6% 31 7.8% 35 8.8% 84.2%
Black 10 2.7% 9 2.5% 9 2.4% 8 2.1% 7 1.9% 7 1.8% 8 1.9% 9 2.2% 9 2.3% 10 2.5% 0.0%
Total Hispanic 79 215%| 75 207% | 79 21.0%| 82 219%| 86 229%| 86 223% | 99 237%| 104 256% | 105 26.3% | 108 27.0% 36.7%
Native American/Alaskan 3 0.8% 3 0.8% 3 0.8% 3 0.8% 2 0.5% 2 0.5% 2 0.5% 1 0.2% 1 0.3% 1 0.3% -66.7%
Other 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 0.3% 1 0.3% 2 0.5% 2 0.5% 2 0.5% 2 0.5% N/A
White 244  66.3% | 241 66.4% | 247 655% | 243 65.0% | 237 63.2% | 239 61.9% | 248 595% | 237 584% | 226 56.5% | 219 54.8% -10.2%
Total 368 100.0% 363 100.0% 377 100.0% 374 100.0% 375 100.0% 386 100.0% 417 100.0% 406 100.0% 400 100.0% 400 100.0% 8.7%
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Total Employees
By Department and Race/Ethnicity

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 %hincrease / Decrease
Division | Type | Ethnic Group # % # % # % # % # % # % # % # % # % # % From 1988 to 2007
Armenian 4 1.2% 1 0.3% 7 2.0% 7 1.9% 4 1.2% 8 2.3% 2 0.6% 8 2.5% 5 1.6% 4 1.2% 0.0%
Asian/Pacific Islander 5 1.5% 4 1.2% 6 1.7% 3 0.8% 5 1.5% 4 1.2% 1 0.3% 0 0.0% 1 0.3% 1 0.3% -80.0%
Black 4 1.2% 3 0.9% 4 1.1% 5 1.4% 4 1.2% 5 1.5% 3 0.9% 5 1.6% 4 1.3% 1 0.3% -75.0%
Hourly  Hispanic 30 8.8% 30 8.8% 28 7.9% 24 6.6% 21 6.1% 20 5.8% 11 3.2% 11 3.4% 5 1.6% 2 0.6% -93.3%
Native American/Alaskan 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 0.3% 0 0.0% 0 0.0% N/A
Other 2 0.6% 0 0.0% 0 0.0% 1 0.3% 0 0.0% 0 0.0% 0 0.0% 1 0.3% 0 0.0% 0 0.0% -100.0%
White 16 4.7% 10 2.9% 15 4.2% 17 4.7% 12 3.5% 10 2.9% 7 2.1% 6 1.9% 7 2.2% 6 1.8% -62.5%
Public Works -Hourly Total 61  179% | 48 142%| 60 169%| 57 157% | 46 135% | 47 137% | 24 7.0% 32 100% | 22 6.9% 14 4.3% -77.0%
Armenian 9 2.6% 14 4.1% 17 4.8% 24 6.6% 25 7.3% 21 6.1% 25 7.3% 27 8.5% 28 8.8% 31 9.5% 244.4%
Asian/Pacific Islander 29 8.5% 32 9.4% 33 9.3% 33 9.1% 31 9.1% 31 9.1% 32 9.4% 25 7.8% 26 8.2% 29 8.9% 0.0%
Black 9 2.6% 9 2.7% 10 2.8% 8 2.2% 8 2.3% 10 2.9% 12 3.5% 13 4.1% 12 3.8% 11 3.4% 22.2%
Salaried  Hispanic 78  229%| 85 251% | 90 254% | 93 255% | 94 275% | 102 29.8% | 116 34.0% | 107 335% | 118 37.2% | 130 40.0% 66.7%
Native American/Alaskan 1 0.3% 0 0.0% 0 0.0% 1 0.3% 1 0.3% 2 0.6% 1 0.3% 2 0.6% 2 0.6% 2 0.6% 100.0%
Other 2 0.6% 3 0.9% 2 0.6% 1 0.3% 2 0.6% 2 0.6% 2 0.6% 2 0.6% 2 0.6% 2 0.6% 0.0%
White 151  44.4% | 148 437% | 143 40.3% | 147 40.4% | 135 395% | 127 371% | 129 37.8% | 111 34.8% | 107 33.8% | 106 32.6% -29.8%
Salaried Total 279 821% | 291 858% | 295 83.1% | 307 84.3%| 296 86.5% | 295 86.3% | 317 93.0% | 287 90.0% | 295 93.1% | 311 95.7% 11.5%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 %hincrease / Decrease
Division | Ethnic Group # % # % # % # % # % # % # % # % # % # % From 1998 to 2007
Armenian 13 3.8% 15 4.4% 24 6.8% 31 8.5% 29 8.5% 29 8.5% 27 7.9% 35 11.0%| 33 104% | 35 10.8% | 169.2%
Asian/Pacific Islander 34 100% | 36 106%| 39 11.0% | 36 9.9% 36 105% | 385 102% | 33 9.7% 25 7.8% 27 8.5% 30 9.2% -11.8%
Black 13 3.8% 12 3.5% 14 3.9% 13 3.6% 12 3.5% 15 4.4% 15 4.4% 18 5.6% 16 5.0% 12 3.7% 7.7%
Total Hispanic 108 31.8% | 115 339% | 118 332% | 117 321% | 115 33.6% | 122 357% | 127 37.2% | 118 37.0% | 123 38.8% | 132 40.6% 22.2%
Native American/Alaskan 1 0.3% 0 0.0% 0 0.0% 1 0.3% 1 0.3% 2 0.6% 1 0.3% 3 0.9% 2 0.6% 2 0.6% 100.0%
Other 4 1.2% 3 0.9% 2 0.6% 2 0.5% 2 0.6% 2 0.6% 2 0.6% 3 0.9% 2 0.6% 2 0.6% -50.0%
White 167  491% | 158 46.6% | 158 445% | 164 451% | 147 43.0% | 137 401% | 136 39.9% | 117 36.7% | 114 36.0% | 112 34.5% -32.9%
Total 340 100.0% 339 100.0% 355 100.0% 364 100.0% 342 100.0% 342 100.0% 341 100.0% 319 100.0% 317 100.0% 325 100.0% -4.4%
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Total Employees
By Department and Gender

Division __ [Gender _ [Type - 1999 2000 2001
F Hourl % # % " 2002 2003
N emale oUW T SRS 1 # % p 7 2004 2005 2006
il 24 : 1% 0 #
quneralive Female Total R T e O A I it . T [ = i % PR 2008 o s
L0 69.2% - 3% 23 50.09 o0 15.2% 0 # ) Decrease From 1999
Male Hourly 0 0.0% 0| 27 61.4% | 29 0.0% 23 47.99 8 15.1% %
B . 63.0% 9% 26 56.50 9 17.3% 8 to 2008
Salaried 12 > 1 2.6% 2 2.5% 6| 29 63.0%| 31  64.69 5% | 28  52.8% 14.8% | 60.0%
Vale Toral 203% | 11 282w | 1 5% 4 3.7% 3 5.59 46% | 33 71.7%]| 36 : 26 50.0% | 28  51.99 2N
12 29.3% 5 341% | 13 -5% 5 10.4% 67.9% | 35 -9% 16.7%
Grand Total 3%| 12  30.8% 28.3% | 14  30.49 A% 2 4.3% 673% | 36 _ 66.719
al 41 100.0% 39 8% | 17 386%| 17 0.4% | 12 25.0% : 2 3.8% 2 5 J% |  24.1%
d 100.0% 44 37.0% 17 37.09 =0 11 23.9% 15 3.8% 2 3.79
100.0% 46  100.0% 46 1 '0? 17 354% | 13  28.3% 28.3% | 15 288% | 16 ﬁ’ N/A
00.0% 48  100.09 0| 17  32.1% 20.6% | 33.3%
0.0% 46  100.09 6| 17 327%| 18 =
0% 53 100.0% 52  100.0% 54 333% [ 50.0%
__ : 100.0%| 31.7%
Division | Gender | Type " 1999 2000 2001 b
F Hourl % # % m 2002 2003
emale Yy 1 5.6% 2 1189 % # % 2004 2005
, Salaried 12 66.7% 8 Y= w7 % # % 2006 2007
City Attorney -£emale Total 5% 10 588%| 13 61.9% | 14 5% 0 0.0% 2 37% # % # % m 2008 % ncrease
Hourl 2% | 12 70.6%| 15 5 63.6% | 16  72.7% 7% | 1 40w [ 1 439 % # o |Pecrese from e
male  Hou s 7ol 12 (0% 15 L4k | 15 G62%i 1o 72 6L 15 65| 15 Go0v | 14 3% 0 00% [0 0.0% | -100.0
alarie 5 27.89 07 0.0% 0 : 1% 17 73.9% : 60.9% 13 4970 -100.0%
Male Total 8%| 5  294%| 6 00% | 0  0.09 9% | 16 640%]| 15 65.0% | 15  71.4%
5 27.8% 28.6% 7 .0% 0 0.0% 65.2% 13 65.09 2 d0) 25.0%
Grand Total 8% | 5  29.4% 31.8%| 6 0 0% 1 4.0% 5.0% | 15  71.49
= 18 100.0% 17 A% | 6  286%| 7 273% | 6 26.1% 07 0 0.0% 0 A% | 15.4%
: 100.0% 21 100 31.8% 6 2739 = 8 32.0% 0.0% 0 0.09
0% 22 3%] 6 2619 8 348%| 7 0% N/A
100.0% 22 100.0% 23 100 Oﬁo > 36.0% 3 34.8% 35.0% 6 28.6% 20.0%
0% 25  100.0% 7 35.0% 5 =
0% 23 100.0% 20 __100.0% 21 123-6% 20.0%
— - 00.0% 16.79
Division | Gender | Type - 1999 2000 2001 7%
F Hourl % # % # ZLos 2003
emale Yy 3 20.0% 2 16.79 % # % 2004 2005
, Salaried 10 667% B T%| 2  167%| 2 143% 2 % # % p 2006 007
City Clerk Female Total 13 36.79% 75.0% 9 75.0% 10 oSS 2 15.4% 3 51 4% % # % m 2008 o ncrease ]
M Hourl 7% ] 11 91.7% | 11 o 71.4% 9 69.2% B 2 16.7% 2 9 % # Yo | e o 19%9
ale y 1 6.7% 91.7% 12 85.79 0 9 64.3% 7 15.4% 1 7 7% to 2008
Salaried 1 6.7% Y 0.0% 0 0.0% 0 7%| 11 846%| 12 85.1% 583% | 8 615%]| 8 5o, 0 0.0% | -100.0%
—— Male Total R i ol Il Bl I e g L N m e
rand Total iE - 8.3% 1 3%| 2  154% X 0.0% 0 2% | 7  63.6% '
- 100.0% 12 100 8.3% 2 14.39 270 2 14.3% 3 0.0% 1 7.79 L0 -46.2%
0% 12 100.0% 3% 2 15.4% 25.0% 3 7% 1 9.1%
0% 14 470 2 14.39 23.1% 3 270 0.0%
100.0% 13 100.0% 14 100 ? 3 25005 3 23.1% 23.1% & 27.3% | 200.0%
0% 12 100.0% A% | 4  30.8% =2
0% 13 100.0% 13 100.0% 141 136'4% 100.0%
__ : 00.0%| -26.7%
Division | Gender | Type R 2000 2001 2 :
b # 0 002
Female ourly 0 0.0% 1 16/00 # % # % 2003 2004 008
) Salaried 3 50.0% o 0 0.0% 0 0.09 # % # % 2006 2007
City Treasurer Female Total 3 50.01V 3 50.0% 3 60.0% 3 0% 1 16.7% 0 0.0% # % # % P 2008 % Increase /
Hourl =2 4 66.7% 3 0 60.0% 3 50.0% .y 0 0.0% 0 0.09 % # Yo | e o 19%9
Male Sala 'yd 2 33.3% 0 0.0% o 60.0% 3 60.0% 4 66 7; S 60.0% 3 60.0% 3 0% 0 0.0% 0 5.0% to 2008
rie 1 16.7% : 00% | O 7%| 3 60.0% ' 60.0% | 3 0% N/A
Male Total el 2 33.3% 2 0.0% 0 0.09 0%| 3 60.0% | 3 60.0% 3 60.00
3 50.0% 40.0% 2 0% 0 0.0% 60.0% 3 0% 0.0%
Grand Total 0% ] 2 333%[ 2 400% | 2  33.3% 0% 0 00% |0 B 000%| 3  000% P
= 2 Suoml 2 eanl 2 onl 2 Ol 2 B o el B oA
J | . .0%
Doel 2 owl 2 ROH] 2 Aoowl 2 0% 40.0% | 2 40.0% | 100.0%
0% 5  1000% 5 2 400%| 2 40.00 0
: 100.0% 5 ___100.0% 5 Oy HIh
: 100.0%| -16.7%
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Total Employees
By Department and Gender

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 oo ncrease
Division | Gender | Type # % # % # % # % # % # % # % # % # % # % 10 2008
Female Hourly 39 305%| 57 352%| 52 31.9% | 51 287%| 52 242%| 46 21.7%| 18 9.8% | 40 198%| 36 21.7% | 23 16.1% | -41.0%
Salaried 32  250% | 35 216%| 40 245% | 46 258% | 46 21.4% | 48 22.6%| 60 328%| 57 282%| 55 331% | 51  357% | 59.4%
CD & Housing Female Total 71 555% | 92 56.8%| 92 56.4% | 97 545%| 98 456% | 94 443%| 78  426%| 97 48.0% | 91 548% | 74 51.7% 4.2%
Male Hourly 35 273% | 48 296% | 46 282% | 48 27.0%| 80 37.2% | 81 382%| 61 333%| 67 332%| 38 229%| 34 238%| -2.9%
Salaried 22 172% | 22  136% | 25 153% | 33 185% | 37 17.2% | 37 175%| 44 240% | 38 188% | 37 223% | 35 245% | 59.1%
Male Total 57 445% | 70 432% | 71 43.6% | 81 455%| 117 54.4% | 118 55.7%| 105 57.4% | 105 52.0%| 75 452%| 69  48.3% | 21.1%
Grand Total 128 100.0% 162 100.0% 163 100.0% 178 100.0% 215 100.0% 212 100.0% 183 100.0% 202 100.0% 166 100.0% 143 100.0%| 11.7%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 oo ncrease
Division | Gender | Type # % # % # % # % # % # % # % # % # % # % 10 2008
Female HoUrly 2 0.9% 0 0.0% 0 0.0% 3 1.3% 1 0.4% 2 0.8% 2 0.8% 1 0.4% 3 1.3% 3 1.2% 50.0%
Salaried 19 88% | 20 88% | 19 86w | 20 84% | 19 82% | 19 80% | 22 89% | 24 102%| 23 97% | 22  9.0% 15.8%
Fire Female Total 21 97% | 20 88% | 19 86% | 23 97% | 20 86% | 21  89% | 24 97% | 25 10.6%| 26 11.0%| 25 10.2%| 19.0%
Department Male  Hourly 2 0.9% 2 0.9% 1 0.5% 3 1.3% 3 1.3% 8 3.4% 9 3.6% 7 3.0% 5 2.1% 7 2.9% | 250.0%
Salaried 194  89.4% | 206 90.4% | 201 91.0% | 212 89.1% | 210 90.1% | 208 87.8% | 214 86.6% | 203 86.4% | 206 86.9% | 213  86.9% 9.8%
Male Total 106 90.3% | 208 91.2% | 202 91.4% | 215 90.3% | 213 91.4% | 216 91.1%| 223 90.3% | 210 89.4% | 211 89.0% | 220 89.8% | 12.2%
Grand Total 217 100.0% 228 100.0% 221 100.0% 238 100.0% 233 100.0% 237 100.0% 247 100.0% 235 100.0% 237 100.0% 245 100.0%| 12.9%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 oo ncrease
Division | Gender | Type # % # % # % # % # % # % # % # % # % # % 10 2008
Female HoUry 1 6.7% 1 7.7% 1 6.7% 0 0.0% 0 0.0% 0 0.0% 1 7.1% 0 0.0% 0 0.0% 1 9.1% 0.0%
Salaried 6 400%| 5 385%| 8 533%| 8 571%| 8 571%| 8 571%| 7 500%| 5 500%| 4 500%| 5  455% | -16.7%
R Female Total 7  467%| 6  462%| 9 600%| 8 574%| 8 571%| 8 571%| 8 571%| 5  50.0%| 4 500%| 6  545%| -14.3%
Male  Hourly 0 0.0% 1 7.7% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 9.1% N/A
Salaried 8 533%| 6  462%| 6  400%| 6  429%| 6  429%| 6  429%| 6  429%| 5 500%| 4 500%| 4  36.4%| -50.0%
Male Total 8 533%| 7 538%| 6  400%| 6  429%| 6  429%| 6  429%| 6  429%| 5 50.0%| 4 500%| 5  455%| -37.5%
Grand Total 15 1000% 13 100.0% 15 1000% 14 100.0% 14 1000% 14 100.0% 14 100.0% 10 100.0% 8  100.0% 11 _ 100.0%| -26.7%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 oo ncrease
Division | Gender | Type # % # % # % # % # % # % # % # % # % # % 10 2008
Female Hourly 19 57% | 19 55% | 15 43% | 10 27% | 11  2.9% 9 2.3% 5 1.3% 3 0.8% 3 0.8% 3 0.7% | -84.2%
Salaried 40 11.9% | 40 116% | 42 11.9% | 47 128%| 54 141% | 55 13.9%| 61 155% | 63 16.3%| 61 158% | 62  155% | 55.0%
GWP Female Total 59  176% | 59 171%| 57 162% | 57 156%| 65 169% | 64 162%| 66 16.8% | 66 17.1%| 64 16.6% | 65 16.2%| 10.2%
Male  Hourly 15 45% | 30 87% | 34 97% | 37 101%| 39 102%| 41 104%| 23 58% | 14 36% | 15 39% | 16  4.0% 6.7%
Salaried 262 78.0% | 257 743% | 261  741% | 272 743% | 280 729% | 290 73.4% | 305 77.4% | 307 79.3% | 306 79.5% | 320 79.8% | 22.1%
Male Total 277 82.4% | 287 829% | 295 83.8% | 309 84.4% | 319 83.1% | 331 83.8%| 328 83.2% | 321 829%| 321 83.4% | 336 83.8% | 21.3%
336 100.0% 346 100.0% 352 100.0% 366 100.0% 384 100.0% 395 100.0% 394 100.0% 387 100.0% 385 100.0% 401 100.0%| 19.3%

Grand Total
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Total Employees
By Department and Gender

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 oo reasel
Division | Gender | Type # % # % # % # % # % # % # % # % # % # % 10 2008
Female Hourly 3 100%| 5  14.7%| 3 9.1% 5 139%| 6  154% | 9  22.0%| 4 118%| 4  121%| 5 167%| 3 9.7% 0.0%
Salaried 19 633%| 19 559%| 19 576%| 19 52.8%| 20 51.3%| 21  512%| 23 67.6%| 22 667%| 20 667%| 22 71.0%| 158%
Human  Female Total 22 73.3% | 24  70.6%| 22 66.7%| 24 66.7%| 26 66.7%| 80 73.2%| 27 794%| 26 788%| 25 83.3%| 25 80.6%| 13.6%
Resources Male  Hourly 0 0.0% 2 5.9% 1 3.0% 2 5.6% 5 128%| 4 9.8% 1 2.9% 1 3.0% 0 0.0% 0 0.0% N/A
Salaried 8 267%| 8 235%| 10 303%| 10 27.8%| 8 205%| 7 171%| 6 176w| 6 182%| 5 167%| 6  19.4%| -25.0%
Male Total 8 26.7%| 10 294%| 11  333%| 12 333%| 13 33.3%| 11  268%| 7  206%| 7  212%| 5  16.7%| 6  194%]| -250%
Grand Total 30 100.0% 34 100.0% 33 100.0% 36 100.0% 39 100.0% 41 _ 100.0% 34 100.0% 33 100.0% 30 100.0% 31  100.0%| 3.3%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 oo reasel
Division | Gender | Type # % # % # % # % # % # % # % # % # % # % 10 2008
Female  HoUTY 1 2.7% 1 2.3% 3 6.0% 7 113%| 8  125%| 7  11.3%| 7  109% | 5 7.9% 5 7.8% 5 8.1% | 400.0%
Salaried 8  216%| 11  250%| 10 20.0%| 10 161%| 11 172%| 10 161%| 12 188w | 11 175w | 12 188w | 12  19.4% | 50.0%
Information  Female Total 9 243%| 12 27.3%| 13  26.0%| 17 27.4%| 19 29.7%| 17 27.4%| 19 29.7%| 16  254%| 17 26.6% | 17  27.4% | 88.9%
Services Male  Hourly 3 8.1% 5  114%| 9  18.0% | 14 226% | 13 203% | 12 194%| 6 94% | 10 159%| 10 156% | 8  12.9% | 166.7%
Salaried 25  67.6% | 27 614%| 28 56.0%| 31 50.0%| 32 500%| 33 532%| 39 609%| 37 587%| 37 s78%| 37  59.7% | 48.0%
Male Total 28 75.7% | 32  72.0%| 37 740%| 45  72.6%| 45 703%| 45 726%| 45 703% | 47  746%| 47  734%| 45  72.6% | 60.7%
Grand Total 37 100.0% 44 100.0% 50 100.0% 62 100.0% 64 100.0% 62 100.0% 64 100.0% 63 100.0% 64 100.0% 62 100.0%| 67.6%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 o reasel
Division | Gender | Type # % # % # % # % # % # % # % # % # % # % 10 2008
Female Hourly 62 39.0% | 58 37.2% | 65 389% | 64 39.0%| 64 40.8%| 62 395%| 70 39.1% | 69  39.0%| 68 39.1%| 66  37.7% 6.5%
Salaried 40 252% | 41 263%| 41  246%| 39 238%w| 33 210%| 33 210%| 35 196w | 32 181%| 34 195%| 37 21a%| -7.5%
Library ~ -Female Total 102 64.2%| 99  63.5%| 106 635% | 103 62.8%| 97 61.8%| 95 605%| 105 58.7%| 101 57.1%| 102 58.6% | 103  58.9% 1.0%
Male  Hourly 43 27.0% | 42  269% | 46 275% | 47  28.7%| 45 28.7% | 44  28.0%| 51 285%| 53  29.9% | 50 28.7% | 48  27.4% | 11.6%
Salaried 14 88% | 15 96% | 15 90% | 14 85% | 15 96% | 18 115%| 23 12.8%| 23 13.0%| 22 126%| 24 137%| 71.4%
Male Total 57 35.8% | 57 365%| 61  365%| 61  37.2%| 60 38.2%| 62  395%| 74 413%| 76  42.9% | 72  414% | 72  41.1%| 26.3%
Grand Total 150 100.0% 156 100.0% 167 100.0% 164 100.0% 157 100.0% 157 100.0% 179 100.0% 177 100.0% 174 100.0% 175 100.0%| 10.1%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 oo reasel
Division | Gender | Type # % # % # % # % # % # % # % # % # % # % 10 2008
Female Hourly 4 211% | 2 8.7% 1 4.3% 4 148%| 2 8.7% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% | -100.0%
Salaried 5  263%| 11 47.8%| 12 522%| 13  481%| 13 565% | 16  64.0%| 16 615%| 16  615%| 18 643w | 16  59.3% | 220.0%
Management Female Total 9  474%| 13  565%| 13 565% | 17 63.0%| 15 652%| 16  64.0%| 16 615%| 16 615%| 18 64.3% | 16  59.3% | 77.8%
Services Male  Hourly 3 158%| 1 4.3% 2 8.7% 2 7.4% 1 4.3% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 3.7% | -66.7%
Salaried 7  368%| 9 391%| 8 348%| 8 296%| 7 304%| 9 360%w| 10 385%| 10 385%| 10 357% | 10 37.0% | 42.9%
Male Total 10  526%| 10  435%| 10 435%| 10 37.0%| 8  348%| 9  36.0%| 10 385%| 10 385%| 10 357%| 11 40.7%| 10.0%
10  100.0% 23 100.0% 23 100.0% 27 100.0% 23 100.0% 25 100.0% 26 100.0% 26 100.0% 28 100.0% 27 100.0%| 42.1%

Grand Total
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Total Employees
By Department and Gender

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 o
Division | Gender | Type 7 % # % # % # % # % # % # % # % # % # % o 2008
cemale  HOUTlY 58 254% | 69 26.1% | 66  26.2% | 79 304%| 65 256% | 73 27.0%| 65 23.6% | 79 260%| 66 21.9% | 72 228%| 24.1%
Salaried 18 79% | 18 68% | 17 67% | 20 77% | 23 91% | 23  85% | 25 91% | 29 95% | 29 96% | 29 92% | 611%
Parks, Rec & Female Total 76 333% | 87  33.0%| 83  329%| 99 38.1%| 88  346%| 96  356%| 90  326% | 108  355%| 95  316%| 101 32.0%| 32.9%
Comm Svcs \ale | Houry 84 368% | 104 39.4% | 92 365% | 83  31.9% | 03  36.6% | 103 38.1% | 113 40.0% | 109 359% | 118 39.2% | 128 40.5% | 52.4%
Salaried 68 208% | 73 277%| 77 306%| 78 300%| 73 287%| 71 263%| 73 26.4% | 87 286%| 8 292% | 87 27.5%| 27.9%
Male Total 157 66.7% | 177 67.0% | 169  67.1% | 161 61.9% | 166 654% | 174  64.4%| 186  67.4% | 196  64.5%| 206 684% | 215  68.0% | A4L4%
Grand Total 228 100.0% 264 100.0% 252 100.0% 260 100.0% 254 100.0% 270 100.0% 276 100.0% 304 100.0% 301 100.0% 316 100.0%| 38.6%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 o ncrease
Division | Gender | Type % % m % m % m % # % i % # % i % # % # 7 i
comale  HOUTlY 3 115% | 1 43% | 3  107% | L 36% | 2  67% | 2 69% | L  31% | 5  122%| 3  83% | 2 54% | -33.3%
Salaried 9 346%| 9 301%| 12 429%| 13  464%| 13  433%| 13  448%| 13  406% | 13  317%| 12 333%| 14 37.8%| 556%
Planning Eemale Total 10 462% | 10 435%| 15  536% | 14 500%| 15 500%| 15  51.7%| 14  438%| 18  439%| 15  417%| 16 432%| 33.3%
\ale | Houry 4 154% | 4 174%| 2  71% | 3  107%| 3  100%| L 34% | 3 94% | 7  171%| 6 167%| 4  108%| 0.0%
Salaried 10 385%| 9  391%| 11 393%| 11  393%| 12 400% | 13 448%| 15 46.9%| 16 390%| 15 417%| 17  459%| 70.0%
Male Total 14 538%| 13 565%| 13 464% | 14 50.0% | 15 50.0% | 14  48.3%| 18  56.3% | 23  56.1%| 21 _ 58.3% | 21 56.8% | 50.0%
Grand Total 26 1000% 23 1000% 28 1000% 28 100.0% 30 100.0% 29 100.0% 32 100.0% 41 100.0% 36 _100.0% 37 100.0%| 42.3%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 o ncrease
Division | Gender | Type % % m % m % m % # % i % # % i % # % # 7 i
Comale  HOUTlY 12 33% | 12 33% | 19 50% | 20  53% | 24  64% | 27  70% | 26 62% | 26 64% | 24 60% | 17 43% | 4L7%
Salaried 107 29.1% | 105 28.9%| 107 28.4% | 104 27.8%| 99 26.4%| 96 24.9%| 108 25.9% | 107 264%| 104 26.0%| 106 265%| -0.9%
Police  Female Total 110 323% | 117 322% | 126 33.4% | 124 332%| 123 328% | 123  319% | 134 32.1% | 133 32.8%| 128 32.0% | 123 30.8%| 3.4%
Department Ve Hourly 7 46% | 16 41% | 16  42% | 13 356% | 10 27% | 22 57% | 18  43% | 12 30% | 9  23% | 12 30% | -294%
Salaried 232 63.0% | 231 636%| 235 62.3% | 237 63.4%| 242 645% | 241 62.4%| 265 635% | 261 643%| 263 658% | 265 663%| 14.2%
Male Total 249 67.7% | 246 67.8%| 251 66.6% | 250 66.8% | 252 67.2% | 263  68.1%| 283 67.9% | 273 67.2%| 272 68.0% | 277 69.3%| 112%
Grand Total 368 100.0% 363 100.0% 377 100.0% 374 100.0% 375 100.0% 386 100.0% 417 100.0% 406 100.0% 400 100.0% 400 100.0%| 8.7%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 o ncrease
Division _ [Gender _ [Type # % # % # % # % # % # % # % # % % % 4 % | o
cemae Hourly 17 50% | 13 38% | 18 51% | 19  52% | 14 41% | 18 53% | 9  26% | 9  28% | 6  19% | 5  15% | -70.6%
Salaried 32 94% | 40 118%| 40 113%| 46 126%| 45 132%| 39  114%| 44 129% | 44 138%| 48 151%| 51  157%| 59.4%
Public Works Female Total 49 144%| 53 156%| 58 163% | 65  17.9%| 59 173%| 57  167%| 53  155%| 53  166%| 54  17.0%| 56 17.2%| 143%
Viale Hourly 44 12.9% | 35  103% | 42 118% | 38  104%| 32  94% | 29  85% | 15  44% | 23 72% | 16  50% | 9 28% | -795%
Salaried 247  726% | 251 74.0% | 255 71.8% | 261 71.7% | 251 73.4% | 256 74.9%| 273 80.1% | 243 76.2% | 247 77.9% | 260 80.0% | 5.3%
Male Total 201 85.6% | 286  84.4% | 297  83.7% | 299 82.1% | 283  82.7% | 285 83.3% | 288  845% | 266  83.4% | 263  83.0% | 269 82.8% | -7.6%
340 1000% 339 1000% 355 100.0% 364 100.0% 342 100.0% 342 100.0% 341 100.0% 319 100.0% 317 100.0% 325 100.0%| -4.4%

Grand Total
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Total Employee Workforce Additions & Reductions Summary
By Race/Ethnicity

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 Total
Armenian Additions 40 72 68 66 60 60 83 92 78 73 692
Reductions (34) (38) (42) (52) (25) (28) (86) (67) (57) (64) (493)
Total 6 34 26 14 35 32 3) 25 21 9 199
Asian/Pacific Islander Additions 27 30 33 36 31 35 32 33 33 21 311
Reductions (29) (30) (24) 27) (18) (24) (32) (35) (18) 14 (241)
Total 8 0 9 9 13 11 0 (2) 15 7 70
Black Additions 13 14 19 10 12 12 20 25 13 20 158
Reductions (20) 14 (13) (12) 9 (11) a7 (21) (29) 14) (140)
Total 3 0 6 (2) 3 1 3 4 (6) 6 18
Hispanic Additions 119 111 113 128 103 94 139 93 98 80 1,078
Total Reductions 94) (83) (94) (95) (62) (76) (202) (119) (62) (63) (850)
Total 25 28 19 33 41 18 37 (26) 36 17 228
Native American/Alaskan  Additions 2 2 3 3 1 1 4 3 1 1 21
Reductions 2) 0 ?3) Q) 2) 0 Q) ?3) 2) ?3) a7
Total 0 2 0 2 (1) 1 3 0 (1) (2) 4
Other Additions 4 8 6 6 7 9 3 16 1 1 61
Reductions ?3) (5) (5) (20) 4) (5) (8) ) Q) 4) (52)
Total 1 3 1 (4) 3 4 (5) 9 0 3) 9
White Additions 113 143 147 156 101 114 118 134 105 88 1,219
Reductions a17) (129) (145) (157) (88) (132) (166) (160) (122) (94) (1,310)
Total (4) 14 2 (1) 13 (18) (48) (26) A7) (6) (91)
Total Employees Additions 318 380 389 405 315 325 399 396 329 284 3,540
Reductions (279) (299) (326) (354) (208) (276) (412) (412) (281) (256) (3,103)
Total 39 81 63 51 107 49 (13) (16) 48 28 437
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Hourly Employee Workforce Additions & Reductions Summary
By Race/Ethnicity

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 Total
Armenian Additions 30 57 48 43 45 51 50 71 58 55 508
Reductions (32) (38) (39) (48) (20) (23) 77) (61) (50) (56) (444)
Total (2) 19 9 (5) 25 28 (27) 10 8 (1) 64
Asian/Pacific Islander Additions 15 22 19 17 16 16 14 15 15 8 157
Reductions (11) a7 (21) a7 9 (26) (22) (29) (20) 5) (247)
Total 4 5 (2) 0 7 0 (8) (4) 5 3 10
Black Additions 10 7 16 7 9 7 7 17 7 10 97
Reductions 9) (11) (8) ©) (6) 9) (13) (12) (20) 9 (94)
Total 1 (4) 8 0 3 (2) (6) 5 3) 1 3
Hispanic Additions 82 80 68 88 66 46 62 45 51 43 631
Hourly Reductions (82) (69) (75) 77) (42) (49) (58) (78) (36) (35) (601)
Total 0 11 (7) 11 24 (3) 4 (33) 15 8 30
Native American/Alaskan  Additions 2 2 2 2 0 0 1 2 1 1 13
Reductions Q) 0 ) Q) Q) 0 Q) 2) 2) Q) (12)
Total 1 2 (1) 1 (1) 0 0 0 (1) 0 1
Other Additions 3 6 6 4 7 4 2 15 1 0 48
Reductions ) 5) 4) 9) 4) 5) ©) ©) 0 3) 47
Total 0 1 2 (5) 3 (1) (5) 8 1 (3) 1
White Additions 53 84 69 81 55 55 53 60 55 43 608
Reductions (58) (65) 77) (65) (42) (53) (60) (70) (58) (33) (580)
Total (5) 19 (8) 16 14 2 (7) (10) (3) 10 28
Hourly Subtotal Additions 195 258 228 242 198 179 189 225 188 160 2,062
Reductions (196) (205) (227) (224) (123) (155) (238) (249) (166) (142) (1,925)
Total (2) 53 1 18 75 24 (49) (24) 22 18 137
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Salaried Workforce Additions & Reductions Summary

By Race/Ethnicity

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 Total
Armenian Additions 10 15 20 23 15 9 33 21 20 18 184
Reductions 2) 0 ?3) 4) 5) 5) 9 (6) @) (8) (49)
Total 8 15 17 19 10 4 24 15 13 10 135
Asian/Pacific Islander Additions 12 8 14 19 15 19 18 18 18 13 154
Reductions (8) (13) ?3) (20) 9 (8) (20) (16) (8) 9) (94)
Total 4 (5) 11 9 6 11 8 2 10 4 60
Black Additions 3 7 3 3 3 5 13 8 6 10 61
Reductions (1) (3) (5) (5) (3) 2 (4) 9) 9) (5) (46)
Total 2 4 (2) (2) 0 3 9 (1) 3) 5 15
Hispanic Additions 37 31 45 40 37 48 77 48 47 37 447
Salaried Reductions (12) (14) (19) (18) (20) 27) (44) (41) (26) (28) (249)
Total 25 17 26 22 17 21 33 7 21 9 198
Native American/Alaskan  Additions 0 0 1 1 1 1 3 1 0 0 8
Reductions Q) 0 0 0 Q) 0 0 Q) 0 2) 5)
Total (1) 0 1 1 0 1 3 0 0 (2) 3
Other Additions 1 2 0 2 0 5 1 1 0 1 13
Reductions 0 0 Q) Q) 0 0 Q) 0 Q) Q) 5)
Total 1 2 (1) 1 0 5 0 1 (1) 0 8
White Additions 60 59 78 75 46 59 65 74 50 45 611
Reductions (59) (64) (68) (92) 47) (79) (106) (90) (64) (61) (730)
Total 1 (5) 10 A7) (1) (20) (41) (16) (14) (16) (119)
Salaried Subtotal Additions 123 122 161 163 117 146 210 171 141 124 1,478
Reductions (83) (94) (99) (130) (85) (121) (174) (163) (115) (114) (1,178)
Total 40 28 62 33 32 25 36 8 26 10 300
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Total Employee Workforce Additions

By Race/Ethnicity and Action

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 %Increase / Decrease
Race/Ethnicity # % # % # % # % # % # % # % # % # % # % From 1969 to 2008
Armenian 40 12.6% | 72 18.9% | 68 17.5% | 66 16.3% | 60 19.0% [ 60 185% | 83 20.8% | 92 232% | 78 23.7% | 73 25.7% 82.5%
Asian/Pacific Islander 27 8.5% | 30 7.9% | 33 8.5% | 36 8.9% | 31 9.8% | 35 10.8% | 32 8.0% | 33 83% | 33 10.0% | 21 7.4% -22.2%
Black 13 4.1% 14 3.7% 19 4.9% 10 2.5% 12 3.8% 12 3.7% | 20 50% | 25 6.3% 13 4.0% | 20 7.0% 53.8%
Total Hispanic 119 374% | 111  29.2% | 113 29.0% | 128 31.6% | 103 32.7% | 94 289% | 139 34.8% | 93 23.5% | 98 29.8% | 80 28.2% -32.8%
Native American/Alaskan 2 0.6% 2 0.5% 3 0.8% 3 0.7% 1 0.3% 1 0.3% 4 1.0% 3 0.8% 1 0.3% 1 0.4% -50.0%
Other 4 1.3% 8 2.1% 6 1.5% 6 1.5% 7 2.2% 9 2.8% 3 0.8% 16 4.0% 1 0.3% 1 0.4% -75.0%
White 113  355% | 143 37.6% | 147 37.8% | 156 38.5% | 101  32.1% | 114 35.1% | 118 29.6% | 134 33.8% | 105 31.9% | 88 31.0% -22.1%
Total 318 100.0% 380 100.0% 389 100.0% 405 100.0% 315 100.0% 325 100.0% 399 100.0% 396 100.0% 329 100.0% 284 100.0%| -10.7%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 %Increase / Decrease
Race/Ethnicity | Action # % # % # % # % # % # % # % # % # % # % From 1999 to 2008
Hire 27 85% | 57 15.0% | 54 13.9% | 46 11.4% | 54 17.1% | 53 16.3% | 41 10.3% | 65 16.4% | 50 15.2% | 52 18.3% 92.6%
Armenian Rehire 8 2.5% 2 0.5% 4 1.0% 10 2.5% 1 0.3% 2 0.6% 16 4.0% 17 43% | 25 7.6% 15 5.3% 87.5%
Converted - Hire 5 1.6% 13 3.4% 10 2.6% 10 2.5% 5 1.6% 5 15% | 26 6.5% 10 2.5% 3 0.9% 6 2.1% 20.0%
Armenian Total 40 12.6% | 72 18.9% | 68 17.5% | 66 16.3% | 60 19.0% | 60 18.5% | 83 20.8% | 92 23.2% | 78 23.7% | 73 25.7% 82.5%
Asian/Pacific e 24 75% | 25 6.6% | 30 7.7% | 30 74% | 24 76% | 27 83% | 21 53% | 26 6.6% | 26 7.9% 19 6.7% -20.8%
Islander Rehire 2 0.6% 4 1.1% 0 0.0% 3 0.7% 5 1.6% 0 0.0% 2 0.5% 2 0.5% 4 1.2% 1 0.4% -50.0%
Converted - Hire 1 0.3% 1 0.3% 3 0.8% 3 0.7% 2 0.6% 8 2.5% 9 2.3% 5 1.3% 3 0.9% 1 0.4% 0.0%
Asian/Pacific Islander Total 27 8.5% [ 30 7.9% | 33 8.5% | 36 8.9% | 31 9.8% | 35 10.8% | 32 8.0% | 33 8.3% | 33 10.0% | 21 7.4% -22.2%
Hire 11 3.5% 9 2.4% 17 4.4% 9 2.2% 11 3.5% 10 3.1% 12 3.0% | 23 5.8% 8 2.4% 16 5.6% 45.5%
Black Rehire 1 0.3% 2 0.5% 1 0.3% 0 0.0% 1 0.3% 0 0.0% 1 0.3% 0 0.0% 3 0.9% 2 0.7% 100.0%
Converted - Hire 1 0.3% 3 0.8% 1 0.3% 1 0.2% 0 0.0% 2 0.6% 7 1.8% 2 0.5% 2 0.6% 2 0.7% 100.0%
Black Total 13 41% | 14 3.7% | 19 4.9% 10 2.5% 12 3.8% 12 3.7% | 20 5.0% | 25 6.3% 13 4.0% | 20 7.0% 53.8%
Hire 92 28.9% | 90 23.7% | 84 21.6% | 108 26.7% | 78 24.8% | 69 21.2% | 96 241% | 57 14.4% | 77 23.4% | 64 22.5% -30.4%
Hispanic Rehire 10 3.1% 5 1.3% 8 2.1% 5 1.2% 8 2.5% 7 2.2% 16 4.0% 9 2.3% 11 3.3% 5 1.8% -50.0%
Converted - Hire 17 5.3% 16 42% | 21 5.4% 15 3.7% 17 5.4% 18 55% | 27 6.8% | 27 6.8% 10 3.0% 11 3.9% -35.3%
Hispanic Total 119  37.4% | 111  29.2% | 113  29.0% | 128 31.6% | 103 32.7% | 94 28.9% | 139 34.8% | 93 235% | 98 29.8% | 80 28.2% -32.8%
— Hire 2 0.6% 1 0.3% 3 0.8% 1 0.2% 0 0.0% 1 0.3% 2 0.5% 1 0.3% 0 0.0% 1 0.4% -50.0%
American/Alaskan RENIe 0 0.0% 1 0.3% 0 0.0% 1 0.2% 0 0.0% 0 0.0% 1 0.3% 1 0.3% 1 0.3% 0 0.0% N/A
Converted - Hire 0 0.0% 0 0.0% 0 0.0% 1 0.2% 1 0.3% 0 0.0% 1 0.3% 1 0.3% 0 0.0% 0 0.0% N/A
Native American/Alaskan Total 2 0.6% 2 0.5% 3 0.8% 3 0.7% 1 0.3% 1 0.3% 4 1.0% 3 0.8% 1 0.3% 1 0.4% -50.0%
Hire 3 0.9% 5 1.3% 6 1.5% 3 0.7% 5 1.6% 7 2.2% 2 0.5% 14 3.5% 1 0.3% 0 0.0% -100.0%
Other Rehire 1 0.3% 2 0.5% 0 0.0% 1 0.2% 2 0.6% 0 0.0% 0 0.0% 2 0.5% 0 0.0% 0 0.0% -100.0%
Converted - Hire 0 0.0% 1 0.3% 0 0.0% 2 0.5% 0 0.0% 2 0.6% 1 0.3% 0 0.0% 0 0.0% 1 0.4% N/A
Other Total 4 1.3% 8 2.1% 6 1.5% 6 1.5% 7 2.2% 9 2.8% 3 0.8% 16 4.0% 1 0.3% 1 0.4% -75.0%
Hire 88 27.7% | 114 30.0% | 119 30.6% | 119 29.4% | 77 24.4% | 88 27.1% | 83 20.8% | 95 240% | 76 23.1% | 63 22.2% -28.4%
White Rehire 11 3.5% 13 3.4% 13 33% | 23 5.7% 9 2.9% 12 3.7% 16 4.0% | 20 51% | 20 6.1% | 21 7.4% 90.9%
Converted - Hire 14 4.4% 16 4.2% 15 3.9% 14 3.5% 15 4.8% 14 4.3% 19 4.8% 19 4.8% 9 2.7% 4 1.4% -71.4%
White Total 113  355% | 143 37.6% | 147 37.8% | 156 385% | 101  32.1% | 114 35.1% | 118 29.6% | 134 33.8% | 105 31.9% | 88 31.0% -22.1%
N/A
318 100.0% 380 100.0% 389 100.0% 405 100.0% 315 100.0% 325 100.0% 399 100.0% 396 100.0% 329 100.0% 284 100.0%| -10.7%

Grand Total




Hourly Employee Workforce Additions

By Race/Ethnicity and Action

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 %Increase / Decrease
Type [ Race/Ethnicity # % # % # % # % # % # % # % # % # % # % From 19990 2008
Armenian 30 15.4% | 57 221% | 48 21.1% | 43 17.8% | 45 227% | 51 285% | 50 265% | 714  316% | 58 30.9% | 55  34.4% 83.3%
Asian/Pacific Islander 15 77% | 22 85% | 19 8.3% | 17 7.0% | 16 8.1% | 16 8.9% | 14 7.4% | 15 6.7% | 15 8.0% 8 5.0% -46.7%
Black 10 5.1% 7 2.7% | 16 7.0% 7 2.9% 9 4.5% 7 3.9% 7 3.7% | 17 7.6% 7 3.7% | 10 6.3% 0.0%
Hourly Hispanic 82 42.1% | 80  31.0% | 68 298% | 88  36.4% | 66 33.3% | 46 25.7% | 62 32.8% | 45 20.0% | 51 27.1% | 43 26.9% -47.6%
Native American/Alaskan 2 1.0% 2 0.8% 2 0.9% 2 0.8% 0 0.0% 0 0.0% 1 0.5% 2 0.9% 1 0.5% 1 0.6% -50.0%
Other 3 1.5% 6 2.3% 6 2.6% 4 1.7% 7 3.5% 4 2.2% 2 1.1% | 15 6.7% 1 0.5% 0 0.0% -100.0%
White 53 272% | 84  326% | 69 303% | 81  335% | 55 278% | 55  30.7% | 53 28.0% | 60 26.7% | 55 29.3% | 43 26.9% -18.9%
Hourly Total 195 100.0%| 258 100.09%| 228 100.0%| 242 100.0%| 198 100.0%| 179 100.0%| 189 100.0%| 225 100.0%| 188 100.0%| 160 100.0%| -17.9%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 %Increase / Decrease
Type [ Race/Ethnicity | Action # % # % # % # % # % # % # % # % # % # 9 | From1e9to 2008
Armenian Hire 22 11.3% | 55 213% | 45 19.7% | 37 15.3% | 44 22.2% | 50 27.9% | 34 18.0% | 54 240% | 35 18.6% | 40 25.0% 81.8%
Rehire 8 4.1% 2 0.8% 3 1.3% 6 2.5% 1 0.5% 1 0.6% | 16 8.5% | 17 7.6% | 23 12.2% | 15 9.4% 87.5%
Armenian Total 30 15.4% | 57 22.1% | 48 21.1% | 43 17.8% | 45 22.7% | 51 28.5% | 50 265% | 714 316% | 58 30.9% | 55  34.4% 83.3%
Asian/Pacific  Hire 14 72% | 19 7.4% | 19 83% | 14 58% | 12 6.1% | 16 8.9% | 12 6.3% | 13 58% | 12 6.4% 7 4.4% -50.0%
Islander Rehire 1 0.5% 3 1.2% 0 0.0% 3 1.2% 4 2.0% 0 0.0% 2 1.1% 2 0.9% 3 1.6% 1 0.6% 0.0%
Asian/Pacific Islander Total 15 77% | 22 8.5% | 19 8.3% | 17 7.0% | 16 8.1% | 16 8.9% | 14 7.4% | 15 6.7% | 15 8.0% 8 5.0% -46.7%
Black Hire 9 4.6% 6 23% | 15 6.6% 7 2.9% 8 4.0% 7 3.9% 6 32% | 17 7.6% 4 2.1% 8 5.0% -11.1%
Rehire 1 0.5% 1 0.4% 1 0.4% 0 0.0% 1 0.5% 0 0.0% 1 0.5% 0 0.0% 3 1.6% 2 1.3% 100.0%
Black Total 10 5.1% 7 2.7% | 16 7.0% 7 2.9% 9 4.5% 7 3.9% 7 3.7% | 17 7.6% 7 3.7% | 10 6.3% 0.0%
Hispanic Hire 74 37.9% | 76 29.5% | 60 26.3% | 83 343% | 61 30.8% | 44 246% | 47 249% | 38 16.9% | 42 223% | 39 24.4% -47.3%
Hourly Rehire 8 4.1% 4 1.6% 8 3.5% 5 2.1% 5 2.5% 2 1.1% | 15 7.9% 7 3.1% 9 4.8% 4 2.5% -50.0%
Hispanic Total 82 42.1% | 80  31.0% | 68 298% | 88  36.4% | 66 33.3% | 46 25.7% | 62 32.8% | 45 20.0% | 51 27.1% | 43 26.9% -47.6%
Native Hire 2 1.0% 1 0.4% 2 0.9% 1 0.4% 0 0.0% 0 0.0% 0 0.0% 1 0.4% 0 0.0% 1 0.6% -50.0%
American/Alaskan Rehire 0 0.0% 1 0.4% 0 0.0% 1 0.4% 0 0.0% 0 0.0% 1 0.5% 1 0.4% 1 0.5% 0 0.0% N/A
Native American/Alaskan Total 2 1.0% 2 0.8% 2 0.9% 2 0.8% 0 0.0% 0 0.0% 1 0.5% 2 0.9% 1 0.5% 1 0.6% -50.0%
Other Hire 2 1.0% 4 1.6% 6 2.6% 3 1.2% 5 2.5% 4 2.2% 2 1.1% | 13 5.8% 1 0.5% 0 0.0% -100.0%
Rehire 1 0.5% 2 0.8% 0 0.0% 1 0.4% 2 1.0% 0 0.0% 0 0.0% 2 0.9% 0 0.0% 0 0.0% -100.0%
Other Total 3 1.5% 6 2.3% 6 2.6% 4 1.7% 7 3.5% 4 2.2% 2 1.1% [ 15 6.7% 1 0.5% 0 0.0% -100.0%
Hire 44 226% | 72 27.9% | 59 25.9% | 62 25.6% | 48 242% | 46 25.7% | 38 20.1% | 41 182% | 38 202% | 26 16.3% -40.9%
White Rehire 8 41% | 12 47% | 10 4.4% | 18 7.4% 7 3.5% 9 50% | 15 7.9% | 19 8.4% | 17 9.0% | 17 10.6% | 112.5%
Converted - Hire 1 0.5% 0 0.0% 0 0.0% 1 0.4% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% -100.0%
White Total 53 272% | 84  326% | 69 303% | 81  335% | 55 278% | 55  30.7% | 53 28.0% | 60 26.7% | 55 29.3% | 43 26.9% -18.9%
Hourly Total 195 100.0%| 258 100.0%| 228 100.0%| 242 100.0%| 198 100.0%| 179 100.0%| 189 100.0%| 225 100.0%| 188 100.0%| 160 100.0%| -17.9%




Salaried Employee Workforce Additions

By Race/Ethnicity and Action

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 % Increase / Decrease
Type [ Race/Ethnicity # % # % # % # % # % # % # % # % # % # % From 1999 to 2008
Armenian 10 8.1% | 15  123%| 20 124% | 23 141%| 15 128%| 9 62% | 33 157% | 21  123%| 20 142%| 18  145% 80.0%
Asian/Pacific Islander 12 9.8% 8 6.6% | 14 87% | 19  11.7%| 15 128% | 19  13.0%| 18 86% | 18  105% | 18 128% | 13  10.5% 8.3%
Black 3 2.4% 7 5.7% 3 1.9% 3 1.8% 3 2.6% 5 34% | 13 6.2% 8 4.7% 6 43% | 10 8.1% 233.3%
Salaried Hispanic 37  301%| 31 254%| 45 28.0% | 40 245% | 37 31.6%| 48 329% | 77 36.7%| 48  28.1%| 47 333%| 37  29.8% 0.0%
Native American/Alaskan 0 0.0% 0 0.0% 1 0.6% 1 0.6% 1 0.9% 1 0.7% 3 1.4% 1 0.6% 0 0.0% 0 0.0% N/A
Other 1 0.8% 2 1.6% 0 0.0% 2 1.2% 0 0.0% 5 3.4% 1 0.5% 1 0.6% 0 0.0% 1 0.8% 0.0%
White 60  48.8% | 59  484% | 78  48.4% | 75  46.0% | 46  393%| 59  404% | 65 31.0%| 74  433%| 50 355% | 45 36.3% | -25.0%
Salaried Total 123 100.0%| 122 100.0%| 161 100.0%| 163 100.0%| 117 100.0%| 146 100.0%| 210 100.0%| 171 100.0%| 141 100.0%| 124 100.0% 0.8%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 % Increase / Decrease
Type | Race/Ethnicity | Action # % # % # % # % # % # % # % # % # % # % From 1999 to 2008
Hire 5 4.1% 2 1.6% 9 5.6% 9 55% | 10 8.5% 3 2.1% 7 33% | 11 64% | 15 106% | 12 9.7% 140.0%
Armenian Rehire 0 0.0% 0 0.0% 1 0.6% 4 2.5% 0 0.0% 1 0.7% 0 0.0% 0 0.0% 2 1.4% 0 0.0% N/A
Converted - Hire 5 41% | 13  107%| 10 6.2% | 10 6.1% 5 4.3% 5 34% | 26 124%| 10 5.8% 3 2.1% 6 4.8% 20.0%
Armenian Total 10 81% | 15 123%| 20 12.4% | 23  141%| 15 128%| 9 62% | 33  157% | 21  123%| 20 142% | 18  145% 80.0%
Asian/Pacific  HIre 10 8.1% 6 49% | 11 6.8% | 16 98% | 12  103% | 411 7.5% 9 43% | 13 76% | 14 9.9% | 12 9.7% 20.0%
lslander Rehire 1 0.8% 1 0.8% 0 0.0% 0 0.0% 1 0.9% 0 0.0% 0 0.0% 0 0.0% 1 0.7% 0 0.0% | -100.0%
Converted - Hire 1 0.8% 1 0.8% 3 1.9% 3 1.8% 2 1.7% 8 5.5% 9 4.3% 5 2.9% 3 2.1% 1 0.8% 0.0%
Asian/Pacific Islander Total 12 9.8% 8 6.6% | 14 87% | 19  117%| 15 128%| 19  13.0%| 18 86% | 18  105% | 18 12.8%| 13  105% 8.3%
Hire 2 1.6% 3 2.5% 2 1.2% 2 1.2% 3 2.6% 3 2.1% 6 2.9% 6 3.5% 4 2.8% 8 6.5% 300.0%
Black Rehire 0 0.0% 1 0.8% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% N/A
Converted - Hire 1 0.8% 3 2.5% 1 0.6% 1 0.6% 0 0.0% 2 1.4% 7 3.3% 2 1.2% 2 1.4% 2 1.6% 100.0%
Black Total 3 2.4% 7 5.7% 3 1.9% 3 1.8% 3 2.6% 5 34% | 13 6.2% 8 4.7% 6 43% | 10 8.1% 233.3%
. Hire 18 146% | 14 115% | 24 149%| 25 153%| 17 145% | 25 17.1%| 49 233%| 19 11.1%| 35 248%| 25 20.2% 38.9%
Salaried Hispanic Rehire 2 1.6% 1 0.8% 0 0.0% 0 0.0% 3 2.6% 5 3.4% 1 0.5% 2 1.2% 2 1.4% 1 0.8% -50.0%
Converted - Hire 17 138% | 16  131% | 21  13.0%| 15 92% | 17  145% | 18  123% | 27 12.9% | 27  158%| 10 71% | 11 8.9% -35.3%
Hispanic Total 37  301% | 31 254%| 45 280% | 40 245% | 37 316% | 48  329%| 77 36.7%| 48  28.1%| 47 333%| 37  29.8% 0.0%
Native Hire 0 0.0% 0 0.0% 1 0.6% 0 0.0% 0 0.0% 1 0.7% 2 1.0% 0 0.0% 0 0.0% 0 0.0% N/A
American/Alaskan Converted - Hire 0 0.0% 0 0.0% 0 0.0% 1 0.6% 1 0.9% 0 0.0% 1 0.5% 1 0.6% 0 0.0% 0 0.0% N/A
Native American/Alaskan Total 0 0.0% 0 0.0% 1 0.6% 1 0.6% 1 0.9% 1 0.7% 3 1.4% 1 0.6% 0 0.0% 0 0.0% N/A
Other Hire 1 0.8% 1 0.8% 0 0.0% 0 0.0% 0 0.0% 3 2.1% 0 0.0% 1 0.6% 0 0.0% 0 0.0% | -100.0%
Converted - Hire 0 0.0% 1 0.8% 0 0.0% 2 1.2% 0 0.0% 2 1.4% 1 0.5% 0 0.0% 0 0.0% 1 0.8% N/A
Other Total 1 0.8% 2 1.6% 0 0.0% 2 1.2% 0 0.0% 5 3.4% 1 0.5% 1 0.6% 0 0.0% 1 0.8% 0.0%
Hire 44  358% | 42 344%| 60 373%| 57 35.0%| 29 248%| 42 288%| 45 21.4%| 54 316%| 38 27.0%| 37 29.8%| -15.9%
White Rehire 3 2.4% 1 0.8% 3 1.9% 5 3.1% 2 1.7% 3 2.1% 1 0.5% 1 0.6% 3 2.1% 4 3.2% 33.3%
Converted - Hire 13 106% | 16  131% | 15 9.3% | 13 80% | 15  128% | 14 9.6% | 19 90% | 19  111%| 9 6.4% 4 3.2% -69.2%
White Total 60  48.8% | 59  484% | 78  48.4% | 75  46.0% | 46  393% | 59  40.4% | 65 31.0%| 74  433%| 50 355% | 45  36.3% | -25.0%
Salaried Total 123 100.0%| 122 100.0%| 161 100.0%| 163 100.0%| 117 100.0%| 146 100.0%| 210 100.0%| 171 100.0%| 141 100.0%| 124  100.0% 0.8%




Total Employee Workforce Reductions Including Retirements and Conversions
By Race/Ethnicity and Action

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 DZ‘;:’;:;?E’EO/W
Race/Ethnicity # % # % # % # % # % # % # % # % # % # % 1999 to 2008
Armenian 34 12.2% 38 12.7% 42 12.9% 52 14.7% 25 12.0% 28 10.1% 86 20.9% 67 19.1% 57 23.6% 62 30.4% 82.4%
Asian/Pacific Islander 19 6.8% 30 10.0% 24 7.4% 27 7.6% 18 8.7% 24 8.7% 32 7.8% 31 8.9% 17 7.0% 11 5.4% -42.1%
Black 10 3.6% 14 4.7% 13 4.0% 12 3.4% 9 4.3% 11 4.0% 17 4.1% 20 5.7% 14 5.8% 13 6.4% 30.0%
Total Hispanic 94 33.7% 83 27.8% 94 28.8% 95 26.8% 62 29.8% 76 27.5% 102 24.8% 109 31.1% 57 23.6% 52 25.5% -44.7%
Native American/Alaskan 2 0.7% 0 0.0% 3 0.9% 1 0.3% 2 1.0% 0 0.0% 1 0.2% 3 0.9% 2 0.8% 1 0.5% -50.0%
Other 3 1.1% 5 1.7% 5 1.5% 10 2.8% 4 1.9% 5 1.8% 8 1.9% 7 2.0% 0 0.0% 4 2.0% 33.3%
White 117 41.9% 129 43.1% 145 44.5% 157 44.4% 88 42.3% 132 47.8% 166 40.3% 113 32.3% 95 39.3% 61 29.9% -47.9%
Total 279 100.0% 299 100.0% 326 100.0% 354 100.0% 208 100.0% 276 100.0% 412 100.0% 350 100.0% 242 100.0% 204 100.0% -26.9%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 YIncrease /
Race/Ethnicity | Action # % # % # % # % # % # % # % # % # % # % | 100102008
Separated 29 10.4% 25 8.4% 32 9.8% 42 11.9% 19 9.1% 21 7.6% 60 14.6% 57 13.8% 54 19.2% 56 21.9% 93.1%
Armenian Retirement 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 0.5% 2 0.7% 0 0.0% 0 0.0% 0 0.0% 2 0.8% N/A
Converted 5 1.8% 13 4.3% 10 3.1% 10 2.8% 5 2.4% 5 1.8% 26 6.3% 10 2.4% 3 1.1% 6 2.3% 20.0%
Armenian Total 34 12.2% 38 12.7% 42 12.9% 52 14.7% 25 12.0% 28 10.1% 86 20.9% 67 16.3% 57 20.3% 64 25.0% 88.2%
Separated 13 4.7% 24 8.0% 21 6.4% 20 5.6% 14 6.7% 11 4.0% 18 4.4% 26 6.3% 14 5.0% 10 3.9% -23.1%
Asian/Pacific Islander Retirement 5 1.8% 5 1.7% 0 0.0% 4 1.1% 2 1.0% 5 1.8% 5 1.2% 4 1.0% 1 0.4% 8 1.2% -40.0%
Converted 1 0.4% 1 0.3% 3 0.9% 3 0.8% 2 1.0% 8 2.9% 9 2.2% 5 1.2% 3 1.1% 1 0.4% 0.0%
Asian/Pacific Islander Total 19 6.8% 30 10.0% 24 7.4% 27 7.6% 18 8.7% 24 8.7% 32 7.8% 35 8.5% 18 6.4% 14 5.5% -26.3%
Separated 8 2.9% 9 3.0% 11 3.4% 8 2.3% 7 3.4% 9 3.3% 10 2.4% 18 4.4% 12 4.3% 11 4.3% 37.5%
Black Retirement 1 0.4% 2 0.7% 1 0.3% 3 0.8% 2 1.0% 0 0.0% 0 0.0% 1 0.2% 5 1.8% 1 0.4% 0.0%
Converted 1 0.4% B 1.0% 1 0.3% 1 0.3% 0 0.0% 2 0.7% 7 1.7% 2 0.5% 2 0.7% 2 0.8% 100.0%
Black Total 10 3.6% 14 4.7% 13 4.0% 12 3.4% 9 4.3% 11 4.0% 17 4.1% 21 5.1% 19 6.8% 14 5.5% 40.0%
Separated 73 26.2% 64 21.4% 69 21.2% 75 21.2% 43 20.7% 55 19.9% 61 14.8% 82 19.9% 47 16.7% 41 16.0% -43.8%
Hispanic Retirement 4 1.4% 8 1.0% 4 1.2% 5 1.4% 2 1.0% 8 1.1% 14 3.4% 10 2.4% 5 1.8% 11 4.3% 175.0%
Converted 17 6.1% 16 5.4% 21 6.4% 15 4.2% 17 8.2% 18 6.5% 27 6.6% 27 6.6% 10 3.6% 11 4.3% -35.3%
Hispanic Total 94 33.7% 83 27.8% 94 28.8% 95 26.8% 62 29.8% 76 27.5% 102 24.8% 119 28.9% 62 22.1% 63 24.6% -33.0%
Separated 1 0.4% 0 0.0% 3 0.9% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 2 0.5% 2 0.7% 1 0.4% 0.0%
Native American/Alaskan Retirement 1 0.4% 0 0.0% 0 0.0% 0 0.0% 1 0.5% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 2 0.8% 100.0%
Converted 0 0.0% 0 0.0% 0 0.0% 1 0.3% 1 0.5% 0 0.0% 1 0.2% 1 0.2% 0 0.0% 0 0.0% N/A
Native American/Alaskan Total 2 0.7% 0 0.0% 3 0.9% 1 0.3% 2 1.0% 0 0.0% 1 0.2% 3 0.7% 2 0.7% 3 1.2% 50.0%
Separated 3 1.1% 4 1.3% 5 1.5% 8 2.3% 4 1.9% 3 1.1% 7 1.7% 7 1.7% 0 0.0% 3 1.2% 0.0%
Other Retirement 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 0.4% 0 0.0% N/A
Converted 0 0.0% 1 0.3% 0 0.0% 2 0.6% 0 0.0% 2 0.7% 1 0.2% 0 0.0% 0 0.0% 1 0.4% N/A
Other Total 3 1.1% 5 1.7% 5 1.5% 10 2.8% 4 1.9% 5 1.8% 8 1.9% 7 1.7% 1 0.4% 4 1.6% 33.3%
Separated 69 24.7% 88 29.4% 106 32.5% 92 26.0% 46 22.1% 75 27.2% 89 21.6% 94 22.8% 86 30.6% 57 22.3% -17.4%
White Retirement 34 12.2% 25 8.4% 24 7.4% 51 14.4% 27 13.0% 43 15.6% 58 14.1% 47 11.4% 27 9.6% 88 12.9% -2.9%
Converted 14 5.0% 16 5.4% 15 4.6% 14 4.0% 15 7.2% 14 5.1% 19 4.6% 19 4.6% 9 3.2% 4 1.6% -71.4%
White Total 117 41.9% 129 43.1% 145 44.5% 157 44.4% 88 42.3% 132 47.8% 166 40.3% 160 38.8% 122 43.4% 94 36.7% -19.7%
Grand Total 279 100.0% 299 100.0% 326 100.0% 354 100.0% 208 100.0% 276 100.0% 412 100.0% 412 100.0% 281 100.0% 256 100.0% -8.2%
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Hourly Employee Workforce Reductions Including Retirements and Conversions
By Race/Ethnicity and Action

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 Wresse]
Type [ Race/Ethnicity # % # % # % # % # % # % # % # % # % # % 1999 to 2008
Armenian 32 163% | 38 185% | 39 17.2% | 48  201.4% | 20 163% | 23  14.8%| 77 32.4% | 61  245%| 50 30.1% | 56  39.4% | 75.0%
Asian/Pacific Islander 11 56% | 17 83% | 21  93% | 17 7.6% | 9 73% | 16 103%| 22 92% | 19  7.6% | 10 60% | 5  3.5% | -54.5%
Black 9 46% | 11 54% | 8 35% | 7 31% | 6 49% | 9 586 | 13 55% | 12 48% | 10 60% | 9  63% | 00%
Hourly Hispanic 82  418% | 69 337%| 75 33.0% | 77 344%| 42 341% | 49 316%| 58 244% | 78 313%| 36 217%| 35 246%| -57.3%
Native American/Alaskan 1 05%| 0 00%| 3 13%| 1 04%| 1 08%| O 00%| 1 04% | 2 08% | 2 12% | 1  07% | 00%
Other 3 15% | 5 24% | 4 18% | 9 40% | 4 33%| 5 32%| 7 29%| 7 28| 0 00% | 3 21%| 00%
White 58 206%| 65  317%| 77 33.9%| 65 20.0%| 41  333%| 53 342%| 60 2520 | 70 281%| 58 349% | 33  232%| -43.1%
Hourly Total 106 100.0%| 205 100.0%| 227 100.0%| 224 100.0%| 123 100.0%| 155 100.0%| 238 100.0%| 249 100.0%| 166 100.0%| 142 100.0%| -27.6%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 Faincrease
Type | RacelEthnicity ] Action # % # % # % # % # % # % # % # % # % # % | recers 00
Armenian Separated 27 13.8% | 25 122% | 29 12.8% | 38  17.0%| 15 12.2% | 18  1L.6%| 51  21.4% | 51  20.5% | 47 28.3% | 50  35.2% | 85.2%
Converted 5  26% | 13 63% | 10 44% | 10 45% | 5  41% | 5  32% | 26 109%| 10 40% | 3  18% | 6  42% | 20.0%
Armenian Total 32 163% | 38 185%| 39  17.2% | 48  2L14%| 20  163% | 23  148%| 77 _ 32.4% | 61 245%| 50  30.1% | 56 _ 39.4% | 75.0%
Separated 10 51% | 16 7.8% | 18  7.9% | 13  58% | 7  57% | 7  45% | 13 55% | 14  56% | 7  42% | 4  28% | -60.0%
Asian/Pacific Islander Retirement o o00%| O 00%| 0 00%| 1 04%| 0 00%| 1 06%| 0 00%| 0O 00%| 0O 00%| 0  00% N/A
Converted 1 05% | 1 05%| 3  13%| 3 13%| 2 16%| 8 52%| 9 38%| 5 20%| 3 18%| 1 07% | 00%
Asian/Pacific Islander Total 11 56% | 17 83% | 21 93% | 17 7.6% | 9  7.3% | 16 103%| 22 _ 9.2% | 19 7.6% | 10 _ 6.0% | 5 _ 3.5% | -54.5%
Black Separated 8 41% | 8 39% | 7  31% | 6  27% | 6  49% | 7  45% | 6  25% | 10 40% | 8  48% | 7  49% | -125%
Converted 1 05% | 3  15% | 1 04% | 1 04% | 0 00% | 2 13%| 7 29% | 2 08%| 2 12% | 2  14% | 100.0%
Black Total 9 46% | 11 54% | 8  35% | 7 3% | 6  49% | 9  58% | 13  55% | 12 48% | 10 60% | 9  63% | 00%
Hispanic Separated 65  332% | 53  259% | 54 238% | 62  27.7%| 25 203% | 3L  20.0%| 31 13.0% | 51  205%| 26 157% | 24 16.9% | -63.1%
Hourly Converted 17 87% | 16 78% | 21 93% | 15  67% | 17 138%| 18 116%| 27 113%| 27 108%| 10 60% | 11 7.7% | -353%
Hispanic Total 82 418% | 69 33.7%| 75  33.0% | 77  344%| 42  341% | 49  3L6%| 58  244% | 78  3L13%| 36 21.7% | 35  246%| -57.3%
Native American/Alnekan SEParated T 05% | 0  00% | 3  13% | 0 00%| O 00%| 0 00%| 0 00%]| 1  04% | 2  12% | 1  07% | 00%
Converted 0o 00%| 0 00%| 0o 00%| 1 04%| 1  08%| 0 00%| 1 04% | 1 04%| 0 00%| 0  00% N/A
Native American/Alaskan Total 1 05% | 0  00%| 3  13% | 1  04% | 1  08% | 0  00%| 1 _04% | 2  08%| 2  12% | 1 _ 07%| 00%
other Separated 3 15% | 4 20% | 4  18% | 7  31% | 4  33% | 3  19% | 6  25% | 7  28% | 0 00% | 2  14% | -333%
Converted o o00%| 1  o05%| o o00%w| 2 o09%| o o00w| 2 13| 1 04| 0 00%| 0o o00%w| 1  07% N/A
Other Total 3 15% | 5 24% | 4 18% | 9  40% | 4  33% | 5  32% | 7 _ 29% | 7 28% | 0 __00% | 3 _ 21% | 00%
Separated 45 230% | 47 229% | 62 273% | 49  20.9% | 26 211% | 37  239%| 41  172% | 5L  205%| 49 295% | 29  204% | -35.6%
White Retirement o o00%| 2 10%| 0 00%| 3 13%| 0 00%| 2 13%| 0 00%| O 00%| 0O 00%| 0  00% N/A
Converted 13 66% | 16 7.8% | 15 66% | 13 58% | 15 122%| 14 90% | 19 80% | 19  7.6% | 9 54% | 4  28% | -69.2%
White Total 58 206% | 65  3L7%| 77  33.9% | 65  29.0%| 41 33.3% | 53 342%| 60 252% | 70 _ 28.1%| 58  34.9% | 33 232%| -43.1%
T 106 100.0%] 205 100.0%| 227 100.0%| 224 100.0%| 123 100.0%| 155 100.0%| 238 100.0%| 249 100.0%| 166 100.0%| 142 100.0%| -27.6%
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Salaried Employee Workforce Reductions Including Retirements and Conversions

By Race/Ethnicity and Action

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 oncrease !
Type [ Race/Ethnicity # % # % # % # % # % # % # % # % # % # % 1999 t0 2008
Armenian 2 2.4% 0 0.0% 3 3.0% 4 3.1% 5 5.9% 5 4.1% 9 5.2% 6 5.9% 7 9.2% 6 9.7% | 200.0%
Asian/Pacific Islander 8 9.6% 13 13.8% 3 3.0% 10 7.7% 9 10.6% 8 6.6% 10 5.7% 12 11.9% 7 9.2% 6 9.7% -25.0%
Black 1 1.2% 3 3.2% 5 5.1% 5 3.8% 3 3.5% 2 1.7% 4 2.3% 8 7.9% 4 5.3% 4 6.5% | 300.0%
Salaried Hispanic 12 145% | 14 149% | 19 192% | 18 138% | 20 235% | 27 223%| 44 253% | 31 307% | 21 27.6% | 17 27.4% | 41.7%
Native American/Alaskan 1 1.2% 0 0.0% 0 0.0% 0 0.0% 1 1.2% 0 0.0% 0 0.0% 1 1.0% 0 0.0% 0 0.0% | -100.0%
Other 0 0.0% 0 0.0% 1 1.0% 1 0.8% 0 0.0% 0 0.0% 1 0.6% 0 0.0% 0 0.0% 1 1.6% N/A
White 59  71.1% | 64 681% | 68 687% | 92 70.8% | 47 553% | 79  65.3% | 106 60.9% | 43  426% | 37 48.7% | 28  452% | -52.5%
Salaried Total 83  100.0%| 94 100.0%| 99 100.0%| 130 100.0%| 85 100.0%| 121 100.0%| 174 100.0%| 101 100.0%| 76 100.0%| 62 100.0%| -25.3%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 onerease !
Type | Race/Ethnicity | Action # % # % # % # % # % # % # % # % # % # % 1999 to 2008
Armenian Separated 2 2.4% 0 0.0% 3 3.0% 4 3.1% 4 4.7% 3 2.5% 9 5.2% 6 3.7% 7 6.1% 6 53% | 200.0%
Retirement 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 1.2% 2 1.7% 0 0.0% 0 0.0% 0 0.0% 2 1.8% N/A
Armenian Total 2 2.4% 0 0.0% 3 3.0% 4 3.1% 5 5.9% 5 4.1% 9 5.2% 6 3.7% 7 6.1% 8 7.0% | 300.0%
Asian/Pacific Islander SeParated 3 3.6% 8 8.5% 3 3.0% 7 5.4% 7 8.2% 4 3.3% 5 2.9% 12 7.4% 7 6.1% 6 53% | 100.0%
Retirement 5 6.0% 5 5.3% 0 0.0% 3 2.3% 2 2.4% 4 3.3% 5 2.9% 4 2.5% 1 0.9% 3 2.6% -40.0%
Asian/Pacific Islander Total 8 9.6% 13 13.8% 3 3.0% 10 7.7% 9 10.6% 8 6.6% 10 5.7% 16 9.8% 8 7.0% 9 7.9% 12.5%
Black Separated 0 0.0% 1 1.1% 4 4.0% 2 1.5% 1 1.2% 2 1.7% 4 2.3% 8 4.9% 4 3.5% 4 3.5% N/A
Retirement 1 1.2% 2 2.1% 1 1.0% 3 2.3% 2 2.4% 0 0.0% 0 0.0% 1 0.6% 5 4.3% 1 0.9% 0.0%
Black Total 1 1.2% 3 3.2% 5 5.1% 5 3.8% 3 3.5% 2 1.7% 4 2.3% 9 5.5% 9 7.8% 5 4.4% | 400.0%
Hispanic Separated 8 9.6% 11  117%| 15 152%| 13 100% | 18 212% | 24 198%| 30 172%| 31 19.0% | =21  183% | 47 149%| 1125%
. Retirement 4 4.8% 3 3.2% 4 4.0% 5 3.8% 2 2.4% 3 2.5% 14 8.0% 10 6.1% 5 4.3% 11 9.6% | 175.0%
Salaried Hispanic Total 12 145% | 14 149% | 19 192% | 18 138% | 20 235% | 27 223%| 44 253% | 41  252% | 26 22.6% | 28 24.6% | 133.3%
Native American/Alaskan SeParated 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 0.6% 0 0.0% 0 0.0% N/A
Retirement 1 1.2% 0 0.0% 0 0.0% 0 0.0% 1 1.2% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 2 1.8% | 100.0%
Native American/Alaskan Total 1 1.2% 0 0.0% 0 0.0% 0 0.0% 1 1.2% 0 0.0% 0 0.0% 1 0.6% 0 0.0% 2 1.8% | 100.0%
Other Separated 0 0.0% 0 0.0% 1 1.0% 1 0.8% 0 0.0% 0 0.0% 1 0.6% 0 0.0% 0 0.0% 1 0.9% N/A
Retirement 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 0.9% 0 0.0% N/A
Other Total 0 0.0% 0 0.0% 1 1.0% 1 0.8% 0 0.0% 0 0.0% 1 0.6% 0 0.0% 1 0.9% 1 0.9% N/A
Separated 24 289% | 41  436% | 44 444% | 43 331% | 20 235% | 38 314% | 48 27.6% | 43 26.4% | 37 322% | 28 24.6% 16.7%
White Retirement 34 410% | 283 245% | 24 242% | 48 36.9% | 27 31.8%| 41 339%| 58 333% | 47 288% | 27 235% | 33 28.9% -2.9%
Converted 1 1.2% 0 0.0% 0 0.0% 1 0.8% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% | -100.0%
White Total 59 71.1% | 64 681%| 68 687% | 92 708% | 47 553% | 79 653% | 106 60.9% | 90 552% | 64 557% | 61  535% 3.4%
Salaried Total 83 100.0%| 94 100.0%| 99 100.0%| 130 100.0%| 85 100.0%| 121 100.0%| 174 100.0%| 163 100.0%| 115 100.0%| 114 100.0%| 37.3%
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Total Employee Workforce Reductions Including Retirements and Conversions

By Action and Race/Ethnicity

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 De;gs":’;fr: ’1 a0
Race/Ethnicity # % # % # % # % # % # % # % # % # % # % to 2008
Armenian 34 12.2% 38 12.7% 42 12.9% 52 14.7% 25 12.0% 28 10.1% 86 20.9% 67 19.1% 57 23.6% 62 30.4% 82.4%
Asian/Pacific Islander 19 6.8% 30 10.0% 24 7.4% 27 7.6% 18 8.7% 24 8.7% 32 7.8% 31 8.9% 17 7.0% 11 5.4% -42.1%
Black 10 3.6% 14 4.7% 13 4.0% 12 3.4% 9 4.3% 11 4.0% 17 4.1% 20 5.7% 14 5.8% 13 6.4% 30.0%
Total Hispanic 94 33.7% 83 27.8% 94 28.8% 95 26.8% 62 29.8% 76 275% | 102 24.8% | 109 31.1% 57 23.6% 52 25.5% -44.7%
Native American/Alaskan 2 0.7% 0 0.0% 3 0.9% 1 0.3% 2 1.0% 0 0.0% 1 0.2% 3 0.9% 2 0.8% 1 0.5% -50.0%
Other 3 1.1% 5 1.7% 5 1.5% 10 2.8% 4 1.9% 5 1.8% 8 1.9% 7 2.0% 0 0.0% 4 2.0% 33.3%
White 117 41.9% | 129 43.1% | 145 445% | 157 44.4% 88 42.3% | 132 478% | 166 40.3% | 113 32.3% 95 39.3% 61 29.9% -47.9%
Total 279 100.0% 299 100.0% 326 100.0% 354 100.0% 208 100.0% 276 100.0% 412 100.0% 350 100.0% 242 100.0% 204 100.0% -26.9%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 De;gs":’;fr: ’1 a0
Action | Race/Ethnicity # % # % # % # % # % # % # % # % # % # % t0 2008
Armenian 29 10.4% 25 8.4% 32 9.8% 42 11.9% 19 9.1% 21 7.6% 60 14.6% 57 13.8% 54 19.2% 56 21.9% 93.1%
Asian/Pacific Islander 13 4.7% 24 8.0% 21 6.4% 20 5.6% 14 6.7% 11 4.0% 18 4.4% 26 6.3% 14 5.0% 10 3.9% -23.1%
Black 8 2.9% 9 3.0% 11 3.4% 8 2.3% 7 3.4% 9 3.3% 10 2.4% 18 4.4% 12 4.3% 11 4.3% 37.5%
Separated Hispanic 73 26.2% 64 21.4% 69 21.2% 75 21.2% 43 20.7% 55 19.9% 61 14.8% 82 19.9% 47 16.7% 41 16.0% -43.8%
Native American/Alaskan 1 0.4% 0 0.0% 3 0.9% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 2 0.5% 2 0.7% 1 0.4% 0.0%
Other 3 1.1% 4 1.3% 5 1.5% 8 2.3% 4 1.9% 3 1.1% 7 1.7% 7 1.7% 0 0.0% 3 1.2% 0.0%
White 69 24.7% 88 29.4% | 106  32.5% 92 26.0% 46 22.1% 75 27.2% 89 21.6% 94 22.8% 86 30.6% 57 22.3% -17.4%
Separated Total 196  70.3% | 214 71.6% | 247 758% | 245 69.2% | 133 63.9% | 174 63.0% | 245 59.5% | 286 69.4% | 215 76.5% | 179 69.9% -8.7%
Armenian 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 0.5% 2 0.7% 0 0.0% 0 0.0% 0 0.0% 2 0.8% N/A
Asian/Pacific Islander 5 1.8% 5 1.7% 0 0.0% 4 1.1% 2 1.0% 5 1.8% 5 1.2% 4 1.0% 1 0.4% 3 1.2% -40.0%
Black 1 0.4% 2 0.7% 1 0.3% 3 0.8% 2 1.0% 0 0.0% 0 0.0% 1 0.2% 5 1.8% 1 0.4% 0.0%
Retirement Hispanic 4 1.4% 3 1.0% 4 1.2% 5 1.4% 2 1.0% 3 1.1% 14 3.4% 10 2.4% 5 1.8% 11 4.3% 175.0%
Native American/Alaskan 1 0.4% 0 0.0% 0 0.0% 0 0.0% 1 0.5% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 2 0.8% 100.0%
Other 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 0.4% 0 0.0% N/A
White 34 12.2% 25 8.4% 24 7.4% 51 14.4% 27 13.0% 43 15.6% 58 14.1% 47 11.4% 27 9.6% 33 12.9% -2.9%
Retirement Total 45 16.1% 35 11.7% 29 8.9% 63 17.8% 35 16.8% 53 19.2% 77 18.7% 62 15.0% 39 13.9% 52 20.3%
N/A
Armenian 5 1.8% 13 4.3% 10 3.1% 10 2.8% 5 2.4% 5 1.8% 26 6.3% 10 2.4% 3 1.1% 6 2.3% 20.0%
Asian/Pacific Islander 1 0.4% 1 0.3% 3 0.9% 8 0.8% 2 1.0% 8 2.9% 9 2.2% B 1.2% 3 1.1% 1 0.4% 0.0%
Black 1 0.4% 3 1.0% 1 0.3% 1 0.3% 0 0.0% 2 0.7% 7 1.7% 2 0.5% 2 0.7% 2 0.8% 100.0%
Converted Hispanic 17 6.1% 16 5.4% 21 6.4% 15 4.2% 17 8.2% 18 6.5% 27 6.6% 27 6.6% 10 3.6% 11 4.3% -35.3%
Native American/Alaskan 0 0.0% 0 0.0% 0 0.0% 1 0.3% 1 0.5% 0 0.0% 1 0.2% 1 0.2% 0 0.0% 0 0.0% N/A
Other 0 0.0% 1 0.3% 0 0.0% 2 0.6% 0 0.0% 2 0.7% 1 0.2% 0 0.0% 0 0.0% 1 0.4% N/A
White 14 5.0% 16 5.4% 15 4.6% 14 4.0% 15 7.2% 14 5.1% 19 4.6% 19 4.6% 9 3.2% 4 1.6%
Converted Total 38 13.6% 50 16.7% 50 15.3% 46 13.0% 40 19.2% 49 17.8% 90 21.8% 64 15.5% 27 9.6% 25 9.8% -34.2%
279 100.0% 299 100.0% 326 100.0% 354 100.0% 208 100.0% 276 100.0% 412 100.0% 412 100.0% 281 100.0% 256 100.0% -8.2%

Grand Total
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Hourly Employee Workforce Reductions Including Retirements and Conversions

By Action and Race/Ethnicity

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 Dec:ﬁ;g:ff; ’1 a0
Type | Race/Ethnicity # % # % # % # % # % # % # % # % # % # % to 2008
Armenian 32 16.3% 38 18.5% 39 17.2% 48 21.4% 20 16.3% 23 14.8% 77 32.4% 61 24.5% 50 30.1% 56 39.4% 75.0%
Asian/Pacific Islander 11 5.6% 17 8.3% 21 9.3% 17 7.6% 9 7.3% 16 10.3% 22 9.2% 19 7.6% 10 6.0% B 3.5% -54.5%
Black 9 4.6% 11 5.4% 8 3.5% 7 3.1% 6 4.9% 9 5.8% 13 5.5% 12 4.8% 10 6.0% 9 6.3% 0.0%
Hourly  Hispanic 82 41.8% 69 33.7% 75 33.0% 77 34.4% 42 34.1% 49 31.6% 58 24.4% 78 31.3% 36 21.7% 35 24.6% -57.3%
Native American/Alaskan 1 0.5% 0 0.0% 3 1.3% 1 0.4% 1 0.8% 0 0.0% 1 0.4% 2 0.8% 2 1.2% 1 0.7% 0.0%
Other 3 1.5% 5 2.4% 4 1.8% 9 4.0% 4 3.3% 5 3.2% 7 2.9% 7 2.8% 0 0.0% 3 2.1% 0.0%
White 58 29.6% 65 31.7% 77 33.9% 65 29.0% 41 33.3% 53 34.2% 60 25.2% 70 28.1% 58 34.9% 33 23.2% -43.1%
Hourly Total 196 100.0%| 205 100.0%| 227 100.0%| 224 100.0%| 123 100.0%| 155 100.0%| 238 100.0%| 249 100.0%| 166 100.0%| 142 100.0% -27.6%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 Dec:ﬁ;g:ff: ’1 o000
Type | Action | Race/Ethnicity # % # % # % # % # % # % # % # % # % # % to 2008
Armenian 27 13.8% 25 12.2% 29 12.8% 38 17.0% 15 12.2% 18 11.6% 51 21.4% 51 20.5% 47 28.3% 50 35.2% 85.2%
Asian/Pacific Islander 10 5.1% 16 7.8% 18 7.9% 13 5.8% 7 5.7% 7 4.5% 13 5.5% 14 5.6% 7 4.2% 4 2.8% -60.0%
Black 8 4.1% 8 3.9% 7 3.1% 6 2.7% 6 4.9% 7 4.5% 6 2.5% 10 4.0% 8 4.8% 7 4.9% -12.5%
Separated  Hispanic 65 33.2% 53 25.9% 54 23.8% 62 27.7% 25 20.3% 31 20.0% 31 13.0% 51 20.5% 26 15.7% 24 16.9% -63.1%
Native American/Alaskan 1 0.5% 0 0.0% 3 1.3% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 0.4% 2 1.2% 1 0.7% 0.0%
Other 3 1.5% 4 2.0% 4 1.8% 7 3.1% 4 3.3% 3 1.9% 6 2.5% 7 2.8% 0 0.0% 2 1.4% -33.3%
White 45 23.0% 47 22.9% 62 27.3% 49 21.9% 26 21.1% 37 23.9% 41 17.2% 51 20.5% 49 29.5% 29 20.4% -35.6%
Separated Total 159 81.1% | 153 74.6% | 177 78.0% | 175 78.1% 83 67.5% | 103 66.5% | 148 62.2% | 185 743% | 139 83.7% | 117 82.4% -26.4%
Retirement Asian/Pacific Islander 0 0.0% 0 0.0% 0 0.0% 1 0.4% 0 0.0% 1 0.6% 0 0.0% 0 0.0% 0 0.0% 0 0.0% N/A
Hourly White 0 0.0% 2 1.0% 0 0.0% 3 1.3% 0 0.0% 2 1.3% 0 0.0% 0 0.0% 0 0.0% 0 0.0% N/A
Retirement Total 0 0.0% 2 1.0% 0 0.0% 4 1.8% 0 0.0% 3 1.9% 0 0.0% 0 0.0% 0 0.0% 0 0.0% N/A
Armenian 5 2.6% 13 6.3% 10 4.4% 10 4.5% 5 4.1% 5 3.2% 26 10.9% 10 4.0% 3 1.8% 6 4.2% 20.0%
Asian/Pacific Islander 1 0.5% 1 0.5% 3 1.3% 8 1.3% 2 1.6% 8 5.2% 9 3.8% B 2.0% 3 1.8% 1 0.7% 0.0%
Black 1 0.5% 3 1.5% 1 0.4% 1 0.4% 0 0.0% 2 1.3% 7 2.9% 2 0.8% 2 1.2% 2 1.4% 100.0%
Converted Hispanic 17 8.7% 16 7.8% 21 9.3% 15 6.7% 17 13.8% 18 11.6% 27 11.3% 27 10.8% 10 6.0% 11 7.7% -35.3%
Native American/Alaskan 0 0.0% 0 0.0% 0 0.0% 1 0.4% 1 0.8% 0 0.0% 1 0.4% 1 0.4% 0 0.0% 0 0.0% N/A
Other 0 0.0% 1 0.5% 0 0.0% 2 0.9% 0 0.0% 2 1.3% 1 0.4% 0 0.0% 0 0.0% 1 0.7% N/A
White 13 6.6% 16 7.8% 15 6.6% 13 5.8% 15 12.2% 14 9.0% 19 8.0% 19 7.6% 9 5.4% 4 2.8% -69.2%
Converted Total 37 18.9% 50 24.4% 50 22.0% 45 20.1% 40 32.5% 49 31.6% 90 37.8% 64 25.7% 27 16.3% 25 17.6% -32.4%
Hourlv Tatal 196 100.0%| 205 100.0%| 227 100.0%| 224 100.0%| 123 100.0%| 155 100.0%| 238 100.0%| 249 100.0%| 166 100.0%| 142 100.0% -27.6%
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Salaried Employee Workforce Reductions Including Retirements and Conversions

By Action and Race/Ethnicity

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 Dec::;g:ffr: ’1 a0
Type | Race/Ethnicity # % # % # % # % # % # % # % # % # % # % to 2008
Armenian 2 2.4% 0 0.0% 3 3.0% 4 3.1% 5 5.9% 5 4.1% 9 5.2% 6 5.9% 7 9.2% 6 9.7% 200.0%
Asian/Pacific Islander 8 9.6% 13 13.8% 3 3.0% 10 7.7% 9 10.6% 8 6.6% 10 5.7% 12 11.9% 7 9.2% 6 9.7% -25.0%
Black 1 1.2% 3 3.2% 5 5.1% 5 3.8% 3 3.5% 2 1.7% 4 2.3% 8 7.9% 4 5.3% 4 6.5% 300.0%
Salaried Hispanic 12 14.5% 14 14.9% 19 19.2% 18 13.8% 20 23.5% 27 22.3% 44 25.3% 31 30.7% 21 27.6% 17 27.4% 41.7%
Native American/Alaskan 1 1.2% 0 0.0% 0 0.0% 0 0.0% 1 1.2% 0 0.0% 0 0.0% 1 1.0% 0 0.0% 0 0.0% -100.0%
Other 0 0.0% 0 0.0% 1 1.0% 1 0.8% 0 0.0% 0 0.0% 1 0.6% 0 0.0% 0 0.0% 1 1.6% N/A
White 59 71.1% 64 68.1% 68 68.7% 92 70.8% 47 55.3% 79 65.3% | 106  60.9% 43 42.6% 37 48.7% 28 45.2% -52.5%
Salaried Total 83 100.0%| 94 100.0%| 99 100.0%| 130 100.0%| 85 100.0%| 121 100.0%| 174 100.0%| 101 100.0%| 76 100.0%| 62 100.0% -25.3%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 Dec::;g:ffr: ’1 a0
Type | Action | Race/Ethnicity # % # % # % # % # % # % # % # % # % # % to 2008
Armenian 2 2.4% 0 0.0% 3 3.0% 4 3.1% 4 4.7% 3 2.5% 9 5.2% 6 3.7% 7 6.1% 6 5.3% 200.0%
Asian/Pacific Islander 3 3.6% 8 8.5% 3 3.0% 7 5.4% 7 8.2% 4 3.3% 5 2.9% 12 7.4% 7 6.1% 6 5.3% 100.0%
Black 0 0.0% 1 1.1% 4 4.0% 2 1.5% 1 1.2% 2 1.7% 4 2.3% 8 4.9% 4 3.5% 4 3.5% N/A
Separated  Hispanic 8 9.6% 11 11.7% 15 15.2% 13 10.0% 18 21.2% 24 19.8% 30 17.2% 31 19.0% 21 18.3% 17 14.9% 112.5%
Native American/Alaskan 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 0.6% 0 0.0% 0 0.0% N/A
Other 0 0.0% 0 0.0% 1 1.0% 1 0.8% 0 0.0% 0 0.0% 1 0.6% 0 0.0% 0 0.0% 1 0.9% N/A
White 24 28.9% 41 43.6% 44 44.4% 43 33.1% 20 23.5% 38 31.4% 48 27.6% 43 26.4% 37 32.2% 28 24.6% 16.7%
Separated Total 37 44.6% 61 64.9% 70 70.7% 70 53.8% 50 58.8% 71 58.7% 97 55.7% | 101 62.0% 76 66.1% 62 54.4% 67.6%
Salaried Armenian 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 1.2% 2 1.7% 0 0.0% 0 0.0% 0 0.0% 2 1.8% N/A
Asian/Pacific Islander 5 6.0% 5 5.3% 0 0.0% 8 2.3% 2 2.4% 4 3.3% 5 2.9% 4 2.5% 1 0.9% 3 2.6% -40.0%
Black 1 1.2% 2 2.1% 1 1.0% 3 2.3% 2 2.4% 0 0.0% 0 0.0% 1 0.6% 5 4.3% 1 0.9% 0.0%
Retirement Hispanic 4 4.8% 3 3.2% 4 4.0% 5 3.8% 2 2.4% 3 2.5% 14 8.0% 10 6.1% 5 4.3% 11 9.6% 175.0%
Native American/Alaskan 1 1.2% 0 0.0% 0 0.0% 0 0.0% 1 1.2% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 2 1.8% 100.0%
Other 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 0.9% 0 0.0% N/A
White 34 41.0% 23 24.5% 24 24.2% 48 36.9% 27 31.8% 41 33.9% 58 33.3% 47 28.8% 27 23.5% 33 28.9% -2.9%
Retirement Total 45 54.2% 33 35.1% 29 29.3% 59 45.4% 35 41.2% 50 41.3% 77 44.3% 62 38.0% 39 33.9% 52 45.6% 15.6%
Converted White 1 1.2% 0 0.0% 0 0.0% 1 0.8% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% -100.0%
Converted Total 1 1.2% 0 0.0% 0 0.0% 1 0.8% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% -100.0%
Salaried Toial 83 100.0%| 94 100.0%| 99 100.0%| 130 100.0%| 85 100.0%| 121 100.0%| 174 100.0%| 163 100.0%| 115 100.0%| 114 100.0% 37.3%
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Total Employee Workforce Additions

By Gender and Action

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 Winerese
Gender # % # % # % # % # % # % # % # % # % # % 1999 to 2008
F—— Female 129 40.6% | 158  41.6% | 150 38.6% | 174 43.0% | 102 32.4% | 128  39.4% | 140 35.1% | 166 41.9% | 133 40.4% | 100 35.2% | -22.5%
Male 189 59.4% | 222 584% | 239 61.4% | 231 57.0%| 213 67.6% | 197 60.6% | 259 64.9% | 230 58.1%| 196 59.6% | 184 64.8% | -2.6%
Total 318 1000% 380 100.0% 380 100.0% 405 100.0% 315 100.0% 325 100.0% 399 100.0% 306 100.0% 329 100.0% 284 100.0%| <-10.7%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 % crease
Gender | Action 7 % 4 % % % 4 % % % # % # % 4 % # % # % | 10010 2008,
Hire 98 30.8% | 122 321% | 123 31.6% | 132 32.6%| 82  26.0% | 107 32.9% | 84 2L1% | 118 29.8% | 87  26.4% | 79 27.8%| -19.4%
Female Rehire 13 41% | 12 32% | 10 26% | 20 49% | 8 25% | 5  15% | 25 63% | 20 7.3% | 34 103%| 16  56% | 23.1%
Converted-Hire| 18 57% | 24  63% | 17  44% | 22 54% | 12 38% | 16  49% | 31  78% | 19  48% | 12  36% | 5  18% | -72.0%
Female Total 129 40.6% | 158  416% | 150 38.6% | 174  43.0% | 102 32.4% | 128  39.4% | 140 351% | 166 41.9% | 133 404% | 100  35.2% | -22.5%
Hire 149 46.9% | 179 47.1% | 100 48.8% | 184 454% | 167 530% | 148 455% | 173 43.4% | 163  41.2% | 151 459% | 136  47.9% | 8.7%
Male Rehire 20 63% | 17 45% | 16 41% | 23 57% | 18 57% | 16  49% | 27 68% | 22 56% | 30 91% | 28  9.9% | 40.0%
Converted-Hire| 20  63% | 26 68% | 33 85% | 24 59% | 28 89% | 33 102%| 59 14.8% | 45 114%| 15  46% | 20  7.0% | 0.0%
Male Total 189 59.4% | 222 584% | 239 614% | 231  57.0% | 213 67.6% | 197 60.6% | 259 64.9% | 230 58.1% | 196 50.6% | 184  64.8% | -2.6%
Total 318 100.0% 380 100.0% 380 100.0% 405 100.0% 315 100.0% 325 100.0% 399 100.0% 396 100.0% 329 100.0% 284 100.0%| <-10.7%
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Hourly Employee Workforce Additions

By Gender and Action

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 Winerese
Type | Gender # % # % # % # % # % # % # % # % # % # % 1909 to 2008
Hourly Female 82 42.1% | 112 43.4% | 103 4520 | 117 48.3% | 74 37.4% | 78  43.6% | 79 41.8% | 112 49.8% | 89 47.3% | 74 46.3% | -9.8%
Male 113 57.9% | 146 56.6% | 125 548% | 125 517%| 124 62.6% | 101  56.4% | 110 58.2% | 113 502% | 99 52.7% | 86  53.8% | -23.9%
ot Tatal 105 100.0%| 258 100.0%| 228 100.0%| 242 100.0%| 198 100.0%| 179 100.0%| 189 100.0%| 225 100.0%| 188 100.0%| 160 100.0%| -17.0%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 % crease
Type | Gender | Action 7 % 4 % % % 4 % % % # % # % 4 % # % # % | 100010 2008,
Hire 70 35.9% | 101 39.1% | 95 41.7% | 100 41.3%| 66 33.3% | 75  419% | 55 29.1% | 86  38.2% | 60 31.9% | 58  36.3% | -17.1%
Female Rehire 12 62% | 11  43% | 8 35% | 16 66% | 8  40% | 3  17% | 24 127%| 26 11.6%| 29 154%| 16 10.0% | 33.3%
Converted-Hire| 0  00% | 0 00%| 0o 00%| 1 04%| 0o 00%| 0 00%| 0 00%| 0 00%| 0 00%| 0  00% N/A
Hourly Female Total 82 42.1% | 112 43.4%| 103 452% | 117 483%| 74  37.4% | 78 43.6%| 79  418% | 112 49.8% | 89  47.3% | 74 46.3%| 9.8%
Hire 97 49.7% | 132 51.2% | 111 48.7% | 107 44.2% | 112 56.6% | 92  5L4% | 84  444% | 91  404% | 72 38.3% | 63  394% | 351%
Male Rehire 15 77% | 14 54% | 14 61% | 18 74% | 12 61% | 9  50% | 26 138% | 22  98% | 27 144%| 23 144%| 53.3%
Converted-Hire| 1 05% | 0 00%| 0o 00%| o 00%| o o00%| 0 00%| 0o 00%| 0 00%| 0 00%| 0  00%]| -100.0%
Male Total 113 57.9% | 146 56.6% | 125 54.8% | 125 51.7%| 124 62.6% | 101 56.4% | 110 58.2% | 113 50.2%| 99 52.7%| 86  53.8% | -23.9%
Noute Tatal 105 100.0%| 258 100.0%| 228 100.0%| 242 100.0%| 198 100.0%| 179 100.0%| 189 100.0%| 225 100.0%| 188 100.0%| 160 100.0%| -17.0%
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Salaried Employee Workforce Additions

By Gender and Action

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 Winerese
Type | Gender # % # % # % # % # % # % # % # % # % # % 1909 to 2008
E—— Female 47 38.2% | 46 37.7% | 47  292% | 57  35.0%| 28  23.9% | 50  342% | 61 29.0% | 54  3L6% | 44 312% | 26  2L0% | -44.7%
Male 76 618% | 76  623%| 114 708% | 106 65.0%| 89 76.1% | 96  658%| 149 71.0% | 117 68.4%| 97 68.8% | 98  79.0%| 28.9%
SAalatied Tatal 123 100.0%| 122 100.0%| 161 100.0%| 163 100.0%| 117 100.0%| 146 100.0%| 210 100.0%| 171 100.0%| 141 100.0%| 124 100.0%| 0.8%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 % crease
Type | Gender | Action 7 % 4 % % % 4 % % % # % # % 4 % # % # % | 100010 2008,
Hire 28 22.8% | 21 17.2% | 28 17.4% | 32  19.6%| 16 13.7% | 32  219% | 20 138% | 32 18.7% | 27 19.1% | 21  16.9%| -250%
Female Rehire 1 08% | 1 08| 2 12%| 4 25%| o 00%| 2 14%| 1 05% | 3 18% | 5 35% | 0  00% | -100.0%
Converted -Hire| 18 14.6% | 24  197%| 17 106%| 21 1290%| 12 103%| 16 11.0%| 31 14.8%| 19 111%| 12  85% | 5  40% | -72.2%
Salaried Female Total 47 38.2% | 46 37.7%| 47 292% | 57  350%| 28  23.9% | 50  342%| 61  200% | 54 3L6%| 44  312% | 26  21.0%| 447%
Hire 52 42.3% | 47 385% | 79  49.1% | 77  47.2% | 55 47.0% | 56  384% | 89  424% | 72  421% | 79 56.0% | 73  589% | 40.4%
Male Rehire 5  41% | 3 25% | 2 12% | 5 31%| 6 51% | 7 48%| 1 05% | O 00%| 3 21% | 5  40% | 00%
Converted -Hire| 19 15.4% | 26  213%| 33  205% | 24 147%| 28 23.9%| 33 226%| 59 281% | 45 263%| 15 106% | 20 161%| 53%
Male Total 76 618% | 76 62.3%| 114 708% | 106  65.0%| 89  76.1% | 96  658%| 149 71.0% | 117 68.4%| 97  68.8% | 98  79.0%| 28.9%
Salaried Total 123 100.0%| 122 100.0%| 161 100.0%| 163 100.0%| 117 100.0%| 146 100.0%| 210 100.0%| 171 100.0%| 141 100.0%| 124 100.0%| 0.8%
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Total Employee Workforce Reductions Including Retirements and Conversions
By Gender and Action

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 Decr;a"s“e”:rfr: ’1 o0
Gender # % # % # % # % # % # % # % # % # % # % t0 2008
Total Female 112 40.1% | 121  40.5% | 138 42.3% | 141 39.8% 74 35.6% [ 100 36.2% | 144 35.0% | 151 43.1% | 117 48.3% 80 39.2% -28.6%
Male 167 59.9% | 178 59.5% | 188 57.7% | 213 602% | 134 64.4% | 176 63.8% | 268 65.0% | 199 56.9% | 125 51.7% | 124 60.8% -25.7%
Tatal 279 100.0% 299 100.0% 326 100.0% 354 100.0% 208 100.0% 276 100.0% 412 100.0% 350 100.0% 242 100.0% 204 100.0% -26.9%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 Decr;a"s“e”:rfr: ’1 o0
Gender Action # % # % # % # % # % # % # % # % # % # % to 2008
Separated 82 29.4% 90 30.1% | 118 36.2% | 106 29.9% 53 25.5% 72 26.1% ( 103 25.0% | 132 32.0% | 105 37.4% 75 29.3% -8.5%
Female Retirement 12 4.3% 7 2.3% 3 0.9% 13 3.7% 9 4.3% 12 4.3% 10 2.4% 19 4.6% 3 1.1% 12 4.7% 0.0%
Converted 18 6.5% 24 8.0% 17 5.2% 22 6.2% 12 5.8% 16 5.8% 31 7.5% 19 4.6% 12 4.3% 5 2.0% -72.2%
Female Total 112 40.1% | 121  40.5% | 138 42.3% | 141  39.8% 74 35.6% | 100 36.2% | 144 35.0% | 170 41.3% | 120 42.7% 92 35.9% -17.9%
Separated 114  40.9% | 124 415% | 129 39.6% | 139 39.3% 80 38.5% | 102 37.0% | 142 345% | 154 37.4% | 110 39.1% | 104 40.6% -8.8%
Male Retirement 33 11.8% 28 9.4% 26 8.0% 50 14.1% 26 12.5% 41 14.9% 67 16.3% 43 10.4% 36 12.8% 40 15.6% 21.2%
Converted 20 7.2% 26 8.7% 33 10.1% 24 6.8% 28 13.5% 33 12.0% 59 14.3% 45 10.9% 15 5.3% 20 7.8% 0.0%
Male Total 167 59.9% | 178 59.5% | 188 57.7% | 213 602% | 134 64.4% | 176 63.8% | 268 65.0% | 242 58.7% | 161 57.3% | 164 64.1% -1.8%
Tatal 279 100.0% 299 100.0% 326 100.0% 354 100.0% 208 100.0% 276 100.0% 412 100.0% 412 100.0% 281 100.0% 256 100.0% -8.2%
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Hourly Employee Workforce Reductions Including Retirements and Conversions

By Gender and Action

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 ey

Type | Gender # % # % # % # % # % # % # % # % # % # % 10 2008

Hourly Female 89 454% | 91  44.4%| 104 458% | 106 47.3% | 51  415% | 65  41.9% | 96  40.3% | 113  45.4% | 89  53.6% | 60  42.3% | -32.6%

Male 107  54.6% | 114 556%| 123 542% | 118 52.7%| 72  585% | 90  581%| 142 59.7% | 136 54.6%| 77  46.4% | 82  57.7%| -23.4%

TR 196 100.0%| 205 100.0%| 227 100.0%| 224 100.00%| 123 100.0%| 155 100.0%| 238 100.0%| 249 100.0%| 166 100.0%| 142 100.0%| -27.6%

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 W increase
Type | _Gender | Action 7 % 4 % # % # % # % # % # % # % # % # % | e
Separated 71 362% | 67 32.7%| 87 383% | 82  36.6%| 39 3L7% | 48  3L0% | 65 27.3% | 94  37.8%| 77  46.4% | 55  38.7%| -22.5%

Female  Retirement o 00%| 0 00%| 0o 00%| 3 13%| 0 00%| 1 06%| 0O 00%| O 00%| O 00%| O 00% N/A
Converted 18 92% | 24  117%| 17 75% | 21 94% | 12  98% | 16 103%| 31 13.0%| 19  76% | 12  72% | 5 350 | -72.2%

Hourly L£emale Total 89 454% | O1  44.4%| 104 458%| 106  47.3%| 5L  415%| 65  41.9%| 96  40.3% | 113 454%| 89  53.6% | 60 _ 42.3%| -32.6%
Separated 88 44.9% | 86  420%| 90 39.6% | 93  415% | 44 358% | 55  355% | 83  34.9% | 91  365%| 62 37.3% | 62  43.7%| -29.5%

Male  Retirement o 00%| 2 10%| 0o 00%| 1 04%| 0 00%| 2 13%| 0 00%| O 00%| O 00%| 0O 00% N/A

Converted 19 97% | 26 12.7%| 33  145%| 24 10.7%| 28 228%| 33  213%| 59 248%| 45 181%| 15 9.0% | 20 141%| 53%

Male Total 107 54.6% | 114 55.6%| 123 54.2% | 118 52.7%| 72 585% | 90  58.1%| 142 50.7% | 136  54.6%| 77 _ 46.4% | 82  57.1%| 23.4%
T 196 100.0%| 205 100.0%| 227 100.0%| 224 100.0%| 123 100.0%| 155 100.0%| 238 100.0%| 249 100.0%| 166 100.0%| 142 100.0%| -27.6%
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Salaried Employee Workforce Reductions Including Retirements and Conversions

By Gender and Action

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 o nerezsel
Type | Gender # % # % # % # % # % # % # % # % # % # % 10 2008
Salarieq  Femae 23 27.7% | 30  31.9% | 34 34.3% | 35 26.9%| 23 27.1%| 35  28.9% | 48 27.6% | 88  37.6%| 28 36.8% | 20  32.3% | -13.0%
Male 60  72.3% | 64  681%| 65 657%| 95 731%| 62 72.9% | 86  71.1% | 126 72.4% | 63  624%| 48  63.2% | 42  67.7% | -30.0%
Salaried Taial 83 100.0%| 94  100.0%| 99 100.0%| 130 100.0%| 85 100.0%| 121 100.0%| 174 100.0%| 101 100.0%| 76  100.0%| 62  100.0%| -25.3%
Data
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 % ncrease
Type | _Gender | Action 7 % 4 % # % # % # % # % # % # % # % # % | e
Separated 11 13.3% | 23  245% | 31 313% | 24 185%| 14 165% | 24  19.8% | 38 218% | 38  23.3% | 28 24.3% | 20  17.5% | 81.8%
Female  Retirement 12 145% | 7 7.4% 3 3.0% | 10  7.7% 9 106%| 11  91% | 10 57% | 19 117%| 3 26% | 12  105% 0.0%
Converted 0 0.0% 0 0.0% 0 0.0% 1 0.8% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% N/A
Salarieq Female Total 23 27.7%| 30  319%| 34 34.3%| 35 26.9%| 23  27.1% | 35  28.9%| 48  27.6% | 57  350%| 31  27.0%| 32  28.1%]|  39.1%
Separated 26 31.3% | 38  40.4% | 39 39.4% | 46  354%| 36 424% | 47  38.8%| 59 33.9% | 63 38.7%| 48 41.7% | 42  36.8% | 61.5%
Male  Retirement 33 30.8% | 26 27.7%| 26 263% | 49 37.7%| 26 306% | 39 322%| 67 385%| 43 264%| 36 31.3%| 40 351%| 21.2%
Converted 1 1.2% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% | -100.0%
Male Total 60 72.3% | 64 _ 68.1%| 65 657%| 95 73.1%| 62  72.9% | 86  71.1%| 126 72.4% | 106 _ 650% | 84  73.0% | 82 _ 71.9%| 36.7%
Salaried Taial 83 100.0%| 94  100.0%| 99 100.0%| 130 100.0%| 85 100.0%| 121 100.0%| 174 100.0%| 163 100.0%| 115 100.0%| 114 100.0%| 37.3%
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Retired Employees
By Race/Ethnicity

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 % Increase / Decrease
Race/Ethnicity # % # % # % # % # % # % # % # % # % # % From 1999 to 2008
Armenian 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 2.9% 2 3.8% 0 0.0% 0 0.0% 0 0.0% 2 3.8% N/A
Asian/Pacific Islander 5 11.1% 5 14.3% 0 0.0% 4 6.3% 2 5.7% 5 9.4% 5 6.5% 4 6.5% 1 2.6% 3 5.8% -40.0%
Black 1 2.2% 2 5.7% 1 3.4% 3 4.8% 2 5.7% 0 0.0% 0 0.0% 1 1.6% 5 12.8% 1 1.9% 0.0%
Total Hispanic 4 8.9% 3 8.6% 4 13.8% 5 7.9% 2 5.7% 3 5.7% 14  182% | 10 16.1% 5 128% | 11  21.2% 175.0%
Native American/Alaskan 1 2.2% 0 0.0% 0 0.0% 0 0.0% 1 2.9% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 2 3.8% 100.0%
White 34 756% | 25 714% | 24 828%| 51 81.0% | 27 77.1%| 43 811%| 58 753% | 47 758% | 27 692%| 33 63.5% -2.9%
Other 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 2.6% 0 0.0% N/A
Total 45 100.0% 35 100.0% 29 100.0% 63 100.0% 35 100.0% 53 100.0% 77 100.0% 62 100.0% 39 100.0% 52  100.0% 15.6%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 % Increase / Decrease
Type Race/Ethnicity # % # % # % # % # % # % # % # % # % # % From 1999 o 2008
Hourly Asian/Pacific Islander 0 0.0% 0 0.0% 0 0.0% 1 1.6% 0 0.0% 1 1.9% 0 0.0% 0 0.0% 0 0.0% 0 0.0% N/A
White 0 0.0% 2 5.7% 0 0.0% 3 4.8% 0 0.0% 2 3.8% 0 0.0% 0 0.0% 0 0.0% 0 0.0% N/A
Hourlv Total 0 0.0% 2 5.7% 0 0.0% 4 6.3% 0 0.0% 3 5.7% 0 0.0% 0 0.0% 0 0.0% 0 0.0% N/A
Armenian 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 2.9% 2 3.8% 0 0.0% 0 0.0% 0 0.0% 2 3.8% N/A
Asian/Pacific Islander 5 11.1% 5 14.3% 0 0.0% 3 4.8% 2 5.7% 4 7.5% 5 6.5% 4 6.5% 1 2.6% 3 5.8% -40.0%
Black 1 2.2% 2 5.7% 1 3.4% 3 4.8% 2 5.7% 0 0.0% 0 0.0% 1 1.6% 5 12.8% 1 1.9% 0.0%
Salaried Hispanic 4 8.9% 3 8.6% 4 13.8% 5 7.9% 2 5.7% 3 5.7% 14  182% | 10 16.1% 5 128% | 11  21.2% 175.0%
Native American/Alaskan 1 2.2% 0 0.0% 0 0.0% 0 0.0% 1 2.9% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 2 3.8% 100.0%
White 34 756% | 23 65.7% | 24 828% | 48 762% | 27 771%| 41  774%| 58 753% | 47 758%| 27 692% | 33 63.5% -2.9%
Other 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 2.6% 0 0.0% N/A
Salaried Total 45  100.0%| 33 943% | 29 100.0%| 59 93.7% | 35 100.0%| 50 943% | 77 100.0%| 62 100.0%| 39 100.0%| 52  100.0% 15.6%
Total Employees 45 100.0% 35 100.0% 29 100.0% 63 100.0% 35 100.0% 53 100.0% 77 100.0% 62 100.0% 39 100.0% 52  100.0% 15.6%
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Total Employees

By Length of Service
As of December 31, 2008

0-5

6-10

11-15

16-20

21-25

31-35

36+

Type Race/Ethnicity # % % # % # % # % # % # % Total # | Total %
Armenian 187 22.1% 16.3% 33 13.9% 7 2.6% 5 2.6% 0 0.0% 0 0.0% 315 13.9%
Asian/Pacific Islander 92 10.8% 8.3% 13 5.5% 29 10.9% 16 8.3% 1 2.4% 1 5.6% 200 8.8%
Black 35 4.1% 3.3% 10 4.2% 16 6.0% 5 2.6% 1 2.4% 0 0.0% 89 3.9%

Total Hispanic 254 30.0% 30.6% 66 27.7% 68 25.7% 48 24.9% 9 21.4% 3 16.7% | 631 27.9%
Native American/Alaskan 3 0.4% 0.6% 2 0.8% 1 0.4% 0 0.0% 1 2.4% 1 5.6% 12 0.5%
Other 17 2.0% 1.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 22 1.0%
White 260 30.7% 39.9% 114 47.9% 144 54.3% 119 61.7% 30 71.4% 13 72.2% | 995 43.9%
Total 848  100.0% 100.0% 238 100.0% 265 100.0% 193  100.0% 42 100.0% 18  100.0% 2,264 100.0%
0-5 6-10 11-15 16-20 21-25 31-35 36+

Type Race/Ethnicity # % % # % # % # % # % # % Total # Total %
Armenian 127 35.5% 30.2% 6 20.7% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 150 31.3%
Asian/Pacific Islander 25 7.0% 7.5% 0 0.0% 2 28.6% 0 0.0% 0 0.0% 1 12.5% 33 6.9%
Black 15 4.2% 1.9% 2 6.9% 0 0.0% 2 20.0% 0 0.0% 0 0.0% 21 4.4%

Hourly [Hispanic 113 31.6% 34.0% 7 24.1% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 138 28.8%
Native American/Alaskan 1 0.3% 0.0% 0 0.0% 0 0.0% 0 0.0% 1 20.0% 0 0.0% 2 0.4%
Other 7 2.0% 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 7 1.5%
White 70 19.6% 26.4% 14 48.3% 5 71.4% 8 80.0% 4 80.0% 7 87.5% | 128 26.7%
Haourlv Total 358 100.0% 100.0%| 29 100.0% 7 100.0% 10 100.0% 5 100.0% 8 100.0%| 479 100.0%
0-5 6-10 11-15 16-20 21-25 31-35 36+

Type Race/Ethnicity 7 % % % % # % % % % % # 3 | O #|Total %
Armenian 60 12.2% 14.6% 27 12.9% 7 2.7% 5 2.7% 0 0.0% 0 0.0% 165 9.2%
Asian/Pacific Islander 67 13.7% 8.4% 13 6.2% 27 10.5% 16 8.7% 1 2.7% 0 0.0% 167 9.4%
Black 20 4.1% 3.5% 8 3.8% 16 6.2% 3 1.6% 1 2.7% 0 0.0% 68 3.8%

Salaried |Hispanic 141 28.8% 30.2% 59 28.2% 68 26.4% | 48 26.2% 9 24.3% 3 30.0% | 493 27.6%
Native American/Alaskan 2 0.4% 0.7% 2 1.0% 1 0.4% 0 0.0% 0 0.0% 1 10.0% 10 0.6%

Other 10 2.0% 1.2% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 15 0.8%

White 190 38.8% 41.5% | 100 47.8% | 139 53.9% [ 111 60.7% 26 70.3% 6 60.0% [ 867 48.6%

Salaried Total 490  100.0% 100.0%| 209 100.0%| 258 100.0%| 183  100.0% 37 100.0%| 10  100.0%| 1,785 |100.0%
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Total Employees

By Length of Service & Age Group
As of December 31, 2008

0-5

6-10

16-20

21-25

26-30

31-35

36+

Type | # % # % # % # % # % # % # % # g | O #|Total %
Under 20 109 129% | O 0.0% | O 00% | O 0.0% | o 00% | 0O 00% | O 00% | O 00% | 109 | 4.8%
21-25 166 196% | 29 60% | O 00% | O 0.0% | © 00% | O 00% | O 00% | O 00% | 195 | 8.6%
26-30 165 195% | 66  136% | 4 17% | o 0.0% | O 00% | O 00% | O 00% | O 00% | 235 | 10.4%
31-35 140 165% | 101  209% | 46  193% | 2 08% | O 00% | O 00% | O 00% | O 00% | 289 | 12.8%
36-40 100 11.8% | 88  182% | 59 248% | 28 106%| O 00% | O 00% | O 00% | O 00% | 275 | 12.1%
Total 4145 56  6.6% | 63 13.0% | 46 193% | 76  287% | 39 202% | 3 17% | o 00% | O 0.0% | 283 | 12.5%
46-50 41  48% | 57 118%| 25 105% | 67 253% | 71 368% | 61 347%| O 00% | O 00% | 322 | 14.2%
51-55 36 42% | 37  76% | 25 105% | 44  166% | 44 228w | 77  438% | 17 405%| 3  167% ([ 283 | 125%
56-60 20 24% | 23 48% [ 17 71% | 24  91% [ 23 119%| 24 136% | 19 452%| 7  389% | 157 | 6.9%
61+ 15  18% [ 20 41% | 16 67% | 24 91% | 15 78% | 11  63% | 6  143%| 8  444%| 115 | 51%
#NIA 0 0.0% | 0O 0.0% | O 0.0% | 0O 0.0% | 1 05% |0 00% | O 00% | 0O 00% | 1 0.0%
Total 848  100.0% 484 100.0% 238  100.0% 265 100.0% 193 100.0% 176 100.0% 42  100.0% 18  100.0% 2,264 100.0%
0-5 6-10 11-15 16-20 21-25 26-30 31-35 36+ Total # | Total %
Type | # % # % # % # % # % # % # % # %
Under 20 107 299% | O 0.0% | O 00% | O 0.0% | o 00% | 0O 00% | O 00% | O 00% | 107 | 22.3%
21-25 108  302% | 18  340%| O 00% | O 0.0% | O 00% | O 00% | O 00% | O 00% | 126 | 26.3%
26-30 50 140% [ 12 226% | O 00% | O 0.0% | O 00% | O 0.0% | O 00% | O 00% | 62 | 12.9%
31-35 25  70% [ 2 38% | 3  103%| O 0.0% | O 00% | O 0.0% | O 00% | O 00% | 30 | 6.3%
36-40 18 50% | 5 94% | 7  241%| O 0.0% | O 00% | O 0.0% | O 00% | O 00% | 30 | 6.3%
Hourly 41-45 9 25% | 1 19% | 2 6.9% | O 0.0% | O 00% | O 00% | O 00% | O 00% | 12 | 25%
46-50 10 28% | 5 94% | 1 34% | 1 143%| O 00% | O 0.0% | O 00% | O 00% | 17 | 3.5%
51-55 11 31% | 5 94% | 6 207%| 0 0.0% | 3  300%| 4 444%| 1 200%| O 0.0% | 30 | 6.3%
56-60 7 20% | 3 57% | 4  138%| O 0.0% | 1  100%| 2 222%| 2  400%| 4  50.0% | 23 | 4.8%
61+ 13 36% | 2 38% | 6 207%| 6 87%| 5 500%| 3  333%| 2  400%| 4 500%| 41 | 8.6%
#N/A 0 00% | 0 0.0% | o 00% | 0O 0.0% | 1 100%| 0 0.0% | O 0.0% | 0O 0.0% | 1 0.2%
Hourly Total 358 100.0%| 53  100.0%| 29  100.0%| 7  100.0%| 10 100.0%| 9  100.0%| 5  100.0%| 8  100.0%| 479 [100.0%
0-5 6-10 11-15 16-20 21-25 26-30 31-35 36+ Total # | Total %
Type | # % # % # % # % # % # % # % # %
Under 20 2 04% | O 0.0% | O 00% | O 0.0% [ o 00% | O 00% | © 00% | O 00% | 2 0.1%
21-25 58  118% | 11  26% | O 00% | O 0.0% [ o 00% | O 00% | © 00% | O 00% | 69 | 3.9%
26-30 115  235% | 54 125% | 4 19% | 0 0.0% [ o 00% | O 00% | © 00% | O 00% | 173 | 9.7%
31-35 115 235% | 99  23.0% | 43 206% | 2 08% [ o 00% | O 00% | © 00% | O 0.0% | 259 | 14.5%
Salaried 3640 82  16.7% | 83  193% | 52 249%| 28 109%| O 00% | O 0.0% [ o 00% | O 0.0% | 245 | 13.7%
41-45 47 96% | 62  144% | 44 211% | 76  295% | 39 213%| 3 18% | 0 00% | O 00% | 271 | 15.2%
46-50 31 63% | 52 121% | 24 115%| 66 256% | 71  388% | 61  365%| O 00% | O 00% | 305 | 17.1%
51-55 25  51% | 32  74% | 19  91% | 44  17.1% | 41 224% | 73  437%| 16  432%| 3  30.0% | 253 | 14.2%
56-60 13 27% | 20  46% | 13  62% | 24  93% | 22  120%| 22 132%| 17 459% | 3  30.0% | 134 | 7.5%
61+ 2 04% | 18  42% | 10  48% | 18  7.0% | 10  55% | 8 48% | 4  108% | 4  400% | 74 | 41%
Salaried Total 490  100.0%| 431 100.0%| 209  100.0%| 258 100.0%| 183  100.0%| 167 100.0%| 37  100.0%| 10  100.0%]| 1,785 |100.0%
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Total Employees
By Age Grouping

As of December 31, 2008

20 and Under 21-25 26-30 31-35 36-40 41-45 46-50 51-55 56-60 61+ Total # | Total %
Type Race/Ethncity # % # % # % # % # % # % # % # % # % # %
Armenian 54 49.5% 73 37.4% 45 19.1% 52 18.0% 25 9.1% 16 5.7% 17 5.3% 19 6.7% 9 5.7% 5 4.3% 315 13.9%
Asian/Pacific Islander 7 6.4% 10 5.1% 27 11.5% 27 9.3% 30 10.9% 28 9.9% 25 7.8% 21 7.4% 16 10.2% 9 7.8% 200 8.8%
Black 3 2.8% 5 2.6% 8 3.4% 10 3.5% 7 2.5% 14 4.9% 16 5.0% 12 4.2% 9 5.7% 5 4.3% 89 3.9%
Total [Hispanic 27 24.8% 64 32.8% 83 35.3% 98 33.9% 87 31.6% 74 26.1% 85 26.4% 72 25.4% 27 17.2% 14 12.1% | 631 27.9%
Native American/Alaskan 0 0.0% 0 0.0% 1 0.4% 0 0.0% 3 1.1% 4 1.4% 1 0.3% 1 0.4% 2 1.3% 0 0.0% 12 0.5%
Other 3 2.8% 3 1.5% 4 1.7% 3 1.0% 2 0.7% 4 1.4% 1 0.3% 1 0.4% 0 0.0% 1 0.9% 22 1.0%
White 15 13.8% 40 20.5% 67 28.5% 99 34.3% | 121 44.0% | 143 50.5% | 177 55.0% | 157 55.5% 94 59.9% 82 70.7% | 995 43.9%
Total 109 100.0% 195 100.0% 235 100.0% 289 100.0% 275 100.0% 283 100.0% 322 100.0% 283 100.0% 157 100.0% 116 100.0% 2,264 100.0%
20 and Under 21-25 26-30 31-35 36-40 41-45 46-50 51-55 56-60 61+ Total #| Total %
Type Race/Ethnicity # % # % # % # % # % # % # % # % # % # %
Armenian 54 50.5% 57 45.2% 15 24.2% 5 16.7% 6 20.0% 2 16.7% 4 23.5% 5 16.7% 2 8.7% 0 0.0% 150 31.3%
Asian/Pacific Islander 7 6.5% 6 4.8% 5 8.1% 3 10.0% 3 10.0% 1 8.3% 2 11.8% 0 0.0% 2 8.7% 4 9.5% 33 6.9%
Black 2 1.9% 3 2.4% 4 6.5% 2 6.7% 3 10.0% 0 0.0% 2 11.8% 1 3.3% 3 13.0% 1 2.4% 21 4.4%
Hourly |Hispanic 26 24.3% 44 34.9% 24 38.7% 8 26.7% 12 40.0% 6 50.0% 6 35.3% 6 20.0% 1 4.3% 5 11.9% | 138 28.8%
Native American/Alaskan 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 3.3% 0 0.0% 0 0.0% 0 0.0% 1 4.3% 0 0.0% 2 0.4%
Other 3 28% | O 0.0% | 1 16% | 1 33% | O 00% | O 00% | O 00% | 1 33% [ o 0.0% [ 1 24% | 7 1.5%
White 15 140% | 16  12.7% | 13  21.0% | 11  367%| 5  167%| 3  250% | 3  176% | 17 567% | 14  609% | 31  738% | 128 | 26.7%
Hourlv Total 107 100.0%| 126  100.0%| 62 100.0%| 30 100.0%| 30 100.0%| 12 100.0%| 17 100.0%| 30 100.0%| 23 100.0%| 42 100.0%| 479 100.0%
20 and Under 21-25 26-30 31-35 36-40 41-45 46-50 51-55 56-60 61+ Total #| Total %
Type Race/Ethnicity # % # % # % # % # % # % # % # % # % # %
Armenian 0 0.0% 16 23.2% 30 17.3% 47 18.1% 19 7.8% 14 5.2% 13 4.3% 14 5.5% 7 5.2% 5 6.8% 165 9.2%
Asian/Pacific Islander 0 0.0% 4 5.8% 22 12.7% 24 9.3% 27 11.0% 27 10.0% 23 7.5% 21 8.3% 14 10.4% 5 6.8% 167 9.4%
Black 1 50.0% 2 2.9% 4 2.3% 8 3.1% 4 1.6% 14 5.2% 14 4.6% 11 4.3% 6 4.5% 4 5.4% 68 3.8%
Salaried |Hispanic 1 50.0% 20 29.0% 59 34.1% 90 34.7% 75 30.6% 68 25.1% 79 25.9% 66 26.1% 26 19.4% 9 12.2% | 493 27.6%
Native American/Alaskan 0 0.0% 0 0.0% 1 0.6% 0 0.0% 2 0.8% 4 1.5% 1 0.3% 1 0.4% 1 0.7% 0 0.0% 10 0.6%
Other 0 0.0% 3 4.3% 3 1.7% 2 0.8% 2 0.8% 4 1.5% 1 0.3% 0 0.0% 0 0.0% 0 0.0% 15 0.8%
White 0 0.0% 24 34.8% 54 31.2% 88 34.0% | 116 47.3% | 140 51.7% | 174 57.0% | 140 55.3% 80 59.7% 51 68.9% | 867 48.6%
Salaried Total 2 100.0%| 69 100.0%| 173 100.0%| 259 100.0%| 245 100.0%| 271 100.0%| 305 100.0%| 253 100.0%| 134 100.0%| 74 100.0%| 1,785 | 100.0%
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Total Employees
By Bargaining Unit and Ethnicity

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 Fomerease]
Barganing Unit | Race/Ethnicity # % # % # % # % # % # % # % # % # % # % 1999 to 2008
Armenian 0 0.0% | 1 56% | 1 56% | 1 53% | 1 59% | 2  111%| 3  167%| 3  16.7%| 3  16.7/%| 3  158% N/A
Executive  Black 0 00% | 0 00% | 0 0.0% | 0 00% | O 00% | 0 0.0% | 0 00% | 0 0.0% | 0 0.0% | 1 5.3% N/A
Hispanic 1 56% | 1 56% | 2 111%| 2  105%| 2  11.8%| 2  111%| 2 111%| 2 = 111%| 2  111%| 1 5.3% 0.0%
White 17 944%| 16  889%| 15 833%| 16  842%| 14 824% | 14  77.8%| 13  722%| 13  722%| 13  722%| 14  737%| -17.6%
Exociiive Taial 18 100.0%| 18  100.0%| 18  100.0%| 19 _ 100.0%| 17 _100.0%| 18  100.0%| 18  100.0%| 18  100.0%| 18  100.0%| 19  100.0%| 5.6%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 Fomerease]
Barganing Unit | Race/Ethnicity # % # % # % # % # % # % # % # % # % # % 1999 to 2008
Armenian 3 28% | 5 48% | 6 52% | 7 6.1% | 8 6.8% | 6 51% | 4 34% | 3 2.1% | 6 46% | 6 45% | 100.0%
Asian/Pacific Islander | 11 10.2% | 8 77% | 10 87% | 11  96% | 13 11.1%| 12  103%| 14 121%| 11  100%| 13 10.0% | 13  9.8% | 18.2%
Upper-  Black 1 09% | 1 1.0% | 2 17% | 1 09% | 2 17% | 1 09% | 3 26% | 4 36% | 3 23% | 3 2.3% | 200.0%
Hispanic 8 74% | 9 87% | 9 78% | 7 6.1% | 9 7% | 9 77% | 11 95% | 10 91% | 10 77% | 11  83% | 37.5%
Management e 1 09% | 1 1.0% | 1 09% | 1 09% | 1 09% | 1 09% | 1 09% | 1 09% | 1 08% | 1 0.8% 0.0%
Other 0 00% | 0 00% | 0 00% | 0 00% | O 0.0% | 1 09% | 1 09% | 1 09% | 1 08% | 1 0.8% N/A
White 84 77.8%| 80 769% | 87 757%| 87 763%| 84 71.8%| 87 744%| 82 707%| 80 727%| 96  73.8% | 97  735% | 155%
T Ve EG e T 108 100.0%| 104 100.0%| 115 100.0%| 114 100.0%| 117 100.0%| 117 100.0%| 116 100.0%| 110 100.0%| 130 _100.0%| 132 100.0%| 22.2%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 Jonorease
Barganing Unit | Race/Ethnicity # % # % # % # % # % # % # % # % # % # % 1999 to 2008
Armenian 7 42% | 5 2.7% | 8 41% | 9 46% | 13  65% | 13 62% | 20  86% | 27  114%| 28 128% | 35  150%| 400.0%
Asian/Pacific Islander | 15~ 9.0% | 21  11.5% | 20 104% | 20 103%| 16 80% | 21  10.0%| 22  9.4% | 25 105%| 21  96% | 26 11.2%| 73.3%
Mid- Black 10  60% | 11  60% | 12 62% | 14  72% | 14 70% | 16 7.7% | 18 77% | 19 80% | 19 87% | 18  7.7% | 80.0%
Hispanic 22 132% | 24 132%| 29 150% | 30 155%| 32 159% | 35 16.7% | 41  17.6% | 37 156%| 40 18.3% | 42  18.0% | 90.9%
Management e 0 00% | 0 00% | © 00% | 0 00% | O 00% | 0 0.0% | 1 04% | 1 04% | 1 05% | 1 0.4% N/A
Other 0 0.0% | 1 05% | 2 1.0% | 2 1.0% | 2 1.0% | 3 14% | 2 0.9% | 2 08% | 2 09% | 3 1.3% N/A
White 113 67.7% | 120  65.9% | 122  63.2% | 119 61.3%| 124 61.7% | 121 57.9% | 129 55.4% | 126 53.2% | 107  49.1% | 108  46.4% | -4.4%
Mid-Management Total 167 100.0%| 182 100.0%| 193 100.0%| 194 100.0%| 201 100.0%| 209 100.0%| 233 100.0%| 237 100.0%| 218 100.0%| 233 100.0%| 39.5%
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Total Employees

By Bargaining Unit and Ethnicity

1999

2000

2001

2002 2003 2004 2005 2006 2007 2008 D:/“u‘g:;e:sfo;
Barganing Unit | Race/Ethnicity # % # % # % # % # % # % # % # % # % # % 1999 to 2008
Armenian 1 0.6% 1 0.6% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 0.5% 1 0.6% 2 1.1% 3 1.6% 200.0%
Asian/Pacific Islander 3 1.7% 3 1.7% 3 1.7% 4 2.2% 4 2.2% 5 2.8% 5 2.7% 5) 2.9% 5 2.8% 5 2.7% 66.7%
Black 6 3.4% 7 3.9% 6 3.4% 6 3.2% 5 2.7% 5 2.8% 5 2.7% 5 2.9% 5 2.8% 6 3.3% 0.0%
GFFA Hispanic 21 12.1% 24 13.4% 24 13.6% 25 134% | 25 13.7% 27 15.0% | 29 15.9% 28 16.0% | 29 16.3% 28 15.2% 33.3%
Native 1 0.6% 1 0.6% 1 0.6% 1 0.5% 1 0.5% 1 0.6% 1 0.5% 1 0.6% 1 0.6% 1 0.5% 0.0%
Other 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 3 1.6% N/A
White 142 81.6% | 143 79.9% | 142 80.7% | 150 80.6% | 147 80.8% | 142 78.9% | 141 77.5% | 135 77.1% | 136 76.4% | 138 75.0% -2.8%
GFFA Total 174  100.0%| 179 100.0%| 176 100.0%| 186 100.0%| 182 100.0%| 180 100.0%| 182 100.0%| 175 100.0%| 178 100.0%| 184  100.0% 5.7%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 Dzﬂu‘giﬁl’m
Barganing Unit | Race/Ethnicity # % # % # % # % # % # % # % # % # % # % 1999 to 2008
Armenian 5 2.3% 6 2.8% 7 3.3% 8 3.7% 8 3.6% 12 5.5% 13 5.3% 12 5.0% 14 5.9% 13 5.3% 160.0%
Asian/Pacific Islander | 13 6.1% 13 6.0% 13 6.1% 14 6.5% 12 5.4% 12 5.5% 14 5.7% 13 5.4% 15 6.3% 19 7.8% 46.2%
GPOA Black 7 3.3% 6 2.8% 6 2.8% 6 2.8% 5 2.3% 5 2.3% 5 2.0% 6 2.5% 6 2.5% 7 2.9% 0.0%
Hispanic 33 15.5% 35 16.3% 34 16.0% 38 17.5% | 43 195% | 44 20.1% | 57 23.1% 61 254% | 61 25.7% 65 26.7% 97.0%
Other 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 0.4% 0 0.0% 0 0.0% 1 0.4% N/A
White 155 72.8% | 155 72.1% | 153 71.8% | 151 69.6% | 153 69.2% | 146 66.7% | 157 63.6% | 148 61.7% | 141 59.5% | 138 56.8% -11.0%
GPOA Total 213 100.0%| 215 100.0%| 213 100.0%| 217 100.0%| 221 100.0%| 219 100.0%| 247 100.0%| 240 100.0%| 237 100.0%| 243 100.0%| 14.1%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 Dzﬂu‘giﬁl’m
Barganing Unit | Race/Ethnicity # % # % # % # % # % # % # % # % # % # % 1999 to 2008
Armenian 24 2.9% 35 4.2% 46 5.4% 61 6.7% 66 7.4% 68 7.6% 89 9.1% 90 9.4% 95 9.9% 105 10.8% | 337.5%
Asian/Pacific Islander | 67 8.2% 66 7.9% 70 8.2% 77 8.5% 84 9.4% 83 9.2% 99 10.1% | 102 10.6% | 104 10.9% | 104 10.7% 55.2%
Black 29 3.5% 31 3.7% 33 3.9% 30 3.3% 30 3.4% 31 3.4% 35 3.6% 36 3.8% 34 3.6% 33 3.4% 13.8%
GCEA Hispanic 229 27.9% | 240 28.8% | 255 29.8% | 272 30.1% | 283 31.7% | 294 32.7% | 320 32.7% | 327 34.1% | 334 34.9% | 346 35.5% 51.1%
Native 5 0.6% 4 0.5% 4 0.5% 5 0.6% 5 0.6% 7 0.8% 9 0.9% 9 0.9% 9 0.9% 7 0.7% 40.0%
Other 3 0.4% 4 0.5% 2 0.2% 2 0.2% 3 0.3% 4 0.4% 6 0.6% 5 0.5% 6 0.6% 7 0.7% 133.3%
White 463 56.5% | 453 54.4% | 446 52.1% | 457 50.6% | 423 47.3% | 412 458% | 420  42.9% | 391 40.7% | 374 39.1% | 372 38.2% -19.7%
GCEA Total 820 100.0%| 833 100.0%| 856 100.0%| 904  100.0%| 894 100.0%| 899 100.0%| 978 100.0%| 960 100.0%| 956 100.0%| 974 100.0%| 18.8%
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Total Employees
By Bargaining Unit and Ethnicity

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 D:/“C!Z::asfo;
Barganing Unit [Race/Ethnicity # % # % # % # % # % # % # % # % # % # % 1999 t0 2008
Armenian 82 17.0% | 110 20.4% | 120 21.9% | 112 19.9% | 123 21.0% [ 150 24.3% | 137 26.3% | 155 27.8% | 143 28.7% | 150 31.3% 82.9%
Asian/Pacific Islander 34 7.0% 37 6.9% 37 6.8% 38 6.7% 46 7.9% 45 7.3% 38 7.3% 37 6.6% 31 6.2% 33 6.9% -2.9%
Black 20 4.1% 24 4.5% 24 4.4% 25 4.4% 27 4.6% 25 4.0% 15 2.9% 23 4.1% 20 4.0% 21 4.4% 5.0%
Hourly Hispanic 170 35.2% 176 32.7% 173 31.6% 184 32.6% | 194 33.2% 196 31.7% | 160 30.7% 155 27.8% | 141 28.3% 138 28.8% -18.8%
Native 4 0.8% 3 0.6% 4 0.7% 6 1.1% 5 0.9% 4 0.6% 2 0.4% 3 0.5% 1 0.2% 2 0.4% -50.0%
Other 7 1.4% 9 1.7% 8 1.5% 9 1.6% 10 1.7% 10 1.6% 8 1.5% 17 3.1% 11 2.2% 7 1.5% 0.0%
White 166 34.4% | 179 33.3% | 181 33.1% | 190 33.7% | 180 30.8% | 188 30.4% | 161 30.9% | 167 30.0% | 152 30.5% | 128  26.7% -22.9%
Hourly Total 483  100.0%| 538 100.0%| 547 100.0%| 564 100.0%| 585 100.0%| 618 100.0%| 521  100.0%| 557 100.09%| 499 100.0%| 479 100.0% -0.8%
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Total Employees
By Bargaining Unit and Gender

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 Decr";“a‘s”ecf‘:: ’1 -
Gender # % # % # % # % # % # % # % # % # % # % to 2007
Total Female 614 31.0% 646 31.2% 669 31.6% 707 32.2% 693 31.3% 699 30.9% 695 30.3% 728 31.7% 699 31.3% 688 30.4% 12.1%
Male 1369 69.0% [ 1423 68.8% | 1449 68.4% | 1491 67.8% | 1524 68.7% | 1561 69.1% | 1600 69.7% | 1569 68.3% | 1537 68.7% | 1576 69.6% 15.1%
Total 1983 100.0% 2069 100.0% 2118 100.0% 2198 100.0% 2217 100.0% 2260 100.0% 2295 100.0% 2297 100.0% 2236 100.0% 2264 100.0% 14.2%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 DECZ"E‘S”;’;;S: ’1 -
Barganing Unit [Gender # % # % # % # % # % # % # % # % # % # % to 2007
EXCCliiNe Female 5 27.8% 6 33.3% 6 33.3% 7 36.8% 7 41.2% 7 38.9% 5 27.8% 5 27.8% 4 22.2% 4 21.1% -20.0%
Male 13 72.2% 12 66.7% 12 66.7% 12 63.2% 10 58.8% 11 61.1% 13 72.2% 13 72.2% 14 77.8% 15 78.9% 15.4%
Execlutive Total 18 100.0% 18 100.0% 18 100.0% 19 100.0% 17 100.0% 18 100.0% 18 100.0% 18 100.0% 18 100.0% 19 100.0% 5.6%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 DECZ"E‘S”;’;;S: ’1 -
Barganing Unit [ Gender # % # % # % # % # % # % # % # % # % # % to 2007
Upper- Female 18 16.7% 20 19.2% 27 23.5% 28 24.6% 31 26.5% 30 25.6% 31 26.7% 30 27.3% 33 25.4% 35 26.5% 94.4%
Management _Male 90 83.3% 84 80.8% 88 76.5% 86 75.4% 86 73.5% 87 74.4% 85 73.3% 80 72.7% 97 74.6% 97 73.5% 7.8%
L_loper-Management 108 100.0%| 104 100.0%| 115 100.0%| 114 100.0%| 117 100.0%| 117 100.0%| 116 100.0%| 110 100.0%| 130 100.0%| 132 100.0% 22.2%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 DECZ"E‘S”;’;;S: ’1 -
Barganing Unit [ Gender # % # % # % # % # % # % # % # % # % # % to 2007
VTR Female 59 35.3% 61 33.5% 70 36.3% 69 35.6% 79 39.3% 82 39.2% 90 38.6% | 100 42.2% 96 44.0% 98 42.1% 66.1%
9 Male 108 64.7% 121 66.5% 123 63.7% 125 64.4% 122 60.7% 127 60.8% 143 61.4% 137 57.8% 122 56.0% 135 57.9% 25.0%
Mid-Management Tatal | 167  100.0%]| 182  100.0%| 193  100.0%[ 194  100.0%| 201  100.0%| 209  100.0%[ 233  100.0%]| 237 100.0%| 218  100.0%| 233  100.0% 39.5%
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Total Employees
By Bargaining Unit and Gender

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 Decr";“a‘s”gz“‘:: ’1 -
Barganing Unit | Gender # % # % # % # % # % # % # % # % # % # % to 2007
GEFA Female 2 1.1% 1 0.6% 1 0.6% 2 1.1% 1 0.5% 1 0.6% 1 0.5% 1 0.6% 1 0.6% 1 0.5% -50.0%
Male 172 98.9% | 178 99.4% | 175 99.4% | 184 98.9% | 181 99.5% | 179 99.4% | 181 99.5% | 174 99.4% | 177 99.4% | 183 99.5% 6.4%
GEEA Total 174  100.0%| 179 100.0%| 176 100.0%| 186 100.0%| 182  100.0%| 180 100.0%| 182 100.0%| 175 100.0%| 178 100.0%| 184  100.0% 5.7%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 Decr";“a‘s”gz“‘:: ’1 -
Barganing Unit | Gender # % # % # % # % # % # % # % # % # % # % to 2007
GPOA Female 24 11.3% 26 12.1% 25 11.7% 25 11.5% 24 10.9% 23 10.5% 28 11.3% 26 10.8% 23 9.7% 26 10.7% 8.3%
Male 189 88.7% | 189 87.9% | 188 88.3% | 192 88.5% | 197 89.1% | 196 89.5% | 219 88.7% | 214 89.2% | 214 90.3% | 217 89.3% 14.8%
GPOA Tatal 213  100.0%| 215 100.0%| 213  100.0%| 217 100.0%| 221 100.0%| 219 100.0%| 247 100.0%| 240 100.0%| 237 100.0%| 243  100.0% 14.1%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 Decr";“a‘s”gz“‘:: ’1 -
Barganing Unit [ Gender # % # % # % # % # % # % # % # % # % # % to 2007
GCEA Female 276 33.7% | 284 34.1% | 286 33.4% | 306 33.8% | 293 32.8% | 288 32.0% | 322 32.9% | 314 32.7% | 313 32.7% | 316 32.4% 14.5%
Male 544 66.3% | 549 65.9% | 570 66.6% | 598 66.2% | 601 67.2% | 611 68.0% | 656 67.1% | 646 67.3% | 643 67.3% | 658 67.6% 21.0%
GCEA Total 820  100.0%| 833  100.0%| 856  100.0%| 904  100.0%| 894  100.0%| 899  100.0%| 978  100.0%| 960 100.0%| 956  100.0%| 974  100.0% 18.8%
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 Decr";“a‘s”gz“‘:: ’1 -
Barganing Unit [Gender # % # % # % # % # % # % # % # % # % # % to 2007
Hourly Female 230 47.6% | 248 46.1% | 254 46.4% | 270 47.9% | 258 44.1% | 268 43.4% | 218 41.8% | 252 45.2% | 229 45.9% | 208 43.4% -9.6%
Male 253 52.4% | 290 53.9% | 293 53.6% | 294 52.1% | 327 55.9% [ 350 56.6% | 303 58.2% | 305 54.8% | 270 54.1% | 271 56.6% 7.1%
Hourlv Total 483  100.0%| 538 100.0%| 547 100.0%| 564 100.0%| 585 100.0%| 618 100.0%| 521  100.0%| 557 100.0%| 499 100.0%| 479  100.0% -0.8%
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